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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Bniployees Robert K. (Aer 
wr 
oo Spas ad sk eins Academic Section ; 
Training = Quantico Behavioral Science Unit 


(Division) (Section, Unit) 


Where Assigned: 
Official Position Title and Grade: _SuPervisory Special Agent GS-14 


April 1, 1978 March 31,. 1979 


Rating Period: from to 
-etand? Employee’s 
ADJECTIVE RATING: ____——Outstanding Thin s 
: Outstanding, Excellent, Satisfactory, Unsatisfactory 
b6 
b7C 
Rated by: nit Chief STAAEA 
Title Date 
: Signature, Title Dlate 
ey 
Rating Approved by: 1 /Assistant Director _ 4/5/79 
Signature... Title Date 


TYPE OF REPORT. 


[] Official ° , [|] Administrative 
3X] Annual {_] 90-Day Y 
{_] Transfer : <i ‘ 
[Special ge \: Searched...........0-+ Numbered... 


_B_APR 2@. 1979 


E | | 
3 Mey? 1979 _ sites 


-golution of .at least five complex, | homicide. cases and reo, 
Pepe TANe hostage situations. 


“Robert K.. Ressier, eupercicery: Specter Agent * 
; i . Behavioral Science ‘Unit ae bate a 
. Training Division... .... - 
Merch Bt 1972s. 


Sow Sua wie Ae 


“phvoudhout’ ‘the: Satins period ‘SA. Resster has functLonaa’ 


asia resourceful,. unselfish, and highly productive supervisor — 


whose. sustained outstanding performance is expected to continue. 


‘fox an’.indefinite period of time. SA Ressler's in-depth knowledge. . . 


of all phases of-criminal psychology and its application to Ese 
operational situations has been of documented assistance: in“ the 


a 
wos 


He has’ ‘§eSn ‘extensively: ‘involved in. all dedeate of. 


‘this division's ‘priority. training programs in which his: 


versatility, judgment, enthusiasm,.and sincere interest in ‘the: ees 
proféssional development of Agent. and. local: law enforcement— 


. personnel, have consistently. been - recognized by nae aed 
upon Ganetees and students.: - ae pete sas es a 


In addi vin to ‘his veuearcn: writing, and” teaching” 


, ce ‘SA Ressler has ‘demonstrated., unquestionable nanneonede 


and. planning ability in the, ‘supervision of this division's: 


-- Hostage’ Negotiation, and Psychological. ‘Criminal: Analysis . 


Programs. Both of these programs - required the extensive’. 


‘training of stibordinates, the facility. to handle. personnel, 
and the formulation of cost effective: procedures. ~“Due’ to his i 


“i. imagination ‘and tenacity he has also initiated the Criminal | -- 


Personality Research Program which’ has excellent publication a 
potential and. could impact on the national. Zepu tation of. this | 


. division and» the Bureau. he OE Foe a Pe AEG Pte Pate ee eh Ad 


“SA Rowdee "personal appearance - is ‘comiondanie- 


“sand although his supervisory. responsibility in fostering 
- equal employment opportunities ‘has ‘been: ‘limited, he has 
“. consistently given,’ in an unselfish manner , - ‘his time and... a as 
... talent to insure that all students, regardless of .race or Pee 
. $@%, are afforded an. opportunity to-'develop ‘requisite law. . as 
"enforcement — skills. end. enw EsgEt | 


wot 


gees Bian Bad 7 


PHONE 443-6444 


‘SHERIFF'S OFFICE OF COOK COUNTY, ILLINOIS 


RICHARD J. DALEY CENTER, CHICAGO, ILL. 60602 
RICHARD J. sakes a 


SHERIFF ; #8 ae. . a 


RICHARD J. ELROD 4 
10 September 1979 pO SHERIFELOFS GooK County : 
' ' 792 RICHARD J. DALEY ‘EY CENTERT © “ 
| , CHICAGO, ILLINOIS 60602 
William Webster oe Pater ss a3 
Director 7 
Federal Bureau of Investigation 


Washington Field Office 
Washington, D. C. 20535 AK obient “4 7 


Dear Director: 


I am writing to call your attention to the e bein 
done by Special Agents Robert K. Ressler ang} b6 
presently assigned to the Federal Bureau of Investigation Academy b7Cc 
at Quantico, Virginia. 


Recently, Agents Ressler and|___———__| conducted a 4 day Hostage , 

Negotiation Seminar at the Chicago Police Department Training sites 
Center. Having attended a number of training sessions covering 
this subject I can assure’ you that, in a qualitative sense, the 
Bureau can be very proud of program it On Peres . 


From an instructional point of view, s Rds 
brought. with them an enthusiasm and ones e 
SSistreo 79° =} 


feel is a credit to the Federal Bureau of Unv 
to be ‘commended for presenting to local agencies 
programs of this type. g 


“ 


Ip Hilad = 
- LK b t 4 incerely, vie 
— aie Llhndl Woldron i 


b1- 633303 Sub SF a 
SA ; wg William P. Waldron 4 
“Up a Dit og Director, oe 
; i Os “e : ‘Cook County Sheriff's Office f 
Di v a ro > (4 Ff ' Court Services Training, wate 
vo 3/4 . Research & Development oa 

' Division , Oe: 

yf 
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\ _ September 11, 1979 


Mr. Thomas C. Seale 

Chief of Police 

University Police Department 

The University of Alabama 
in Birmingham 

University Station 

Birmingham, Alabama 35294 


Dear Chief Seals: 


It was thoughtful of you to write as you did on 
_ August 30th regarding the Sex Crimes and Homicide Tnvestiga- 


tions Seminar recently conducted by Special agente] re 


b7C 
and Ressler. You may be sure I wili share your letter with 


them and I know they will be as appreciative ef your kind 
comments as I am. | 


‘Sincerely yours, ~~ 


William H. Webstiar 


William H. Webster — | oe 
Director - | ne 


SEP 11 1979 


Birmingham - Enclosure 
Mr. Joseph - Enclosure 
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The University of Alabama in Birmingham 


University Police Department 
August 30, 1979 - 


Mr. William H. Webster 

Director 

Federal Bureau of Investigations 
U. S. Department of Justice 
Tenn Avenue at 9th Street N. W. 
Washington; D.C. 20535 


Dear Mr. Webster: 


I would just like to take a moment to thank the Bureau and you for the excellent 
job done on the "Sex Crimes and Homocide Investigations" seminar presented here 


on August 21 through August 23, 1979. I would particularly like to thank the 
instructors 5 eae and Bob Ressler. All the comments I have heard have ' b6 
been about excellent instruction given. I am sure that I speak for all who b7C 
attended when I say that the instruction will be of great benefit to the law en- 
forcement agencies in our area. 

Again, let me commend Agents and Ressler for their excellent presentation ae 


and sincerely thank you for opportunity to have such instructors in our area. 
If I or this Department can ever be of assistance, please do not hesitate to call. 


TCS/vmt 


h cc: V. L. Warnkin ON ES 5 ero 
aa Acting Special Agent in Charge iy 
ae Birmingham, Alabama ok 
Kom : 
Wf 79 Agent 

irmmin ; ama 


Supv. SA DivZ 


fv SoRn_ 
Robert K) Ress lec . 
°7-63330 University Station / Birmingham, Alabama 35294 
Ivpv SA Div2 An Affirmative Action / Equal Opportunity Employer 


NSoR m. 
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The University of Alabama in Birmingham 
University Police Department 


August 30, 1979 - 


Mr. William H. Webster 

Director 

Federal Bureau of Investigations 
U. S. Department of Justice 
Tenn Avenue at 9th Street N. W. 
Washington, D.C. 20535 


Dear Mr. Webster: 


I would just like to take a moment to thank ‘the Bureau and you for the excellent 
job done on the "Sex Crimes and Hamocide Investigations" seminar presented here 


on August 21 t 23, 1979. I would particularly like to thank the 
instructors, and Bob Ressler. All the comments I have heard have b6 
been about the excellent instruction given. I am sure that I speak for all who b7C 


attended when I say that the instruction will be of great benefit to the law en- 
forcement agencies in our area. 


Again, let me commend Agents and Ressler for their excellent presentation b6 
and sincerely thank you for opportunity to have such instructors in our area. Pie 
If I or this Department can ever be of assistance, please do not hesitate to call. 


Singefely, 


TCs /umt 


cc: V. L. Warnkin 
Acting Special Agent in Charge 


Birmingham, 
ce 
AgentL__ or 8S 
Birmingham, Alabama oO b7C 
: o> i 
| oe i 
; ; c 
: : oa" 
Supv. SA DivZ xo 
fu Sckn, oe 
R bert K. Ress lec 
67- & 337027 University Station / Birmingham, Alabama 35294 
Bupev SA Div2 An Affirmative Action / Equa! Opportunity Employer 
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_KANSAS BUREAU OF INVESTIGATION 


TOPEKA, KANSAS 66611 


(913) 296-3026 ROBERT T. STEPHAN 
ATTORNEY GENERAL b6 


b7c 


THOMAS E. KELLY 
DIRECTOR 


February 1, 1980 


- Mr. William Webster 
Director 
Federal Bureau of Investigation 
J. Edgar Hoover Building 
Washington, D. C. = 20537 


Dear Direct; ster: 


We are indee'd apprecifative of the fi ervi rendered this week by 
Special Agents Robert\Ressler and ’ Behavioral Science Unit; bé6 
FBI; Quantico, Virginia. bre 


These gentlemen presented a very informative and helpful course of instruction 
in homicide investigation with regard to those committed by. the. psychotic 

and psychpathic offender. The program was presented to a large number of 

our agents and detective commanders from Kansas. 


The program was arranged with ‘the fine assistance of Special Agent Bill 
Raynor of the Kansas:City office of the FBI, who has always been of great 
assistance in our training programs. 


Director 


TEK:mem 


REMOVED FROM FIELD 
PERSONNEL FILE 
87 NOTRECORDED =~ 


b6 
b7Cc 


Janvape 


‘Mr. O. Franklin Lovie 
Special Agent in Cherge 
Federal Bureau of Investigation 


~ Detroit, Alchigan 


Bear Frank: 


Many thanke for your letter of December 18th. 
Your first-hand scbservations are Indeed apprecipted and 
it was good to hear that the "Lake Games" exercises were 
effective training aids. Certainly these training sessi 
assist us in cacrying out our responsibilities much more 
efficiently. ~ # 


a 


ons 


Towilt being your kind comments to the athention 
Of all the persennel who teek part in the exercisan. Thank 
you again fer writing. 


Sincerely VOUTS >. re) 7 : 
. Ressler, Ka bee © 

William B. Webster . “; 

Dirgetor . 


1 ™= Albany -- Enclosure ; 
Attention SAC: Bring to the attention of appropriate 
personnel. : 
1 - Denver = Enclosure 
Attention SAC: Bring to the attention of appropriate 
personnel. 


1 - Milwaukee ~ Enclosure 


Attention SAC: Bring to the attention of appropriate 

pergonnel. : 
1 - Seattle - Enclosure ra i . 

Attention SAC: Bring to the attention of appropriate 
. personnely / . . . 
{aj- Mr. Josdft.- Enclosure hed ie 
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UNITED STATES DEPARTMENT OF JUSTICE 


a | 

: LeSarater 
FEDERAL BUREAU OF INVESTIGATION oes 
Detroit, Michigan Pa Step. 


de Replysd tease tifa t December 18, 1979 
File No. Sue : 


Tisining 28 . 
| , er es ee Public AS. OH 
! Telesncn2 Pn, y 


Director et ah ee sca 
Federal Bureau of Investigation Bee 
Washington, D.C. 


Dear Judge Webster: 


I would like to express sincere appreciation to 

you and Special Agent. in Charge. Recer, ea Office, for 
i jpeing, afforded the opportunity to be dan "observer" during the 

f 3 training exercise the week of December 3-7, 1979, at Lake 
: ‘Placid, New York. The "Lake Games" exercises were outstanding 
tin every. respect. i ; 


' AS you well know, an "observer" is a brother of 
lthe old "Monday morning quarterback" and being so closely 
related, they. have very much in comnon. However, the. 
Nobserven"t has the opportunity to make evaluations as they 
occur rather than the. following day. 


: Being an "observer" at. "Operation Avalanche", I 

aa would be remiss in not stating my honest observations of 

: ‘the exercise. Deputy Assistant Director, Jim McKenzie and. 

caine members of. the Bureau who participated in the exercise, 
‘as well as the Albany Office and S.W.A.T. Teams from Denver, 
, Milwaukee and Seattle gave their all to insure the exercise 
was successful. Everyone involved gave of themselves one 
‘hundred percent to insure everything that could be learned 
‘would. be learned from the exercise. I feel the Bureau is in 
2 much. betten position to handle an emergency situation because 
‘of the "Lake Games" exercises. JI can best sum up my | . 
lapcenvations by stating frankly, this was the best overall 
presentation by the Bureau in this type of activity I have 
‘seen: in over a quarter century of Bureau employment. 


ec: Mr. Kenneth E.. Joseph’ 
Assistant Director 
Training Division; 


ct , Mr. Ervin L. Recer . ; | eke 
; - ie | Serialized pate. 
| | Indexed ----------gegeoc 7 

Filed hee 


' ie . ee 
ag Py = & x . 
q & 


I certainly know I learned a great deal that 


ill be very beneficial to me during the Republican 


"National Convention in Detroit, Michigan, during July, 1980. 


Sincerely, 
Prada 


0. Franklin Lowie 
Special Agent in Charge 


— . 6 7 Assoc. Dir. } 
“0 : . AD Adm. > 
whe fe) ® Dep m 


. : : Dep. AD Inv, H 
UNITED STATES GOVERNMENT UNITED STATES DEPARTMENT OF JUSTICE — Asst. Dit: | } 
s FEDERAL BUREAU OF INVESTIGATION Am. Servs | 
Memorandum ee 
; Intell, t 
. Laboratory : : 
. Legal Coun. ; i 
DATE: 12/10/79 Pion. & Insp. } 

Rec, Mgnt. 
Tech. Servs. | 
Training —.____ 
Public Alls. Of. —_ : 
Telephone Rm. . : 
. Director's Sec’'y __ : 
SUBJECT: RESERVE MATTERS © | 
SPECIAL AGENT PERSONNEL ‘ . 
7 7 
: } 
ReBuairtel to All SACs dated 11/30/79, captioned | 
as above. 
Purpose: i 
egarding reserve status | 

} ; -b6 

fReSsler, and b7c 


‘ Recommendation: 
For information. 
Details: 


Previously mentioned letters were requested concerning 
above-described personnel. 
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mo FBI Aéadeny a a ee 
‘Quantico, Virginia - 22135. Ce 
- a October 294 A979. Ce 


- Mr. Robert | Ke “Ressler es ns Rae _ 
PBI Academy = 0g at 
“Quantico, Virginia’ : nr 


Dead Bob: cece a co Len ae 


: Sa As ‘you. are aware,” the ‘Society: Of ‘Former Special: ‘Agents’ 
recently, concluded what it ‘described as*one of its more. highly 
_ Successful annual” ¢onventions in: Our, Nation’ Ss Capitol» Sa 


T have been. personally’: “contacted. ‘by numerous members. of” 
the Society, as well as. receiving - feedback -from many of our Bureau. 
executives at Headquarters; relative to the tour provided to our 


". former: Special. Agents and their fanilies..: ‘Without : ‘exception, : they = 


- '. applauded’. -the tour of: the, FBI ' Reademy’ as the. highlight of the 


“convention. 


Bo ey: am particularly: ‘apprediative. OF. “your: ‘pérsonal. anvenver 
ment and role in making this tour: a friendly - homecoming, highly” 
a informative: and ‘pleasurable: event for. our retired colleagues. 7 


a : “the professional manner’ in: wilich you ‘provided - a ‘thorough } " 

“ priefing ‘of our: programs. and informative tour of the. Academy will.be © 
of. “immeasurable | value to our FBI. family. - ‘The Society is Strongly: 

‘ supportive of:our Directer and FBI activities and ‘they: remain - 
sincerely devoted and dedicated .to.the mission and contributions. the 
Bureau provides | the citizenry of the ‘United: States. ; ; . 
oe The: significant ‘changes. ‘in. programming ‘and. ‘facilities, of: 

_ the new Academy were’ very meaningful to” Our former golleagues.. 


a ae ‘am particularly’ proud. ‘of ‘the men and. women’ ‘Of: this. re 
” institution. and for having -the opportunity of peing: a part of. the- ae 
“world's 1 finest law. enforcement institution. _ ee : So 


Si ae “Please. ‘accept my Sincere thanks fox’ a. . splendid ‘job: 
performied in the highest® traditions’ “of: FBI. excellence. (ee 


- Bewoles Gone 9: Kenneth - E. - goseph, Ph. De = ee 
aoe KES: pie ce > econ a Assistant. Diréctor |». os as 


UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


26 Federal Plaza 
n Reply, Ss er 
Ge Sees New York, New York 10007 
— October 26, 1979. 


Dr. Kenneth Joseph 

Assistant. Director In Charge 
Federal Bureau of Investigation OD) 
suene ico, Virgin ia 


Dear Ken: oO, 2 7 Ressler, R d pert 


I would like to extend my appreciation to you and 
the Behavioral Science Unit of the Academy for the recent 
success of a Basic Hostage Negotiator. course conducted at 
New York. aa 


I have been advised that the. response to the course 
was overwhelmingly enthusiastic. Of particular note were 
the efforts of .Unit Chief Larry Monroe who coordinated the 
Planning and Development of the school with our people in fs 
New York, and the expert instruction of Bob Ressler and b6 
The highly effective and professional manner in _ bre 
whic hey delivered the material was certainly a key to the | 
final outcome, 


' It goes without saying that this course, the first 
of its kind in that training was afforded Agents in the field, 
has given us a much needed boost in our continuing need to 
meet the threat of a variety of potential hostage situations 
in the metropolitan area, I am particularly pleased that the 

~ school not only assisted our own Hostage Negotiation Program, 
put also contributed to the needs of a number of neighboring 
field offices. 


Congratulations to your staff on a superb effort. 
9 Very truly yc ae, [ 
\' LEOF Bs 1 
cROM ne Ted 7 Sp it (biti Ars 
cyoved th ama NEYL J./ WELCH | 
oe oe Assistant Director jn Charge 
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Public Affs. Of, of a _ oo 
‘Telephone Rm. cf lene , a :, : re om 
He & .. . .: . . 


September 19, 1979 ; 


Mr. William pMwaldron 
Director an So HG . 
“Court Service _Peainingy~Reseaxch ED 

and Development. Division 
Cook.County. Sheriff's Office. 


- “702 Richard..J...Daley_ Center” ete ~ SJ go fo. 
—thigago, Illinois ¢ eoeon Or Li A bed, 
* Dear ur. Waldren: oo 


It was very ‘thought £ul of you to write on ‘Sep- , ; 
tember 10th_reqarding the instruction provided by Agents ; 
- Ressler and dat the Hostage Negotiation Seminar. b6 
in Chicago. I know these gentlemen will appreciate your °° bI7C 
generous remarks concerning their. presentations and I will 


see that copies are placed in their personnel files. 


Please be. assured of our continued cooperation 
in training matters such as these in the. future. 


SO : Sincerely yours, 


"William H. Webster. 


William H. Webster 
_ Director. 


ll - Mr. Joseph - Enclosure 


Personal Attention: i the attention of SAs Robert K. 
Ressler and 


- -633303 obert K. Ressler): "Enclosure oe 7 b7c 
- - Enclosure ; Lo 


IOTE: Bufiles contain. nothing identifiable with correspondent. 


| SEP 19 1973 
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27 
Law Enforcement Training 


(R Division of Continuing Education | 
J LOUISIANA STATE UNIVERSITY ann AGRICULTURAL AND MECHANICAL COLLEGE 


BATON ROUGE - LOUISIANA - 70803 


504 | 388-5115 
February 21, 1980 


Mr. William H. Webster, Director 
Federal Bureau of Investigation - 
Washington, D.C. . 20535 


Please Refer to File: $ 1-3 


Dear Mr. Webster: 


On February 12 - 15, 1980, the LSU Law Enforcement Training Progyam sponsored 
a 4-day seminar on Advanced Criminology. Supervisors Robert K. ssler and 
[I eontncted this seminar which was attended by 45 law enforcement 
officers from throughout the State of Louisiana and from the Gulfport, 
Mississippi, Police Department. The instruction and organization was superb. 
All of the officers in attendance were very enthused about the information 
and material that was presented and were highly complimentary. of ‘the ability 
' of Supervisors Ressler and Many requests were made during the seminar 


for this course to be repeated in Louisiana so that other members of their 
departments could attend, 


We appreciate very much the cooperation that you and all members of the -FBI 
have always given to our training program and hope that. we will be able to 
Sponsor this very important training seminar again in the future, 


Sincer 


Hea 
Law Enforcement Training Program 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


OBERT K. Q3sster 


Academic Section 
Training Division . Behavioral Science Unit 


(Division) ; (Section, Unit) 


Official Position Title and Grade: Supervisory Special Agent, GS-14 


Name of Employee: 


Where Assigned: 


\ 
Rating Period: from _Abril 1, 1979 to March 31, 1980. 
_ Empl 2 
ADJECTIVE RATING: _ 2 XCELLENT Cs ovee’s 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
td 
b6 
Unit Chief De 
ni 1e 
Rated by: __ 4/1/80 
Title Date 
"Section Chief 4/1/80 
Reviewed by Ske Ss —. Avera 1G8h 
it 4 tgnature ttle 4 at 
‘ ee : ie Assistant Direc.oi MAY #4) 
‘ LUV War : 

Rating Approved by: ee oe eee 

Signature “Sy -- Title : Date 
TYPE OF REPORT . 
[X] Official ["] Administrative f2 PP hK>S 7] 

[X] Annual [_] 90-Day 7 
L_] Transfer s i d 
[special REC.) a9 CQTCHEG....eeneesace Numbered.....ssscsesoe 


4 MAY 12 1980 /, 


FBI/DOJ 


Bo 
4 MAY 13 1980 


- FDL186a(Rev. 3-1-78) ; ; . 
Wace ran ®... 
PERFOKMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL s 


CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


Name of Employee ROBERT K, : RESSLER : 


Note: Only those items having pertinent bearing on employee's performance during the rating ‘period should be rated. Actual performance 
is to be compared with current, existing job description negun ngs: 


RATE ITEMS AS FOLLOWS: 
Outstanding (To warrant overall +, all rated elements must be + and justified in writing.) 


—E_- Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 


‘ 


Satisfactory 


= Unsatisfactory (Uf any item so rated, overall siete rating can be no better than Satisfactory }). Any unsatisfactory item or overall os 
Unsatisfactory rating must be supported in writing. 


9° No opportunity to appraise. In other responses, use “X.” 


(Use JNK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


Personal appearance. 


Personality and effectiveness of personal contacts. 
. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably sharé work load). 


Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [_ ] Yes fa—fNo. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? [|] Yes [ge |No: If answer to either is yes, explain. 


al 


Resourcefulness, ingenuity, and initiative. 
Forcefulness and aggressiveness as required, 
Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 


Planning of work. ‘ 


COON Dm 


Accuracy and attention to pertinent detail. 


10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
a 12. Performance results (rate if applicable and mark others 0) — A. Foreign Counterintelligence (FCI); B. Criminal 
Investigative; —rt, Fugitive; =p. Applicant; oY: Accounting; 2 EF. Informants; 


G, Domestic 


Security and Terrorism; H, Other, such as Supervisor 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


SA Ressler continues to function as a resourceful, unselfish, and highly 
productive supervisor in the Behavioral Science Unit. He has supervised this unit's 
Hostage Negotiation Training Program and Criminal Personality Research Program 
in an outstanding fashion. In addition to participating as an instructor in all aspects 
of this unit's training responsibilities, he has authored two articles for publication and 
has lectured extensively throughout the United States at both law enforcement and 
academic conferences and seminars. He is completely versed in the area of criminal 
psychology and during the past year, has assisted in the administration of the Behavioral 
Science Unit. : 


Complexity of matters handled: [__] None Moderate CErMost complicated 
Degree of supervision required: Above average Average inimum [_] None 
‘ - Employee's 
A. Employee. signifies-by initialing hereafter that during the course of receiving the performance rating Iniphals 
report (limit this provision to annual, 60-day or 90-day reports) employee. has read and understands 
position description. 


B. Is employee available wherever needs of service require for general assignment? Ves No Special assignment? (pe-rés [7] No 


C. Is employee qualified to operate a motor vehicle incidental to official duties? [g)¥és [7] No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


D. Specify general nature of assignment during most of rating period (such as security (FCI), criminal, applicant squad, Accountant, or as 


Resident Agent, supervisor, instructor, etc.): Supervisor researcher instructor 
2 es 
ADJECTIVE RATING:__ Excellent EMPLOYEE’S INITIALS fue 
FBI/DO,J ~ 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


Na N Ss A Coat 53 ~ 3 
Z  ] ar 
’ 
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(Checklist and Narrative Comments continued) ' 


13. Firearms. Check One: _t-—“Qualified 


44. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administra tive detail.) 


Or A. Reports; 


o. 15. ‘Performance as a witness during rating period. \ 


Qualified Instructor Expert 


B. Memos, letters, wires. 


m 16, Executive and supervisory evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident 
Agents; underline applicable.) . 


Leadership 


ae ° a ia 
aa B. Ability to handle personnel . i 
ion = 
é 


F, Devising procedures 

G, Promoting high morale 

H. Getting results 

I, Furthering equal employment opportunity 


Making decisions 
. Assignment of work 
i . E. Training subordinates 
Gn. Raids and dangerous assignments; 


18. iy ageeiee Specify and rate: 


B. As participant. 


_A. As leader; 


Dictation; ~ C) Applicant recruitment; Other 
19, Foreign Language Ability: Proficient in FS language(s). 


Can handle typical investigative problems as follows: 


A. Conversation form ——___________ ["] Excellent [__] Very Good "] Good Fair  (__] Unsatisfactory 
, (language) : 
B. Written form «Excellent §=[_] Very Good | Good Fair | Unsatisfactory 
(language) 
Frequency. CSCC: ability used during rating period 


Anticipated use during ensuing year _ 
C. Completed Bureau Language School [_]No [_] Yes 


(Specify language(s) 


20.. Administrative Advancement 


Not Interested (If this block is checked; ignore B, Cc, and D.) 
B, Yes No Agent is completely available for administrative advancement. 
C. /TYes [_]No ‘Agent is considered qualified for administrative advancement, including experience, 


ability, personality, and appearance. 
If answer to C is “Yes,” Agent’s qualifications are considered 
{_] Very Good xcellent [ ] Outstanding: 


D. Explain if interested but not now qualified. 


+ 


E. JY s [erNe Agent should update hie Career Development Summary. (If answer is “Yes,” instruct Agent to 
submit current FD-477. If Agent has less than 10 years of service (as an Agent}, he must 
execute this form if three years have elapsed since last submission.) 


21. Number of Incentive Awards 


Commendations received from Director: DD Through Superior 
Suggestions submitted 
If none, check block [_]. 


22. Disciplinary Action and Justification for any Unsatisfactory Items. one 
(List items taken into consideration on Checklist.) 
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CITY OF CHARLOTTESVILLE | 


Office of Chief of Police 
606 E. Market St. ¢ Charlottesville, Virginia ¢ 22902 
Telephone 804-295-0157 


b6 
: : b7c 
March 19, 1980 


Director of Training| Division 
FBI Natipnal Academy 
Quantico), VA 22135 


Dear Mr. McKenzie:.. 


E had the honor of attending the 119th Session of the National Academy 
from September 29, 1979 to December 14, 1979. All courses taken were out- 
standing as far as the materials presented and the instructors. The one 
class which has been most beneficial to’me was the Sociology, hey Cholegy, on. 
the Aspects of Community Behavior. iY 


I was taught a class by diana Robert K. Ressler on b6 
Criminology from the Police Respective. Through their expertise and the bic 
class on Psychologically Profiling , I was able to apprehend a suspect 


who had broken into two residences in the nigheerne and sexually assaulted 
two juvenile females. : 


I feel from an investigators standpoint, that these types of classes 
would be most beneficial to Law Enforcement throughout. the country, and 
would certainly hope that it could be expanded. Because of iny past :7 years 

of law enforcement experience, I have never heard of psychological profilins 
a suspect and am extremely interested in this type of investigative tool. 


Please thank[ and Robert Ressler for their contribution in b6 
; ; b7c 


‘this field. 
Sincerely, 


J. deKoven Bowen 
Chief of Police 


aad _. ee 
Vike a Commander 


as » ve ‘Youth Division 
genOaNE TROe RTP 


- DEPARTMENT OF THE AIR FORCE 


AIR FORCE OFFICE OF SPECIAL INVESTIGATIONS 
BOLLING AIR FORCE BASE, DC 20332 


11 MAR 1980 — 


~ McKenzie 


‘Quantito, VA 22135 
“Dear Mr. McKenzie ~ 


' I woulg like. to extend my appreciation to you and’ particularly to Spdetal Agent 
Robert” Reesler of your Staff for the assistance provided during the Air Force - 
Hostage Negotiations | Conference held during the period March 5-7; ° 1980. 

Mr. Reesler provided an excellent briefing on the FBI Hostage Negotiations 
program and more importantly provided great insight into the problems surrounding 
hostage situations. We plan to incorporate many of the ideas presented by-Mr. 
Reesler™ into, our own peocedures® and policy which are being deve topedss 


We.‘are truly erhterult for the. assistance provided in ne matter and in the past. 
If we can ever be of assistance please advise. 
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| ot . ‘ a .  p6 
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Louisiana State University and |. . ; 2 eo 


_. Agricultural and Mechanical College © 
Baton Rouge, Louisiana 70803 


ee me ie Mee Fe = ae SF Te a ee ae 
It was very kind of you to write on Pephusey 2ist ss \. 
"and comment so favorably regarding the: instruction provided ~- x 
by Special Agents Ressler and[___idet the seminar on fee 
Advanced Criminology at Louisiana state. you may be assured 
I will pune your communication with these nGeHes ang: I 
am sure they will join me in thanking. you for your generous 
recognition oe their efforts. 
Sincerely yOOREY 
c=) William H. Webster. 
2 William H. Webster 
id Director 
od. os 
x— - Mr. soseoh - Enclosure : . 
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ZENITH RADIO CORPORATION CO 1900 NORTH AUSTIN AVENUE (1) CHICAGO, ILLINOIS 60639 LJ (312) 745-2000 
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May 13, 1980 


Mr. William H. Webster 

Director 

United States Department of Justice 

Federal Bureau of Investigation 

Washington, D. C. 20585 b6 
b7Cc 


Dear Mr. Webster: 
RE: FBI Midwest Regional Seminar on Law Enforcement and 


Corporate Level Efforts in Combating Terrorist 
Activities, Chicago, Illinois 4/29 - 5/1/80 


I wish to express my thanks and appreciation to you and Mr. James 
Ingram, Special Agent in Charge, Chicago Office, for my invitation 


in attending the Second Seminar in Combating Terrorist Activities, Ne 
J 6) I also wish to commend Mr. James Ingram, 
aores ~" Agent, S i ice: 
Section; 
ISAT CG Division; Thomas C. Deans, Agent in Chicago and Robert K. Ressler 
; Training Division, for the outstanding program that was presented = 
! at the conference. REG ~L5z Gs-4 D-& 


I disucssed the program contents with others attendin 1 EOn- AT 
ference arid everyone was of the opinion that “this program was an 
outstanding program that was presented to law enfarcement and lzof~ 
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orate personnel. SSR 
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Thank you for your thoughtful letter of May 5th. 


your narticipation in cur Seminar on Law En- 


ars Corporere Level Efforts in Combatina Terrorist 


€ 


M8 yGur generous remarks regarding the 


sociates woo conéucted this Semimar. it 


Pleasure for me to sRar » your letter witn the 


appropriate personnel anc I, know: they will be as grateful 


your praise, °° i 


Sincerely yours, 
Willtam H. Webster. 


William B. Webster 
' Director 
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Standard Oil Company (Indiana) 


200 East Randolph Drive 
Post Office Box 5910-A 
Chicago, Illinois 60680 
312-856-4111 


Robert A. Huerta 
Director of Secumy 


May 5, 1980 


Honorable William H. Webster 
Director 

Federal Bureau of Investigation 
l0th and Pennsylvania Avenue, N.W. 
Washington, D. C. 


Dear Sir: 


I recently attended and was permitte Oo make a presentation 
at the FBI Midwest Regional Seminar on Law Enforcement and 
Corporate Level Efforts in Combating Terrorist Activity 
hosted by James 0. Ingram, S.A.C., Chicago. 


It was a most informative and well prepared seminar, a . 
cooperative effort of the Chicago FBI staff and the Head- 
quarters' staff. 


Each member of the Chicago and Headquarters' staffs should 
be commended for an excellent presentation made in the 
most professional manner. 


I feel that one of the ways to combat terrorism is the 
exchange of information and ideas, and that was certainly 
accomplished in this seminar, thanks to the FBI. 


g FBI members 


For your information, the followin 
t program: 


é 


J. O. Ingram 
R. Ive 


FBI Chicago 
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a 3 pprec thoughtfu n 
writing on April ist’ commenditig: arious © wembers<of | our: FBI 
Academy Staff for ‘their efforts ~in “conducting {4 beh :avioral 
eclence cour! last month for. 4G Marine Reserves, It will 
be a pleasure’ for’ mé to share. the contents “OF? “vOUr letter: 
with the appropriate individuals “and. 1. know. ‘they will de: 
és pleased as Iwas to learn that. their. efforts. received: 
such a ‘positive: response.’ We,. OO, are grate ful’ fer, the- 
ciose relationship. that exists between our agencies and: 

ut you. of our’ desire to. be of absistance -\ 


we want to assure” 
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group” ‘since the “inception sy 


i. . wish to express ‘thé “appreciation of the 
Marine Corps for the Outstanding support which 
Assistant Director James D. McKenzie ana Academic 
‘Chief Lawrence J. Monroe provided for FBI/MCR 
‘Class “#5, The Superviso 
‘to guide this effort was 
Having reviewed th 
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COMMONWEALTH of VIRGINIA 


DEPARTMENT OF GENERAL SERVICES 
DIVISION OF CONSOLIDATED LABORATORY SERVICES 
1 NORTH 14TH STREET RICHMOND, VIRGINIA 23219 


WARREN G. JOHNSON 


‘DIRECTOR, BUREAU OF FORENSIC SCIENCE September 26, 1980 
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The Honorable William L. Webster Keoolan.. Robert / is 


Director of the Federal Bureau of 
Investigation 

United States Department of Justice 

Ninth Street & Pennsylvania Avenue 

Washington, D.C. 20535 


Dear Judge Webster: 


It was kind of you to allow Special Agent Robert K. 
Ressler to participate as an instructor in the recent 
Virginia Forensic Science Academy Retraining Seminar. His 
professional and very knowledgeable presentation received 
highest praise from. both students and faculty. The material 
presented will undoubtedly aid each officer in the™ 

_ performance of his duties and stimulate a new awareness of 
the importance of ''Suspect Profile Development'', 


Again, your support of the Virginia Bureau of Forensic 
Science and our Training programs is sincerely appreciated. 


Sincerely, 


Warren G. Jot 
Bureau Director 
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jee i certainly’ ‘appreciate your: ‘‘houghtéul let; sane: ne 
Of August 12th commending’ Special, Agents Ressler and a 
. for the training they provided: those: attending ‘the. hostage. 
. negotiations instructions. courses" at, “Brding’ Air. Base. “TE. 
‘will be a pleasure for me: toshare’ your generous: remarks’ - oe 
with these men and I know they, will: ‘Join mein ‘thanking wu 
you for your praise. I. am ‘glad: their: efforts were’ so-well. 
- geceived and want to assuré you' Of our continued sesire. oO 
- ta be of help whenever | POREIPR Gs : “ 
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unr STATES DEPARTMENT OF sus 
FEDERAL BUREAU OF INVESTIGATION 


A) 


MEMORANDUM 
OO DATE: 12/22/80 


TO : DIRECTOR, FBI 
TIN: ASSISTANT DIRECTOR, TRAINING DIVISION 


IM 
FROM \\ pace RICHMOND (1D-175) 
SUBJECT: SPECIAL AGENT IN-SERVICE 


VIRGINIA STATE POLICE 
BUREAU OF CRIMINAL INVESTIGATION 


Enclosed _ is a letter received by this office from 
Captain i ja State Police SSP}, commending b6 
Special Agents and Robert KA$kessler of the b7c 


. . 7 eee | ‘e . 
Behavioral Science Unit, FBI Academy. The cooperation shown this 
office by Unit chiet[ “ana the members of his unit 
has consistently exceeded normal expectations and greatly 


enhanced this Division's ability in its Police Training mission. 
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« COL, D. M. SLANE 


SUPERINTENDENT 


LT. COL. J. S. PEARSON 
ASST, SUPERINTENDENT 


JAY COCHRAN, JR. 
DIR. OF INVESTIGATION ¢» 


MAJOR C. M. BOLDIN 
PLANNING 


MAJOR A. HOLCOMB 
ADMINISTRATION 


MAJOR C, S. JOHNSON, JR. 


FIELD SUPERVISOR 


MAJOR C. E. OLIVE 
PERSONNEL 


MAJOR C. M. ROBINSON 
_ FIELD SUPERVISOR 


‘Mr. William B. Branon 
Acting Special Agent in Charge 
P, O. Box 12325 


Richmond, 


Dear Mr. 


Virginia 23241 


Branon: 


COMMONWEALTH of VIRGINIA 


DEPARTMENT OF STATE POLICE 


P.O. BOX 27472 


RICHMOND, VIRGINIA 23261 


“December 1, 1980 


We wish to express our appreci 


for providing Special Agents 
[eos land Robert K. Ressler to instruct in our Special Agent In-Service 


School. 


RL BERRYMAN 
DEPUTY DIR, OF INV, 


CAPT. L. A. GRAHAM 
TRAINING 


CAPT. G. W. KELLAM. JR. 
COMMUNICATIONS 


O.W. DIX 
PROPERTY & FINANCE 


CAPT. R. M. TERRY 
SAFETY 


CAPT. W. R. WAGNER. JR. 
RECORDS & SYATISTICS 


TELEPHONE 804-272-143) 


igation 


b7C 


The expertise and professionalism provided by the instructors enabled us to 
present a program which was very informative and beneficial to our members. 
The quality of instruction will help us keep abreast of the complexities of 
the criminal investigations that the Special Agents encounter in performing 
their duties. 


Your continued interest in our training program is appreciated. 
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3 Bear General Mooney: pees ake po 2g ee | 
Se gan ‘you so nuph for ope Bo hovenvak: 
- gommending Special Agents Ressier and 
‘Knowing the impor tance of well-trained law enf 
officers, we are always happy to participate in training 


me 


aan programs, and I an indeed pleased by your comments eaneerateged 


_ the asgistance of my associates, Your words of praise will . 
| mean.a grea o them, and I am sure Hessra. : 
| Ressler “Ele join me in expreasing, apprec ation . 
for your kind rem arks. . : Sate 
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‘william Be. Webster. 
Director 
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: co pe i faery rhs 
‘The Honorable ‘William tl. Webster, Director =. , 7 
. Federal Burcau of Investigation ' — 
by ‘United States Department of Justice, 
‘Pennsylvania Avenue at Ninth, N. W. 
Washington, D. C. 20535 ' 


Dear Judge Webster: 


The West Virginia Chapter of the FBINAA conducted an in-service 
training session October 18, 19 and 20th at the West Virginia State 
Police Academy. mo 


Your Special AgentsL_____—ijand Robert Ressler from Quantico 
made very professional presentations which. were perceived by those in 
attendance as the "best-ever, 1 would like to express m 1 

_ appreciation and that of the class to Special Agent His 
individual ‘interest, ‘professional attitude, and guidance have left 
; members of the West Virginia Chapter greatly indebted to him. 

The support and cooperation of all Bureau personnel was of a high 
order. The result being the law enforcement community in West Virginia 
can look forward to continued improvement and success. We are proud of 
the lead that you have taken through the National Academy in advancing 


police sciences and establishing interest in training for the betterment 
of all West Virginia citizens. 


fo) 
PRebsant 


i ; IK. Ressie Sincerely, 
27 G2 Bass re 
Poorer “ep . “ , i 
Bae sy ra) ave, 2. NN Q 
PG Renn Hl. F. MOONEY, WR. 
SUPERINTENDENT 
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‘Asst. Dir.: 
"Adm. Servs. __ 
> Crim, Inv, 


* Intell. 
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‘Commanding. —. By en es a 
‘United States’ ‘Army. Crininal oe, - 
Investigation Command . rare 


5611 Columbia Pike . ae ‘ 
Falis Church, ‘Virginia - 22081 “ Bo oo oe - 


. Dear. General ‘Pinmerbergs : re 
2s certainly appreciate’ your. letter of. October, 3rd 


regarding the training recently, provided: ‘by Special agents 


Ressler ana at. Erdings. Germany. You. may. be. sure 
ar oe aa ° whee 


ot will share | syour: kind comments: with these men. = ‘know 
“they will be pleased that) ‘their efforts Were sO wel received 


oe 


and will join me in thanking: you for "your ¢ thoughtfulness - 


edn writing. | 2 
Saaannen siiicersiy yours, 
oer 14 980 ivan | iH ‘Webster | 
af ia | - 7 omg Egat = wo 

| 1 ~ Mr. ‘McKenzie -.Enelosure’ » ps -_ 
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POLICE DEPARTMENT 


NEW YORK, N. Y. 10038 


Cip ee 
Ne ork. 


March 13, 1981 


tf 


Honorable William H. Webster 
Director, Federal Bureau of Investigation 
9th Street and Pennsylvania Avenue 
Washington, D.C. 20535 


Dear Judge Webster, 


The Homicide Seminar conducted by the Detective Bureau of 
the New York City Police Department will take place in late April. 

' We have enjoyed presenting this course not only to our investigators 
but to many other local, state and federal law enforcement agencies. 
The benefits derived from this seminar have increased: the profession- 
alism.of all concerned t year we had the pleasure of having 
Special agente dana Robert Ressler of the Behavioral 
Science Unit of ‘the National Academy make an excellent presentation 
in the field of psychological profiling of homicide cases, 


The presentation by your agents was so well received that be 
Iam extending an invitation to them this year to lecture on pu 28, 1981, e; 


providing this meets with your approval. 


Yours trul 


b7C 


umopere 


8 May 11 981° 
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See Director’ 00s > es iigag gees cp ode AS 
~..; Peninsula. Academy of” Cees shen ae ae ei eee ee 
ee oe “CCAM NAL ONSET Cer 8. 28S ys eh ee GL a ae Og Be Ee 
“"~ post. Office ' Box 9407" Ch er We a, et 

Hampton, Virginia 23670 - 
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“It was. indeed thoughtful of you ‘to. write concerning | 


-b7C 


m4 


"special Agent. Ressler’ S presentation’ at your Parapsychology . . 
 Seninar, and your ‘comments concerning the panel discussion. “— a 
which included ol aan 
are deeply: appreciated. r am glad qur. efforts contributed to Sacre - 
‘the’ success of your ‘senidar ‘and r am. sure. all. involved will 
| ~ Bhare my ~ gratitude for your. March 2oeh letter. ate 
| : a | Sincerely yours, 
Wiliam H. Webster’. 


“William ie eo 
a Director 
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FBI Academy 
Quantico, Virginia 22195, 


April 21 ‘ 1981 
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_PoliceDep: 
‘New Yor “New work 10038 


ESA MOET: rk iC irate aediaal 


SUES 


Dear a 


Your letter of Mareh 18, aes to Director Webster has been 
referred to me for reply. ‘ 


_ Special Agent Supervisor Robert K (oe Bek 
Unit, Training Division, has been in contact with Detective —. 
ve 


Course. Birector:of your Homicide tigators Course, re 
to his and Special Agent Supervisor presentation on April 28. 
it is our pleasure to again ‘take part in this seminar and adeept your invitation. 


My beat wiches.for another successful seminar. 


\ Sincerely yours, EY, A 


} 


in oa r y O 
im OUND AS 
= ee = James D. MeKenzie 
= = | . | Assistant Director — | 
=a 
- New York (enc). Please note the appearance of SAs Ressler and|—_at — 
this: seminar and submit the appropriate forms regarding their lecture. 
a eel : ees ee Da 
Exec AD LES ___ : ‘ i : 
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ee eply coordinated’ with Behavioral stidnce W rips Th “nueCe 
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Laie SER : 4 XEROX . as 1981 } 
Tlelone Re ot GQ pees R@itquanticg . > 


Director's Sec’y = ‘* MAIL ROOM er) 
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FBI/DOJ 


COMMONWEALTH of VIRGINIA 


MOBILE PSYCHIATRIC CLINIC _ DEPARTMENT OF CORRECTIONS 
pon ain wincnasezss ~==«s«=té<“‘«sédWNSSTITUTIONALL SERVICES — YOUTH REGION 
TEL: TOKE 
323-2603 - April 1, 1981 
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James. D. McKenzie a\ 

Assistant Director 

FBI Academy 

- Quantico, Virginia 22135 

Dear Mr. McKenzie: 

Yesterday's talk given by Robert Ressler to the Virginia Department of 

Corrections Youth Services staff was excellent! In-.addition to being 

informative and well presented, Mr. Ressler obviously had made an effort 

to gear the content to the interests and needs of staff who work with 

juveniles. 

As we have several youth who fit the patterns he described, the data 

presented were highly relevant -- and sobering. We hope that the 

Behavioral Science Unit will continue to pursue this important, yet 

often neglected, area of research. 

Thank you for making this training available to us. 

Sincerely yours, 

b6 
b7Cc 


Field Services Supervisor 
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UNIVERSITY OF MISSOURI-COLUMBIA 


April 17, 1981 


The Honorable William Webster 
Director 

Federal Bureau of Investigation 
J. Edgar Hoover Building 

co 9th and Pennsylvania Avenues 
“A Washington, D.C. 20013 


\ Dear Mr. Webster: Fe 
co We extend our thanks to you and the FAceral Bureau 
a Investigation for allowing Special Agent Réssler to give 
Se resentation concerning the work of the Behavioral Scien 
“He presented before an audience of psychiatrists, psycho 
legal professionals, criminologists, law-enforcement age 

mental health professionals which numbered around 150. 
was very informative and gave a postive image to your a 
members . 


We commend you on having such excellent agents in y 


Lhe 
Pe the 


School of Medicine 


Department of Psychiatry 
Section of Child Psychiatry 


: N119 Medical Center 
Columbia, Missouri 65201 
Telephone (314) 882-8006 


of 

a 
ces Unit. 
logists, 

nts and 
The talk 
gency and its 


our service and 


wish you and the F.B.I. continued support and success in the future. 


“Tt was a pleasure to see the results of all your efforts. 


ae ee Sincerely yours, 


an equal opportunity institution 


Sed. etna 


ie 


o- 
Cd 


NELSONVILLE, OHIO 40764 eilres-3501 


E.4 
Za HOCKING TECHNICAL COLLEGE 
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May 19, 1981 


O 


Mr. William Webster, Director | i. 
Federal Bureau of Investigation (2 dren ae. 


Ninth and Pennsylvania Avenue . 
Washington D. C. 20202 


Dear Mr., Webster: 
! want to thank you for allowing Special Agent Robert Ressler 


to participate as 4 lecturer at the Fourth Annual International 
Homicide Seminar. Mr. Ressler did an excellent job and, as his 


evaf}uations indicate, he was very well received by the partici- 


pants. !n addition, when a scheduling problem arose, Mr. Ressler 


_ yolunteered, with no advance notice, to fill additional time, 


which we greatly appreciated. Mr. Ressler was an asset to our 
Seminar, and we would very much like to have him return next year. 


Please convey to Mr. Ressler my congratulations for a job well done. 
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participation, in your vourth Annual ‘International Honielde 


remarks along to hin | and oc know he win join me in ‘thanking. 
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- May - 9th and furnish: me an ‘evaluation of ‘special ‘Agent Ressler! Siu 


" Seminar. It wit be. a pleasure for ine to pass ‘your ‘generous fa 


to. be © able to contribute: to your ‘Seminar™ and, if circumstances. 


we permit, would be pleased to: ‘assist: next peaks pug 
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- Personal Attention: ~ Bring; -to ‘the. attention of Special 
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duly 31, 1981 


Commanding Officer 
"Ue Se Army Reserve Components Personnel - 
~ and Administration Center 
9700 Page Boulevard 


_ St. Louis, Missouri 63132 OQ 
. a Ret Robert K. Réssler 


Social Security Nos 357+28=1755 
Dear Sir: ee . | 


. > By ‘letter dated August 20, 1980, you were advised that 
Mr. Robert Ks Ressler is employed as a Special Agent of the FBI 
and requested that he be transferred to the Standby Reserve, 


7 Persons holding the position of Special Agents have 
been designated "Key Federal Employees" in the FBI, as 
required by Department of Defense Directive 1200.7. The 
FBI as an investigative arm of the Department of Justice, has 
investigative jurisdiction in some 210 different matters. 

In view of the above, I am again requesting that Mr. Ressler 
be transferred to the Standby Reserves 


It would be greatly appreciated if you would advise - 


the of the action taken. 
; as) yours, . 


Robert Ws Butler 
Personnel Officer 


. . MBW sm1 ( 3 ) oo : ~ | : | ; wae-u4 4 Soaghed —— Numbered. naased ey 
eee a ren | a ee -  LOAUG & 188 | 
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D> USS. DepartmeM@P Justice . 


Federal Bureau of Investigation 


In Reply, Please Refer to 


File No. July 14, 1981 


The following Special Agents attended the Performance 
Appraisal In-Service held at the FBI Academy, Quantico, Virginia, 
6/3-5/81: 


NAME . OFFICE 
b6 
Laboratory b7c 


Legal Counsel 

Legal Counsel 

Los Angeles 
Administrative Services 


Administrative Services 
Criminal Investigative 
Planning and Inspection 
Planning and Inspection 
Training 


Training 

Criminal Investigative 
Legal Counsel 

Criminal Investigative 
WFO 


Criminal Investigative 
Training 
Laboratory 
Howell, Dillard W., Il Jackson 
Louisville 


Legal Counsel 

Planning and Inspection 
Training 

Criminal Investigative 
Little Rock 


Technical Services 
Boston 

Planning and Inspection 
Training | 
Indianapolis 


Robert K. Training 
Legal Counsel 
Laboratory 
Boston 


Criminal Investigative 
(CONTINUED - OVER) 


Ressler, 


PERFORMANCE APPRAISAL IN-SERVICE 
6/3-5/81 
Page 2 


NAME 


t 


TOTAL: 46 


counseLor: [Td 
CLASSROOM: 20 


OFFICE 

Boston b6 
Technical Services bic 
Criminal Investigative 

Training 


Technical Services 


Intelligence 
Intelligence 

Baltimore 
Administrative Services 
Intelligence 


Laboratory 


COMMONWEALTH of VIR 


TERRELL DON HUTTO : Department of Corrections a\ P.O. BOX 26963 
DIRECTOR RICHMOND, VIRGINIA 23261 
804/257-9800 b6 
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Sh 


July 6, 1981 


Mr. James McKenzie 
FBI Academy 
Quantico, VA 22135 


Dear Mr. McKenzie: 


I want to take j : ity to Apress my appreciation for 
the efforts of and Bob~Ressler in making our b6 
annual conference in Hampton, Virginia (June 21-24, 1981) one- b7c 


of the best that the Southern States Correctional Association 
has ever had. This was made possible because of the excellent 
workshops they conducted on Criminal Personality. 


Approximately 450 people from 14 southern states registered 

for the conference. Criminal Personality presentations were 
conducted on Tuesday afternoon, June 23 and Thursday morning, 
June 24. Four other workshops were conducted at the same 

time. Yet, about 300 people were at each of the Criminal 
Personality sessions. I reference this. as an indication of the 
high degree of interest on the part of the conference attendees 


and the high level_of professionalism and expertise demonstrated 
by special agents|_ and Ressler. b6 
b7C 
The many comments I heard about their presentations were all 
favorable. One of the recurring themes from participants was 
the appreciation for the practical use of research results in 
the field of criminal justice. A spin-off benefit was of 
course some extremely positive public relations for the 
Bureau. , 
Again, please accept my appreciation for the presentations of 
agents. and Ressler at the conference. bé6 
b7C 


SSCA Program Committee 
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Robert K. Ressler. 
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POLICE DEPARTMENT ; ag 


NEW YORK, N. Y. 10038 Os 


June 23, 1981 


Dhak, 


Special Agent Robért K. 0 We 


Behavioral Science Unit 
F.B.I. National Academy 
Quantico, Virginia 


Dear Special Agent Kessler, 


On behalf of the Police Commissioner and the staff of 
the Homicide Investigators Course, I want to extend my grateful 
appreciation for your excellent lecture. The - response to the 
course has been outstanding and I attribute this primarily to the 
superior presentations made by the faculty. 


Your unselfish contribution to the course is evidence 
of your concern for the safety and security of the citizens we serve. 


I thank you for your assistance, 


Yours truly,- 


“b7Cc 


CHIEF OF DETECTIVES 


ecc 


COMMENTS OF A PERFORMANCE REVIEW BOARD (PRB) 


A PRB has reviewed the performance standards established for this 
Performance Plan and has disallowed the Competent C-3 standard for 
critical elements 2 and 4 as being inconsistent with the employee's position 
description. 


Gifocnes Che 


Reviewed by PRB #7 
on ZA L. 
date 


FD-690 (11-28-80) Federal Bureau of Investigation 
Lad . 


"PERFORMANCE PLAN ~ 
(Refer to Administrator’ 's Manual for Performance Appraisat for instructions regarding the use of this form.) 
Robert K. Ressler 357-28-1755 . Training Division-Behavioral Science 


Sociat Security Number 


Unit 


Payroll Name of Employee Office es 


ALS -Z/ 


Supervisory Special Agent GS-14 1811-14-78 FO 713 (Instructor) 


Position: Title, Grade and Number 


Effective Dates 


Critical Etement # 


Instruction 


; Performance Standards 
RNS 2S : 


Competent C-3 


With direction, provides instruction 
as assigned. Provides adequate 
counseling to students. Meets training 
goals and objectives at a satisfactory 
level. Utilizes standard course 
syllabus, lesson plans and lecture 
outline for courses assigned. When 
applicable, meets University of 
Virginia academic requirements. 


Signature of Employee 


lesson plans and handout material for 


Competent C-5 


With minimum direction, accom- 
plishes C-3 standard plus designs 
and develops supporting audio visual 
material. At times handles additiona 
teaching assignments. Prepares 
course syllabus, bibliographies, 


assigned blocks of instruction. 
Identifies problem areas and suggests 
curriculum change which may result 
in course improvement. Continually 
analyzes, and where applicable, 
modifies test and measurement 
criteria. Meets stated training goals 
and objectives at more than satis- 
factory level. 


@ standards are consistent with the position description of the employe 


LES ot / 
Date 


Beginning Date of Appraisal 


Superior 


With minimum direction, accomplishes 
a C-5 standard plus regularly handles 
additional teaching assignments. Meets 
stated training goals and objectives ata 
high level. Handles more complicated 
and difficult teaching assignments. 
Occasionally develops and implements 
innovative teaching methods. 


b6 — 
THREE b7C 
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FBI/DOJ 


_FD-590 (11-28-80) ; Federal Bureau of investigation 


PERFORMANCE PLAN | 
. (Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) . 
Robert K. Ressler 357-28 -1755 . Training Division-Behavioral Science 
Payroll Name of Empioyee Social Security Number . Office of Assignment Unit 
_Supervisory Special Agent _GS-14_ 1811-14-78 FO 713 (Instructor —-f5— 
Position: Title, Grade and Number . Beginning Date of Appraisal 
Critical Element # 2: Effective Dates 81 to_6 81 
Research . . , 


i. Competent C-3 ; Competent C-5 ; Superior 


With minimum direction, accomplishes 
C-5 standard plus submits the results 
of research which is suitable for publi- 
cation, new course development, or 
other use. 


With minimum direction, accomplisheg 
C-3 standard plus analyzes accumu- 
lated research data and submits ona 
timely basis proposals relevant to 
curriculum development, materials 
for publication, or for additional re- 
search or other use. 


With direction, reviews literature and 
gathers resource information for Be- 
havioral Science training. 


The above gritical elements and pert @ standards are consistent with the position description of the employee and are in furtherance of the mission and b7C 


goals of he FBI. Ry. THREE . 
LOE [80 DfES fS1 
Signature of Employee ! Date Bate 
. , - FBIZDON 


FD-590 (1 1-28-80) Federal Bureau of investigation , 


- ; "PERFORMANCE PLAN - 
{Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) : 
Robert K. Ressler 357-28-1755 raining Division-Behavioral Science 
— Payroll Name of Employee Social Security Number ; ~ OfficeotAssignment Unit ”° - 
Supervisory Special Agent GS-14 1811-14-78 FO 713 (Instructor) J-19- : 4 
, Position: Title, Grade and Number Beginning Date of Appraisal 


Critical Element#____ 3: Effective Dates T/ 15/ BT to 67 30/ BT : _ 


Consultation 


Performance Standards [x 


Competent C-3 : Competent C-5 Superior 


With minimum direction, accomplishes 
the C-5 standards plus frequently en- 
gages in and records consultation 
activities for problem resolution which 
have implementation or operational value 


With minimum direction, accom- 
plishes the C-3 standards plus 
occasionally engages in and records 
consultation activities for problem 
resolution. 


With direction, furnishes opinion and 
advice in areas of expertise in admini- 
strative, training, operational and 
organizational matters. 


Performance will be measured by 
number of cases handled, depth of 
case analysis, degree to which con- 
sultation was of assistance, and the 
timeliness with which the case was 
handled. 


b6 
cal elements and performance standards are consistent with the position description of the employee and are in furtherance of the mission and b7c 
. THREE 
Yd — L/L SLE 1 L [Lo fE? 
Signature of Employee Date , Date 
" FBI/ DOS 


FD-590 ( 11-28-80) , Federal Bureau of Investigation 


"PERFORMANCE PLAN - 
(Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) ' . 
__Robert K. Ressler 357-28-1755 . Training Division -Behavioral Science 
. Payroll Name of Employee Social Security Number . 5 Ojtice of Assignment [Jnit coos 
A -14 1811-14-78 FO 713 (Instructor aan 
Position: Title, Grade and Number Beginning Date of Appraisal 


Critical Element # _ 4: Effective Dates T/ I5/ BL to 6/ 307 sr ; _ 


Administration of Programs and Projects Crisis Command Center and Hostage Negotiation Program 
Criminal Personality Research Project 


Performance Standards f 


Competent C-3 Competent C-5 oO Superior 


With minimum direction, accomplishes 
C-3 standard, plus continually moni- 
tors assigned programs and projects, 
and when needed, develops and submits 
recommendations which may result in 
program and project improvement. 


With minimum direction, accomplishes 
the C-5 standard, plus implements 
recommendations which result in program 
or project improvement. Assumes ad- 
ministrative control and planning which 
contribute to increased program efficiency 
and effectiveness. 


. With direction, administrates all 
' programs and projects assigned. 


The apo ance standards are consistent with the position description of the employee and are in furtherance of the mission and bic 
goals of the\F THREE 
IE [57 LISLE Lr 
Signature of Employee * Date : Date 
FBI/DOJ 
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Robert K. Ressler 


Payroll Name of Employee 


Federal Bureau of Investigation 
PERFORMANCE PLAN 


(Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) 4. 


357-28-1755 


Social Security Number 


Supervisory Special Agent GS-14 1811-14-78 FO 713 (Instructor) 


Position: Title, Grade and Number 


Critical Element # Effective Dates 


Organizational Cooperation and Liaison 


With direction, accepts and carries 
out all routine unit and other divisional 
assignments in a timely manner. 
Works in a cooperative fashion with 
other employees. Maintains liaison 
with appropriate persons and organi- 
zations. Complies with rules and 
regulations including those pertaining 
to EEO and affirmative action. 


The above ¢ critical elements and performance standards are consistent with the position description of the employee and are in furtherance of th 


aw BI. Qk « CRA 


Signature of Employee 


_and groups in support of unit, division 


to 


Performance Standards e— 
i, Competent C-3 CompetentC-5 Superior . 


With minimum direction, accomplishes 
the C-3 standards plus occasionally 
accepts additional and unanticipated 
unit and division assignments. 
Occasionally participates in activities 


and Bureau programs. Occasionally 
obtains and disseminates relevant 
information. Establishes liaison and 
develops resource person contacts 
with appropriate organizations. 


Ws [E14 
/ Date 


é 


_ Training Division-Behavioral Sete enci 
Office of Assignment Unit 
A 


Beginning Date of Appraisal 


With minimum direction, accomplishes | 


the C-5 standards plus regularly accepts 
additional and unanticipated unit and 
division assignments. Frequently parti- 
cipates in activities and groups in suppo 
of unit, division and Bureau programs. 
Frequently obtains and disseminates 
relevant information. Through liaison 
efforts is able to initiate inter- 
organizational cooperation in the 
implementation of courses, programs 
and other services. & 
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March 3, 1982 


The Honorable William H. Webster 
Director, Federal Bureau of Investigation 
United States Department of Justice 
Washington, D.C., 20535 


Dear Judge Webster: 


I am writing to express the appreciation of the American 
Academy of Forensic Sciences for an outstanding presentation 


at our Annual Meetin ial Agent Robert Ressler of the 
FBI Academy. b6 
Psychiatry Section, telIs me that Special Agent Ressler'’s b7Cc 


presentation was the outstanding contribution to the Psychiatry 
Section. Special Agent Ressler's presentation was based upon 
the psychological profiling project sot the .Bek ip eta: Q2 
Unit of the FBI Academy. REC-1 25| OF 74 < ea 


“ =. —- OR 


We were pleased that the Fellows a 7 SE vast 3495 iar Aigsidemy ; 
were afforded the opportunity to| benefit! pine ade rise oF: 


the FBI Academy. Nationwide contern about violent. crime -undér 
scores the importance of work suchas this. This subject desia 
directly with the understanding and prevention of particularly 
-brutal crimes and the apprehension of violent criminals. 


‘Sincerely, 


a A YP Pine 1 WB. 
se H. Davis, M 
ee : 
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President 
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WILLIAM B. MOBLEY 
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Secretary-Treasurer 
TOM WELLS 


Paris 
‘DIRECTORS 
KNUTE DIETZE 


Victoria 

JAMES L. CHAPMAN 
Sulphur Springs 
MICHAEL P. DAVIS 

El Paso 


PATRICK J. RIDLEY 


Belton 


RANDY HOLLUMS 
Floydada 


HUNTER SCHUEHLE 


Hondo 


TIM CURRY 
Fort Worth 


GORDON ARMSTRONG 


San Antonio 
INVESTIGATOR SECTION 


Chairman 
CRAIG HILL 
Corpus Christi 


Vice-Chairman 
LARRY VANDIVER 
Sulphur Springs 


Secretary 
YOLANDA A. GUERRA 
Dallas 


ROBERT INGLISH 
Wichita Falis 


BILL JONES ° 


Belton 


BOB MORRIS 
Fort Worth 


DON KING 


Gainesville 


BILL BARNES 
Del Rio 


MIKE FEARY 


Houston 


Executive Director 


STEVEN R. DIAL 


. 4 
Texas District & County Attorneys Association 


1210 NUECES, SUITE 200, AUSTIN, TEXAS 78701 — 512/474-2436 


April 14, 1982 
Mr. Robert Ressler 
Supervisory Special Agent 
Behavioral Science Unit 


FBI Academy 
Quantico, Virginia 22035 


Dear Robert: 


The Association's Investigator Section would like to thank you for 
the time and effort you contributed toward the success of this year's 
annual school. Attendees at the meeting gave high marks for the 
overall quality of both the speakers and instructional materials 
presented. We feel fortunate to have benefitted from the Dre 
that you and other faculty members shared with us. 


We look forward to working with you again, and if we can ever 
return the favor, please don't hesitate to call. 
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ws The Honorable William H. Webster 

i 7 Director, Federal Bureau of Investication 
ie ae United States Department of Justice 

| ‘Washington, D.C., 20535 

| Dear Judge Webster: 

i 


I am writing to express the appreciation of thé@merican 


Academy of Forensic Sciences for an outstandino/presentation 

: at our Annual_Meetin Special Agent Robert Ressler of the 

FBI Academy. , b6 
Psychiatry Section, tells me that Special Agent Ressler's bic 


presentation was the outstanding contribution to the Psychiatry 
Section. Special Agent Ressler's presentation was based upon 
the psychological profiling project of the Behavioral Science 
Unit of the FBI Academy. 


We were pleased that the Fellows and Members of our Academy 
were afforded the opportunity to benefit fram the expertise of 

_ the FBI Academy. Nationwide concern about violent crime under- 

Se naam Ged scores the importance of work such.as this. This subject deals 

Hoc oc... directly with the understanding and prevention of particularly 
ee ' brutal crimes and the apprehension of violent criminals. 
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| HOCKING TECHNICAL COLLEGE 


June 11, 1982 


MR ROBERT RESSLER 

SPECIAL AGENT/BEHAVIOR 
SCIENCE 

FBI HEADQUARTERS 

QUANTICO VA 22135 


Dear Mr. Ressler: 


Thank you for your participation in the 1982 International Homicide 
. Investigation Seminar. We feel this year's seminar was the most successful one 
thus far. We regret the delay in contacting you. 


Enclosed please find your evaluation results of your presentation at the 
seminar. If you have any questions, please contact us: Also, encloed is an 
evaluation for you to evaluate our organization of the seminar. We would 
appreciate any suggestions you may have. , 


Once again, thank you for being involved in our seminar. 


b6 
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PERSONNEL fo 0 P/Administrative & Special Services 
vk mj He af REC 
GA0S L-1 6G! NO 
“te 6 
: ‘yy a ? Leah vs Lede bie 


WELSONVILLE, OHIO 45764 - 614-753-3581 _ 
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INTERNATIONAL HOMICIDE SEMINAR 


March 24, 1982 
Evaluation of Speakers 


The following is a list of the speakers who participated during the seminar. 
Evaluate on the bar marked Poor to Excelient. 


. 


MR. ROBERT RESSLER - Psycho 


Informative 
Quality of Presentation 
Interest 


Applicability to Job 


COMMENTS: 


logical 


Profile 
Poor > 2. 2 7 Excellent 
i 23 5 6 TCH 5 10 
Poor eae ee Peel lene 
1 2 3 4 5 6 7 ey, G 40 


Poor a a 


POOKA <n ea i © gage Excellent 
123 4 5 6 7(8)9 10 | 
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| @ 
Comments onCesster: 


Very good presentation - very informative. 


This should be an 8 hour class. This is the meat of the suspects we 
deal with. Excellent material and speaker. Chief Witkosky 


On Ressler, he should be given more time with all of his information. 


Ressler needs at-least a day. 3 hours isn't long enough. The visual 
aids were great-and would have like to seen the interviews carried out. 


Ressler should be given more time. 
Speaker was informative, however, should have been alotted more time. 


Ressler - excellent presentation - could use entire day for this type 
presentation. Should return. 


Mr. Ressler's presentation, complete with theatrics was very impressive. 


Speaker was excellent and related his material to police officers in a way 
to be put into practice and assist in our daily duties and responsibilities. 


Mr. Ressler presentation most informative. Would like to see his time 
extended. 


Mr. Ressler's expertise are reflected in his "10" rating. Possibly the 
one most "single" significant presentation made to date in the seminar. 
Especially interesting were his accounts of the Kemper/Gacy murders. 
Mr. Ressler did not have enough time. 


Speaker was very informative and very knowledgable. 


Material presneted is good, and pertains to type of work, but time used 
to present it was too limited. 


. a b6 
Ressler - needs more time as [tk did a quality job. Very good. b7C 
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1 Police Plaza . a rn 
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‘Dear cute] a : i . : . = a 


Your letter of Jaguary ae 1082, to Director Webster hae been 
| referred ta me al reply, He 


; 
| 
i 
i 
| * 
{ 


ag Division, are ava Kase a presentation during your homicide 
| cquese on April Bie They wil be a tous wth you further segarding 

iad presentation, J 
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Honorable William H. Webster pot bios : 
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- “Each year the New York City Police Department's Detective th 
- «Bureau conducts an intensive two week ‘COURBE ‘in homicide Hitas haa ee 


“During our last'course which was conduct ty October’ of 19 e) had 
the pleasure of having Special Agents and; ae oe sler 

| of the Behavioral Science Unit in the National a idem y’ ‘make presenta- 
| ition concerning ‘psychological profiling of unique homicide cases: Agents 
and Ressler made such a positive contribution ‘to the content of 
_: ithe course that we would like to have them give | their presentation again 

, fat our upcoming course, 7 : . i 


| , . a 


| a 
i - Members of my staff have been in contact with Agent ar, 
i jjand Ressler regarding their availability. to lecture at the homicide course 
i j;and they have agreed to do their’ presentation on April)? iad, 1982, providing 
i ‘that this: meets with your approval. ; i i J! 
7 ; . Thank you in advance for’ your-cooperation’i " 
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TOWN OF ORANGE 
DEPARTMENT OF POLICE SERVICE 


CHIEF OF POLICE _ . ASSISTANT CHIEF 
JAMES H. HEINZ . ‘ JAMES C, SEARLES, JR. 


December 14, 1981 


Charles WY. Steinmetz 
Assistant Director 
FBI National Academy 
Quantico, VA 22135 


Dear Sirs: 


There are times in one's life when there is a need to express a sincere 
appreciation, and this is one of those times. You and your staff are 
to be commended for-a most admirable contribution to the law enforcement 


community. 


In the law enforcement community there is a strong desire for professional- 
ism. However, for this to occur there must be professional leaders and 
you and your staff are those leaders. ‘The instructors at the FBI Academy 
are of the highest standard and a credit to the profession. 


b6 


I would like to express a personal afffteciation to Agents 

essler and for thay bic 
ave given o emselves an ave gone beyond any expectations, The . 
Academy through these agents has brightened the image af the FBI. The 


FBI Academy has renewed my pride in the profession and has brought hope 
to the future of law enforcement. 


Se eae Cee 


Seer at 


I congratulate you all for a job done well and may God Bless You All. 
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MICHAEL P. LANE 
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Director 


November 23, 1981 ~ 


i 
William H. Webster 
Director 
Federal Bureau of Investigation 
United States Department of Justice 
Ninth Street and Pennsylvania Avenue, N.W. 
Washington, D. C. 20535 


Dear Director Webster: 


v: “PRET, 
Ss at 
ge 


The Illinois Department of Corrections Training Academy had the occasion i 
within the past few days to host a hostage negotiation training seminar Ke 
for command personne] of the Department. Through the cooper: of B 

tai b6 


Special Agent in Charge, Robert Davenport, and Special Agent 

of the Springfield, Illinois, Field Office of the Federal Bureau of Inves- 
tigation, we_ were able to obtain the services of Special Agents Robert 
Ressler and] si from the National Academy at Quantico, Virginia. 


I think it is important to inform you that, without exception, the persons 
attending this training seminar evaluated the course content as excellent 
and several have told me that this was, without a doubt, one of the finest 
seminars our academy has conducted since it was founded: I am, of course, 
very pleased to pass this information along_to_ your office and I would, 
additionally, hope that Agents Ressler anf Jae informed of the 
excellent response to their teaching efforts and the obvious professionalism 
they displayed to our staff personnel. 


I would like to thank you and the Federal Bureau of Investigation for 
assisting us in this endeavor and if I or any member of our staff can be 
of assistance in any manner, we would be pleased to offer. our facility 
for additional training activities. 
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November 13, 1981 


“Major General Lee, cs surut, ar) 


“tpanlur, Robart 


' Commandant 

National Defense Gniversicy 
The National War College 

, Nashington. D. Ey | 20319 


Dear General suruts 


i 


' Your thoughtéu1 letter of November 2nd is very 


much appreciated. | I know Special Agent Westberg and the 
rticipated in the terrorism seminar which 
and the other National War College students 
he FBI Academy were very glad they could provide 
, & progran “which, would be beneficial to the students with 
respect to thetr research project. 
‘communication {s brought to the attention of those concerned, 
‘and I. know they: will join me in thanking you for writing. _ 
Please be assured of our continued support whenever possible. 
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{ will see that your 


Sincerely yours, 
William H. Webster , 


William H. Webster 
Director 
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J. Edgar Hoover Building 
Washington, D.C. 20535 
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Dear Judge Webster: 


Ma 


eee Thank you for the outstanding support provided by the Federal Bureau 
= c~. lof Investigation to a group of students from The National War College 
fo jwho are engaged in a research project in the area of terrorism. On 
r ve ww |{Friday, 30 October, a group of eleven National War College students 


attended a comprehensive seminar on terrorism hosted by your staff 

at the FBI Academy, Quantico, Virginia. The visit was arranged and 

coordinated by SA a member of this year's class. b6 
b7¢c 


-The program was most ably kicked off by Unit Chief and 


included excellent presentations b cf pete cue] esa ‘ 
and Robert Kessler. <A special note 
OL thanks goes to who arranged the seminar and hosted 


ithe group. The profegsionalism and technical expertise displayed by 
each and every member of your staff were second to none. Most 
(aie the seminar provided invaluable data for the research 
effort. ee es 


Again, my most sincere thanks for the absolutely superior support. 
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Major General Paul M. -Timmerberg, USA 
Commander 

Criminal Investigation Command 

5611 Columbia Pike 

Falls Church, Virginia 22041 


Dear Paul: 


Ras appreciate your August 27th letter concerning the 


training assistance which the Criminal. Investigation Command has 
received during the past year from members of our Behavioral 


Science and Economic and Financial Crimes Training Units. . We 

are glad that we were able to send some of our instructors to 
Europe and I know each of those you mentioned will be most grate- 
ful. for your recognition of their efforts. We look forward to .. 
affording similar training assistance to veut Command. in the 
future. 


Sincerely yours, 


Qi\ho i 


William H. Webster 
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DEPARTMENT OF THE ARMY 
UNITED STATES ARMY CRIMINAL INVESTIGATION COMMAND 
5611 COLUMBIA PIKE 
Oo FALLS CHURCH. VA 22041 


REPLY TO 
ATTENTION OF 


CIPP-TS | . a 27 AUG 1981 


Aaa 
ae 
Honorable William H. Webster : 4 
Director 
Federal Bureau of Investigation 
Sth and Pennsylvania avenia, MH 9 55-4, Dit. Tames 0. Ne Keee 


DIT- a mM: p 


Dear Judge Webster: 


During the past year the US Army Criminal Investigation Command has been” 
ithe recipient of superb law enforcement training. This training was 
conducted by tiembers of the FBI Academy Behavioral Science and Economic 
\Crime Units for our special agents assigned to Second Region, located in 
\Europe. The professional training presented by the three FBI mobile 
ltraining teams enabled us to conduct 2,025 man-days of training, realizing 
a significant dollar savings to the Government while helping to improve 


‘our investigative capability. 


Without your support and the direct assistance of Assistant Director 
; James McKenzie and Unit Chiefs it would =~. ~——*&BS 
;not have been possible to offer the training packages that were presented bic 


bin Europe. 


I realize that a great many members of the staff of the FBI Academy 
contributed their time and efforts to making these presentations so 
highly successful and that it would be difficult to identify all who 
contributed without inadvertently slighting someone. However, I would 
particularly like to single out for special recognition the special 
agents named at the inclosure for the dedication and_pro 


which they displayed. : . ait 


2 
Piease extend my thanks and | “speuectatien ‘to all of thé® bireau “patsonnel 40817 / i 
|| whose efforts. made this endeavor possible. I hope.that we can’ avail ~ “b6 


f the FBI's expertise in the future. bana elon nnnerenemnecr TC 


Sincerely, 
eee ee eee. 
; SUPER. | S A le 
slm=z a" 
1 Incl | ‘AUL M. TIMMERBERG | 
As stated Major General, -USA 


oe : commenting apes 


4 [U-Q | co 


‘Superu.f se S]M= @® 


) bocdeeeerer 


FBI MOBILE TRAINING TEAMS ~ FY 81 
; § 


Applied Criminal Psychology - 4-22 Ma 1981 


_ SA Robert K. Ressler : 


» Computer Crime - 9-31 July 1981 
SA 
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eee Robert | Be. bowery 

’ Chadyinan - : 

<> Beard of pirectors - or 

... Majer Case Squad of Greater ste ‘houlé PO ee oe ae ee 

“os 2260. .Clark Avenue’. - <—! ee PEE eas 
es Bee Louls, 5 tisgour i. $3103 et i A a . oie a a Sos, : = ty <t he. ane ce e ; = a 


Sa 


| Dear’. celonel housryt 


Be ote 


; oa ‘ory mich’ appreciate: gone “lentes. of, ‘npeat 38th 
Pe EE Rateeesine your anaual retraining session and. the agaistance | 
ve fe |. BRrevEaad by Bureau personnel, I am pleased: the- program “was | 
Chow. webb secelyed and yeu may bo-eure Twill pase your Letter. -Y 
is 5 along. te them, 1 knew they. wilt. goin. ae, ce ile ad you ere 
ae your Pe ee an. he ae 7 


“Director. ee rae et oe Beee 


PE ae eS McKenzie. ~ Ene. osure. i eon 2 i Sea 

Zs ne é: J] Attention: — Bring 0° ‘thal attention ‘of a age 

¥ land Robert K. Ressler’: : ee ee aS: 

= Enclosure - Bn die OE Ty he 

ee ee - Enclosure ee ns ae ae 
So. meas pest be eee er) “Enclosure | CPs tac eae 


oo NOTE: | Bufilés reflect. ‘prior ‘cordial corr edpondehes : {with | 
_ Colonel Lowery. | ane is. & National’ ee gieduatee: a! ae 


Crim. ly, 


Intell. _. 


kee, Maan, ~ 
wm me Exec. ADIhy, 
pExec. ADLER 


Adm. Serv, 
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Ident. oo. 
laspecton _. 


1200 Clark Avenue St. Louis, Missouri 63103 Telephone: (314) 444-5620 — 
; f Off. of is 
April 15, 1982 = 
SA | nes. se 
Tech. & 
Training 
DIV-® asm ere 
ae Mare a H. Bene oa ‘ sA ae CG len ry bs Voun a 
eral Bureau of Investigation b7- Gauls = 


J. Edgar Hoover Building 
10th and Pennsylvania Avenue rt > 
Washington D.C. 20535 


Dear Judge Webster: 


Please accept on behalf of myself and the members of 
ithe Major Case Squad of the Greater St. Louis Area our very 


sincere thanks for the excellent cooperation extended by the 
Bureau during the annual retraining, session on March 29, 30 
and 31, 


L982: 


Most noteworthy was the cooperation. extended by Special 
ge Glenn Young, St. Louis’ Division, and Agent 

Both of thése men stand; out as samples of the 
finest in law eriforcement, and certainly Of the Bureau, 


APR 19 ez 


‘an I would als | /like to say # that in iy opinion this was 
A {undoubtedly the best retraining session’ due to the fact that 
Fy liSupervisory Special Agents and Robert K. 
od. Ressler of the Behavioral L uantico, VA came 
= ito St. Louis and presented an'excellent program. All 266 
members of the Squad had high praise of these individuals. 


<A, 


Again, thank you. ~ 


Very sincerely yours, 


6 343303 


Callens D\- a Nsw 


SA Rowent K.Ressic.4 


Robert G. 
Chairman, 


Col. Robert G. Lowery, Chairman 

Chief of Police, Florissant Police Department 
Col. James P. Damos, Vice-Chairman 

Chief of Police, University City Police Department 
Col. Mearl J. Justus, Secretary 

Chief of Police, Cahokia, IL Police Depariment 
Col. Adolph Jacobsrneyer, Treasurer 

St. Louis Police Department (Retired) 

Colonel G. H. Kieinknecht, Member 

Saint Louis County Police 


Lowery, Pag 
Board of Directors, 


Chief of 


Col-“Rudy C. Sowders, Board Member 

Chief of Police, Alton, iL Police Department 
Sheriff Walter Buerger, Board Momber 
Jefferson County, Missouri 

Col. Robert Shockey, Board Member .. 

Chief. of Police, Hazelwood Police Department 
Captain Joseph Spiess, Board Member 

St. Louis Police Department 

Mr. L. K. Wood, Board Member 

President, L. K. Wood Realty 


Sheriff Paul Bruns, Board Member 

Franklin County, Missouri 

Sheriff Edward Usbinger, Board Member 

St. Charlies County, Missouri 

Lt. Thomas Bouich, Field Commander 

St. Louis Police Department 

Lt. Donald Sandidge, Chief Deputy Commandar 
Alton Iitinois Police Department 


Major John Fink, Member 
Saint Louls County Police 
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\ \ 
De @ PSs Lt: denarg" of Justice 
3 ; 
Ve 3 National dastitute of Correct tous 


202-724~3106 | 


“Washington, D.C. 20534 “ 7 


April 20, 1982. 
\ bé 
b7¢ 


Quantf co oe cae 22135 


Just a brief - but sincere - note of appreciation for the many 
courtesies extended by you and Academy staff to "our group" 
during the recent training session. Be 


‘A special word of enggks on behalf off dana myself Be 
to Special Agent Bob ssler.who worked so O € logistics WS 
' and to the Marriott staff at: the Academy who did an excellent. job 
in tending to the group's food and beverage needs. 


Again, thanks for allowing us/ to use the Agadsin. 


Sincerely, 


MO ct, 
ALLEN 7 BREED 
Director 


ROBERT J. WATSON 
President : 


Administrator 
Corrections Division 

. 2575 Center Street, NE 
Salem, Oregon 97310 
(503) 378-2467 


GEORGE F. DENTON 
Vice-President 


Director 

. Department of Rehabilitation and Correction 
1050 Freeway Drive, North ° 
Columbus, Ohio 43229 . 

» (614) 466-6190 


WILLIAM V. MILLIKEN 
Treasurer 


Director 

Division of Corrections 

150 W. North Temple 

Salt Lake City, Utah 84103 
(801) . 533-6541 


‘Quantico, VA 22135 


acquainted with your staff. 


Asso@ation of 


72") 


State Correctiona! 
Aciministrators 


April 13, 1982" 
t 
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Mr. James McKenzie 


Assistant Director 
The FBI Academy 


Dear Mr. McKenzie: 


This letter is to express the appreciation. of the ASCA 


for your generosity in making Academy facilities. available 


‘for our April 5-7 membership training program. oO 


The arrangements made by Special Agent Robert Ressler were 
excellent, eliminating all on-site problems and providing 
the space and support services for a completely trouble-frec 
training series. All of our members who were present have 
commented favorably on the site and the personnel with whom 
they came in contact. 


Our one regret is that our meeting schedule did not permit 


time to accept Mr. Ressler's offer of a complete tour of 

the Academy. Particularly following Mr. Ressler's excellent 
April 7 presentation of two of your programs, many members 
expressed desire for more information about the Academy and 
its activities. I am sure that the way has been paved for 
closer relations between the FBI and the correctional services 


of the individual states. 


It was a pleasure to meet you personally, and to become 
Please accept my personal thanks 
for the many courtesies extended to us during our visit. 


Sincerely, 


he hen. ) 


rt J. Watson 


Searched Sonuceades 
" Serialized=-- 
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“Memorandum @ — | @ 


To :ASSISTANT DIRECTOR, TRAINING DIVISION : P** 4/8/82 
= FBI ACADEMY, QUANTICO (Bufile 1-1152-42) 


rom *SAC, ST. LOUIS (1D- eee) 


ssa CRIMINAL BBY CHOLOGY- SCHOOL 
- MAJOR CASE SQUAD OF GREATER 
ST. LOUIS, UNIVERSITY CITY 
-HIGH SCHOOL, UNIVERSITY CITY, MISSOURI 
3/27-4/2/82 


Re: Bulet SL, 1/27/82. 


. For the information of the Assistant Director, 
Training Division, the Major Case Squad of Greater St. 
Louis, held its annual re-training session, 3/29-31/82, 
at the University City High School Auditorium, at which 
time 339 members of the Major Case mguee (AICS ) were in 
attendance. 


Chief of Police James P. Damos (NA), University 


City Police Department, current President of the International 


Association of Chiefs of Police and a member of the Board 
the MCS, was in attendance as well as 


Officer and member of Womens Crusade Against 


Crime of which FBI Directo = Honorary Chairman. 
Supervisory Special Agents and Robert K. 
“Ressler, of the Behavioral Science Unit, presented a two 


day class on Criminal Psychologial Profiling. It is noted 
that the class received outstanding reviews and comments 
from the officers and members of the MCS. Comments to the 
.effect.that.the Bureau has always been in the forefront of 
new and innovative investigative techniques and the current 
profiling ability of the FBI, illustrates the Bureau's 


preeminent role in law enforcement. The officers and members 


of the MCS, were most impressed with the professional demeanor 
and presentation of sa's[_ Jang Ressler, who certainly 


represented the Bureau in an OutStanding fashion. 


SAC, St. Louis requests through the Assistant 
Director, Training Division that si's[ Jana Ressler 


be advised of the above comments inview of the fact they 


were a credit and an example of excellence for the FBI. Their 


conduct and professional manner epitomize what the Field 
and law enforcement in general have come to expect from the 
corps of instructors at the FBI Academy. 


2”- Bureau REMOVED FROM Fl (ELD | 
1 = St. Louis (1D-2289) PERSONNEL FILE 
} ¥ RECORDED 


b6é 
b7C¢ 


b6e 
b7C¢ 


RESPONSE TO LETTER « 
oo 8) QO USA SIDNEY I LGEZAK- 
ee” DISTRICT OF OREGON ©): 
vr iss "o"" BORTLAND; OREGON (.)- 
“>” REGARDING ACTIVITIES. OF: 
“8A. ROBERT K.. -RESSLER . 


vpunaesd to he to. a. letter dated ai/ 96/83 8g, “trom: United’ ‘States Attorney 4 
Pe. Sidney I-- ‘Lezak,. Di strict of Oregon, Portland; ‘Oregon, to Mr.’ John. “Mi ntz, : 
aoe Assistant rector, Legal Counsel: Di vision, regarding the activities. of SAL oe. 0S 
ene Of th “ioral Science Unit, FBI Acad antico; 


‘Memorandum “to'Mr:. : Mi ntz’ thd di “D: ‘McKenzie 


“OF ‘USA SIDNEY I, LEZAK ™’ 
“DISTRICT OF OREGON.” 


° _Ressler's: ‘presence ‘was to.participate in an- official. meeting: regarding the’ 


a SAR an: FBI ‘expert: was: EN Ok By the Marion Goanty B Di strict L Attornay's 


Office because. of his’ expertise. in’ ‘criminal: homicidal personalities, arid: his nat n- : 


“SA. Ressler i is athe program manager or the ‘Criminal’ Pergonality Research . 


. It brley ‘authored enclosed. commu cations under. the. ame. of: ‘Chris s Vanbykey, : 
+ ‘Marion ‘County District At torney;’ “tO: the Director: requesting the’ presence.of 300 en 
a - -‘SA-Robert. Kee : Ressler: at Salem, : “Oregon. ’ “The purpose, of the. request for SA‘: 


eee which has been a, Bureau approved research’ project ‘since 1978. ‘This ae x : 


nN 


“project. involves’ ¢ conducting interviews: of. the. convicted. perpetrators, ‘of. unusual”. 
“crimes ‘of violence in order’ to gain insight into the: ‘minds of-these- persons. ~ This. 
‘Anowledge, improves: ‘the ability of ‘the, cect en Behavioral: Scientist. to’ inter 


* Mfemoranduin to Mr} : 
a Ree -RESPONSE TO. LETTER : 
OF USA. SIDNEY: 1. LEZAK - 
“DISTRICT OF. OREGON. 
.¢ ».. “PORTLAND, OREGON . . 
eee “REGARDING: ACTIVITIES ( OF 
oy = SA. ROBERT. K., “RESSLER | 


a “On response io thé r eat té. BDpeAE in: ‘Salem; ‘Oregén, SA ‘Rieslor: ast Soe 
ith Uni repoqge to herent tone Supervisory Special. ‘gre Be. 
Legal Research Unit, Legal Counsel Division,. to-discuss:the requests...:./°”° 
. ee ?)""of the Marion’ County Prosecutor's Office: Both dvise a 
epee that assistance in this matter was in line with the mission ‘of the FBI under th 
apes (Poli¢e’ Cooperation classification.” Behavioral: Science: Unit Chief bn ie gs 
jadvised Section, Chiet Lawrence. Js. “Monroe: on’ 6/ 29/ 81, _the. status. of the. . 2s 


oh 


- queatiad: assistance.’ ; ‘The following day: he met eee One Goyeror Victor . ; 
onan. along. ‘with. ‘Marion:County ‘District Attorney*Chris: VanDyke, Deputy: 


“ SA Ressler's por= ; 


“tion of the briefing- consisted of offe oximately. Six “cases similar to the: - 
‘modus’ operandi ‘demonstrated in toe na case. 
‘followed. ‘SA’ Ressler. 1g présentation a Scussion.or e-dynamics of lust" 0"... 
murder. and ‘sexual sadism’ -within the realm of-their ’ experiences. cee 
* then’ ‘Spoke of: the medical and. psychiatric aspects: ‘of sexual Sadism. and diagnosis. . 


- .of offenders falling. into the. general. category: discussed by: the. other, members. ot ae i 


RESPONSE: Mr. LETTER: Las 
‘OF. USA-SIDNEY 1, “LEZAK: 
Pon oN OREGON *. 


_ ‘the'p nel. District Attorney vanbyke: then summarized. the presehtation. and. 3 
'.. made ‘final ‘comments:to the’Governor: concerning his request for review of the: 


; ‘Memoraiidam: to Mr. Mi nts. tz from :'D. McKenzie: 
cr “Re! RESPONSE TO LETTER: 0000 
“OF USA, SIDNEY 1. LEZAK : Aue 


. DISTRICT OF: OREGON: . 

--PORTLAND, OREGON.” 
"REGARDING ACTIVITIES. oF. 

SA. ROBERT K. “RESSLER | on 


Eee \f freedom: of information. ‘The State ‘of Oregon, under numerous ‘similar re 
oes os “quests, , have Se little information, ’ pointing o out: 

Slee 72 ¢lessin quotations of: law. an improper. requests under FOIA. 
‘on. SA’Ressler in: short is. nothing. more. than’ an assault on ‘the, FBI, “the State. -: 
of Oregon, or anys other: legitimate. corermneat agency: that is s involved in. his 


Bre “Tt ig thé opiion ofthe ‘Training Division that « a letter rghould be sent to 
oa ‘Sidney I. Lezak, United, pas Attorney's Office; Portland, _Oreeon, ‘which ”. 
out: ae ie fa 0 matt NoO-2 " 


4) _fis-of the type of disordered Personality. who °= = 
_ il continue’ his frivolous” ‘comp aints as Se will merely feed ‘his: dis a 
ave " torted pula and paranoia, : Any. at eiane Laut somata the: ‘option ot. 


At the pequeat of “representatives of Marion’ County Di: strict’ “At iouney'é 
* Otfiee, Salem, Oregon,” SA-Robert-K. Ressler traveled to Salem, Oregon; to- 


with Marion County District Attorney Chris: VanDyke, : Cos ee 
: yeh, and several: mental health: professionals... SA Resse a eee 
‘sented ‘cases: depicting homicides similar in modus operandi. to. that‘ of: eS 
and‘discussed the. perpetrators of the ‘crimes: | “SA Ressler's. pEeeeD at ie 

- tation was based on his: law enforcement: experience, educational : ‘background, 

a and ‘research conducted: by hin during: his: Seven year: assignment. as a member: 

of the s Behavioral: ‘Science Unit. ah the FBI Academy. 'No weniten report. was: 


| CONTINUED-OVER . 


“RESPONSE 1 TO LETTER OF. 
< USA ‘SIDNEY I. LEZAK .: 


_DISTRICT OF. OREGON 
"REGARDING ACTIVITIES OF ~ 


SA ROBERT. Ke -RESSLER | 


8 attendance at at 


s conducted himself 


caveats 
watt 
ee 


Se beet 


CHRIS VAN DYKE 


DISTRICT ATTORNEY 


CHIEF DEPUTY 


MICHAEL J. BROWN 


MARION COU 
MARION 


NTY DISTRICT ATTORNEY 
COUNTY COURTHOUSE 


SALEM, OREGON $7301 
TELEPHONE (503) 588-5222 


Mr. William Webster, Director 
Federal Bureau of Investigation 


Sth & Pennsylvania 
Washington, D.C 20535 


RE: 
Dear Mr. Webster: 


The purpose of this 


letter is to seek your assistance 


in a matter we having pending here in Salem, Oregon. A few 
years ago one of your agents, Robert K. Ressler of the 
Behavioral Science Unit in Quantico, Virginia, came to Oregon 


to interview some of the 


Our problem is. that our Governor has|s—‘—SSSCSCSOY 


inmates State P 


without input: from the District Attorney's oifice, any 


of the law enforcement ag 
Or any consultation with 
the defendant since his i 
at this. time to take a se 
asked our office to prepa 
regarding our position on 


encies involved in the original crime, 
the psychologists that have treated 
ncarceration. The Governor. is willing. 


cond look [________ pnd has 
rea memo and Se or him) 
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Mr. William Webster, Director -2- May 22, 1981 


Ihave talked extensively with Bob Ressler regarding 
case. I believe with his qualif b6 
could speak persuasively to the issue of bic 


Bob_Ressler disagrees 
with this theory and with the notion that ondition 
is now "cured". He could explain to you in far more detail 
the nature of the case and his opinion regarding the defen- 
dant's release. 


My request is that you allow Mr. Ressler to provide » 
our office with a written memorandum regarding the defendant's 
‘psychological profile as compared with other defendants in 
Similar crimes. In lieu of a written report, we would be 
happy to include Mr. Ressler in the group of people going 
with us to meet with the Governor. I realize that this 
request is somewhat out of the ordinary, but I feel that 
this case is an extraordinary one. 


We have a meeting scheduled with the Governor during the 
last week of June. I am sending a copy of this letter to 
. Bob Ressler so he is aware of this request. I appreciate 
any cooperation you can give us in this matter. 


Sincerely, - 


b6 
b7c 


SMM:mcw 

c.c. Robert K. peeeee 
Supervisory Agent 
Behavioral Science Unit 
FBI Academy 
SuenEECes Virginia 22135 


CHRIS VAN DYKE 6 


CISTRICT ATTORNEY 


CHIEF DEPUTY 


MICHAEL J. BROWN 


MARION COUNTY DISTRICT ATTORNEY 
MARION COUNTY COURTHOUSE 
SALEM. OREGON 27301 


TELEPHONE (303) 588-5222 — 


June 10, 1981 


r. William Webster, Director 
Federal Bureau of Investigation 
QL 

Wa 


th and Pennsylvania 7 CC os - 
RE: | | b6 
_ ns -Y1- 


shington, D.C. 20535 


Dear Mr. Webster: 


I am enclosing a copy of my original letter to you. 
dated May 22, 1981. Since that letter I have confirmed 
a_ date for an appointment with Governor Atiyeh to consider 


We are scheduled to meet on - 2 bb 
os b7C 


I would again request that you allow Bob Ressler to 
icipate in this matter either in writing or in person. 
preciate your cooperation. and look forward to. a 


re) 
a) 
‘Sc 


esponse from you in the near future. 


“Sincerely, . 


. 7 a -'° b7e 
epucy District orney : oo 


cc: Robert K. Ressler . . a ee a es 
- Supervisory Agent I EEE 
Behavioral Science Unit oe a eo oo 
FBI Academy os a Dk a 
Quantico, Virginia 22135 oO an ns 
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nes Socask Be. davis 
. President — Bie 1 eae 
- Agex ican “Readeny of. Forensic - 
 Selences, 
es .  , 1058 Horthvest. i9th Street 
mire EES tiomd ¢ Florida oe 
Dear Dr. Davis: ; eo : 
. as very’ nuct sppreciace. your , thoughtfulness fa qpitiag” 
on Maceh ‘Bre concerning Special Agent’ Ressler’ 9 presentation oc 
to those attending your annual 2 mecting. .. You may he sure i a 
wild pass your: comments “along a) his and z kgow he wid} join . 
| me +e extending varnest thanks for. your personal recognition, 
We are glad we could contribute to the success, of your, meeting | 
and it ‘is our’ Breeee desire to. be | of, aseistance to you and the’ 
Acadeny vhenever we can, | ies | 
 Sdneerély yours,, . 6 yo 
William: H. Webster 9 


| Oo a WAL dem He Webster 
; a fe Oo , oo g - ; : : a = i 2 é . . . e : ; . _Birectos ¥ 


lim Denver ~ Enclosure — 

=x jl(- Miami - Enclosure SF 

po ae ‘Li- Mr. McKenzie - ‘Enclosure . 

BEseesADAlntem nies Personal’ pea PW to ale attention ef-s -nobert 


Exec AD LES oy Ressler... a OY 
guia ts 67- mOoso 0. (Robert K 
Crim. Inv, — {': ee ee 
ident. _: NOTE : pugileds reflect prior. cordial correspondence-i#i th Dr: Davis.” 
Well ——— He is known to: ‘Assistant’ Director Kelle eher ona first-name mean : 
Shee Cove on ee ee eo ag 
“Font — ESH: aa tt ; re ae ox Se ae mee 


Rec. Mgnt. 
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Ressler).~: Bnelosure - a, 
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Training a) 


Public Affs 2 
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PERFORMANCE APPRAISAL REPORT 


Employee Biographical Page 
(Refer to Administrator's Manual for Performance Appraisal 
for instructions regarding the use of this form.) 


Payroll Nn eissLeR ROBERT K Cost Center Number. 0211. _ D2- BEHAVIORAL-SCI 7 


Social securky-tmber 357-28-1755 Merit Pay Indicator__M—5 


Position Title SUPERVISORY SPECIAL AGENT Grade/Step and Salary _GM_14 O00 $44,487.00 
Effective Date of Last 

Grade Change 3/13/77 
Date Due Within-grade Increase, 


Position Number_GM_1814_ 14 78-FO~-713 Step Increase o/_ 9/00 


. Type of Appraisal Projected Annual Appraisal Period 


A. %&) Annual . 
I {} Annual Incorporating Prior Administrative Appraisal{s) 7/_1/81 ty 6/30/82 
C  {) Conversion of Administrative Appraisal{s} to Annual ; 
P  () Presumptive Annual ; y 
S ()} Administrative - type —HH Appraisal Period 7/15/81 to 6/30/82 
(Actual period of time covered by this report 
if different from projected annual) 
CURRENT APPRAISAL 
' List adjective rating of individual critical elements from lowest 
to highest level with respective identifying number below. 
E aa —Ef  _E—O  L 
et 2 #3 pe #— # — 
Overall Adjective Rating “Bxce tional Numerical Average 250. 
‘Check here if above information duplicates that of most recent administrative appraisal. 
' Administrative‘ Appraisal(s) Considered in Annual Appraisal 
Appraisal Period(s}: Adjective Rating(s) 
to 
to 2 
i = een IY —“ 
#3 -” A> 
. . . . - anlpered.. 
Composite Adjective Rating —————————— Number fol 
{Only for annual appraisals which are based on the incorporation or conversion of adminisyauys § PBA: 
. . . . : ; 
[_ en ean 
'. Adjective rating for jast two annual appraisals {nonmerit pay employees only) 
Year Adjective Rating 
Year ——______— , Adjective Rating 
oA 
fl f My signature and/or initials on this page of the Performance Appraisal Report and on the attached FD-593a, FD-593b and 


. FD-593c indicates only that | have reviewed each page, not that | am necessaril in _ agreement with the information thereon or: 
. that | am relinquishing. my right, if any, to grieve this appraisal. 


OCI 
8 0CL.29 1982 


FeDOs 
FORM X240 (05/81) 


aa 


” 
FD-593a (Rev. 5-13-81) 


: ‘ @ Federal! Bureau of investigation S 
; “s EVALUATION PAGE . 
, (Refer to Administrator's Manual for Perormance Appraisal 
for instructions regarding the use of this form.) 


Robert K, Ressler 357-28-1755 

: - Payroll Name of Empioyee Socia! Security Number ; 
Comment below on actual performance to justify the adjective j ating level for each element. Use additional pages as necessary. 
‘Critical Element # a - 


&S Effective Dates 7/1781 to 6/30/82 Adjective Ratng_ EXCeptional 


listed on the Performance Plan 


Instruction - 


During the rating period, SSA Robert K, Ressler provided exceptional 
instruction with virtually no supervision. He was the principal instructor 
for National Academy Course CECJ 462, Applied Criminal Psychology, for the 
126th, 127th, 128th, and 129th National Academy Sessions. He improved this 
course by developing stimulating audiovisual materials from interview tapes 
of cases of which he had personal knowledge and by utilizing guest speakers 
who had expertise and/or experience in the discussion topics such as multi- 
ple personality, psychopathology and psychic phenomena. Particularly in- 
teresting speakers were invited to speak at night classes which were held 
in the Forum (small auditorium) so that persons from the entire student 
population of the Academy had the opportunity to attend the presentation, 
This course received consistently high ratings and many favorable remarks 


in the student critiques for the entire academic year. He regularly pro- 
vided student counseling and the remedial training necessary for students 
experiencing difficulty with course material. He revised his examinations 

to include case analysis questions. SSAs Ressler and were bé6é 
responsible for developing the curriculum and conducting the first Crime bic 


Analysis and Criminal Personality Profile Coordinators Police Instructor 
In-Service. SSA Ressler handled all the administrative aspects of the 
See attached sheet 


Adjective Rating Exceptional 


listed on the Performance Plan Effective Dates 


Critical Element# 2 as 7/1/81 to 6/30/82 


Research 


During the rating period, SSA Robert K, Ressler, with little or no 
supervision, conducted extensive research in the area of criminal psycho- 
logy. SSA Ressler identified sources of information such as law enforce- . 
ment agencies having unusual cases, and penal institutions housing perpe- 
trators of violent heinous crimes. He gathered, reviewed, analyzed and 
organized resource material for efficient location and retrieval by uti- 
lizing a 57-page interview protocol and establishing a personal filing 
system. He personally interviewed John Wayne Gacy in furtherance of the 
-Criminal Personality Research Project. (This project will be dealt with 
in more detail under Critical Element #3, Administration of Programs and 
Projects; Consultation). Documentation of material beneficial to the Unit 
training goals was made and furnished to the Unit Chief, Recommendations 
‘were made for improving the instructional material by incorporating ma- 
terial from actual cases into lesson plans and training aids. Proposals 
were submitted on a timely basis for extending and upgrading Behavioral 
Science Unit training programs by the development of a curriculum for a 
new Special Agent In-Service called Crime Analysis and Criminal Personality 


(See attached sheet) 


Inittals of Employee 


. 


' FBI/DOJ 


Robert K. Ressler 
357-28-1755 


Critical Element #1 (Continued) 


intensive two-week in-service, including making arrangements for 

the most. impressive list of guest speakers in forensic psychology 
ever to appear at the Academy. The plan of this new Special Agent 
In-Service was to place in every Field Division a-Special Agent who 
could function as a behavioral science resource person for the SAC, 
conduct field training on behavioral science topics, and play the 
role of a conduit between the Behavioral Science Unit and state, 
local, and federal law enforcement agencies in providing direct 
operational support in unsolved violent crimes which are psycho- 
pathological in nature. This in-service was extremely successful 

in that it generated a great deal of enthusiasm in the veteran 
Agents by opening up a new area of expertise for the FBI on the 
field level, and has résulted in a marked improvement in the quality 
of service which the FBI renders to other law enforcement agencies 
in crime analysis and profiling. In addition to the above, SSA 
Ressler conducted 13 field schools, made special presentations to 
nine prestigious groups such as the Annual International Homicide 
Seminar, Southern Police Institute, American Academy of Forensic 
Science Annual Conference, the International Society for Research 

on Aggression, the Southern States Correctional Association Annual 
Conference, LEEDS, and the Nuclear Extortion Threat Assessment In- 
teragency Meeting. As a veteran instructor he handled additional 
instructional assignments whenever it was requested of him. He 
taught in other Behavioral Science Unit Special Agent in-services 
and specialized police schools, and co-administered the Federal Cor- 
rections Association Annual. Meeting which was held at the FBI Academy. 
The Behavioral. Science Unit is in receipt of numerous notes and let- 
ters of appreciation and commendation for his instructional expertise. 


Critical Element #2 (Continued) 


Profile Coordinators In-Service. Proposals were also submitted for 
publication of several scholarly papers. The research resulted in 
the production of the following articles: An article entitled "“Rape- 
Murder: One Offender and Thirteen Victims," coauthored by Ressler, 
Dr. Ann Wolbert Burgess of Boston University, and SSA John E, 
Douglas, has now been accepted for publication by the American 
Psychiatric Association in the American Journal of Psychiatry. A 
second article entitled "Sex-Related Murder and Crime Scene Investi- 
gation," coauthored by Ressler and the above individuals, and pre- 
sented to the International Society for Research on Aggression in 
August of 1981, has been submitted to Psychology Today for publication. 


(See attached sheet) 


Robert K. Ressler 
357-28-1755 


Critical Element #2 (Continued) 


Two additional articles have been completed by the above authors 
during the rating period. They are: "Criminal Profiling Research 
on Homicide" which has been submitted to Corrections Today (at 
their request), and "Patterns of Homicide: Crime Scenes" which was 
submitted to the Journal on Criminal Justice and Behavior. An 
earlier article entitled "Offender Profiles: A Multidisciplinary 
Approach," and published’in the FBI Law Enforcement Bulletin in 


September, 1980, has been translated into Chinese and is published 


in the Tse-Chiang Monthly issued by the Investigation Bureau of 
Ministry of Justice of Taiwan. Benefits derived from the research 
and publication of SA Ressler, et al, include increased recognition 
status, and prestige for FBI expertise in criminal psychology from 
both the behavior science and the law enforcement communities. 
SSAs Ressler and continue to work on textbook entitled 
"Handbook of Applied Criminology" with 
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Payroll Name of Employee ; : . Social Security Number 


Comment below on actual perniormance to justify the adjective rgting level for each element. Use additional pages as necessary. 


: Critica’ Element # —————-*§ Effective Dates 7/1781 to 6/30/82 Adjective Rating Exceptional 
listed on the Performance Pian . 


Administration of Programs and Projects; Consultation > 


During the rating period, SSA Robert K. Ressler, with little or no 
supervision, administered the Criminal Personality Research Project. This 
project involves the ultimate goal of building a data base from charac- 
teristics collected from the analysis of certain violent crime scenes, i.e. 
serial murders, etc., and building a second data base from the characteris-— 
tics of known cffenders convicted of those kinds of crimes, collected through 
careful analysis of law enforcement, psychiatric, autopsical records, etc., 
and through intensive interviews of offenders themselves. The data bases 
will be rich sources of information to aid in the construction of criminal 
‘profiles in unknown subject cases. The possibility exists that the compu- 
ter.may then be used to match characteristics found at the crime scene with’ 
characteristics of a criminal personality type most often involved in that 
kind of crime, thereby narrowing the focus of the investigation to the most 
likely suspects. The construction of such a profile based on a behavioral 
interpretation of the crime scene is currently a long and tedious process, 
It is anticipated that the results of this project will increase the ac- 
curacy and shorten the time required in the profiling process. During the 


(See attached sheet) 


Critical El t#_ 7 as f 
Pitre Ettective Dates 7/181 to 6/39/82 Adjective Rating Except 1onal 


listed on the Performance Plan 


Organizational, Cooperation and Liaison 


SSA Robert K, Ressler, with minimum supervision, accepted and com- 
pleted in a timely fashion all routine assignments and regularly accepted 
additional and unanticipated assignments completing them on or before es- 
tablished deadlines with comprehensive responses. He handled correspon- 
dence, unscheduled teaching assignments, meetings and tours, He frequently 
attended extracurricular activities in support of Unit and Training Divi- 
sion programs such as the IACP, Sheriff's Association, Federal Corrections 
Association, NEI, EDI, LEEDS, and other evening functions and presentations. 

. He assisted the SOARS Unit by playing the part of a terrorist in a hostage 
Situation exercise at the sit z W u air. He teamed up with a 
member of the SOARS Unit (SSA to provide hostage nego- PS 
tiation training to Armed Forces personnel in the Federal Republic of me 
West Germany. He assisted other unit members by making available to them 
audio and video tapes, journal articles, and sharing other training materials. 
He frequently invited faculty and staff .to hear guest speakers in his classes. 
He furnished a suggestion to include lodging capabitities in the plans for 
the proposed Practical Problem Complex, to house certain operational groups, 
VIPs, and guests. This suggestion was endorsed by the Academic Section 


(See attached sheet) 


Initials of Emcioyvee 
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Robert K. Ressler 
357-288-1755 


- Critical Element #3 (Continued) 


rating period, SSA Ressler has continuously planned, monitored and 
organized the project, moving it closer to its goal. He and SSA 
oe ees primarily responsible for conducting the first  bé 
Crime Analysis and Criminal Personality Profile Coordinators In- b7Cc 
Service. This innovative Special Agent in-service was largely based 
upon information about criminal personality types previously de- 

veloped from work in the project. During the in-service, they 

trained the attendees in the necessary analytical techniques and 

skills to gather data for submission to the Behavioral Science Unit 

thus broadening the data base. The attendees were furnished copies 

of the protocol and charged with targeting perpetrators of serial 
homicide who. were currently incarcerated, and interviewing them. 

Since that time, valuable information has been steadily coming into 

the Behavioral Science Unit. These "Profile Coordinators" are con- 
tinuing to develop their crime analysis and profiling skills while 

they also collect additional data for the project.. SSA Ressler fur- 
nished documentation reflecting that a proposal for a research grant 

for $130,000 submitted by i pe 


te ustice had been approved. 
and SSA Ressler as Co-principal Investigator. This 
grant represents a considerable savings in capital outlay by the 


Bureau. According |  aeeeeanaererarte who works closely with 
Ressler on the project, e process, once refined, can be redirected 


at other types of crime, i.e., kidnapping, extortion, embezzlement, 
etc. SSA Ressler has submitted a proposal to host a National Sympo- 
sium on Forensic Psychology inviting the leaders in the field from 
throughout North America. The tentative target date is September, 
1983, 


SSA Ressler has also provided valuable consultation in five 
cases during the rating period, and is working on five others at the 
present time. The most remarkable was a case during which the pro- 
file furnished to police was responsible for causing investigators 
to zero in on a suspect responsible for the brutal rape and murder 
of an elderly woman taken from a nursing home. SSA Ressler also 
provided ongoing consultation in the prosecution of John W. Hinckley, 
Jxv., for the assassination attempt of the President. SSA Ressler was 


invited to a_conference with the governor of the State of Oregon re- 
He attended the conference an urnished information regarding the P6 
personality type of perpetrators of crimes such as those committed bie 


Robert K. Ressler 
357-28-1755 


Critical Element #4 


Chief. He represented the Behavioral, Science Unit, the Training 
Division, and the FBI in a most professional manner during inter- 
views with both printed and electronic media. The most notable 
example being an intensive interview conducted by W-5, an extremely 
popular nationwide Canadian interview program of the Canadian Broad- 
casting System. SSA Ressler maintains the most impressive network 
of professional contacts in the Behavioral Science Unit. He has 
cultivated close personal associations with leaders in the field 

of criminology, criminal psychology, and forensic psychiatry. These 
individuals are responsible for furnishing a great deal of informa- 
tion and assistance to the Behavioral Science Unit toward meeting 
Behavioral Science Unit and Training Division goals. They provide 
needed expertise in areas such as research, publication, trai 

and profilin They include such persons as 


nrough their own contacts, they open doors to eir respective 
professional organizations, thereby expanding the scope of Bureau 
influence and providing opportunities for growth, achievement and 
exposure which would otherwise be unavailable to Behavioral Science 
Unit members. They are also available to assist during times of 
crisis, i.e. assassinations, kidnappings, hostage situations, etc., 
and have been utilized effectively on a number of occasions (REGAT, 
ATKID, CATCOM, etc.). He maintains liaison with important military, 
intelligence and police officials as well. SSA Ressler is a member 
of the Reserve Officers Association and the American Corrections 

- Association. He has served as Relief Unit Chief in a competent man- 
ner on several occasions. 
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Robert K, Ressler 357~-28-1755 
Payroll Name of Employee . , Social! Security Number 


Thig= : : : y supervision. b6 
. “7/2. 3 /eic 


Dat 


Comments of Employee-Right to Respond (Optional) 


(Ol do nf do not wish to respond to this appraisal as prepared by my rating official. 


Ye 7-23-92. 


Initials of Employee Date 


| am aware that my overall performance below the Fully Successful level as reflected in this appraisal may be the basis for the denial of my within-grade 
increase (WIGI)/step increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference 


transfer. 

Initials of Employee 
APPLICABLE TO EMPLOYEES IN A TWO/THREE YEAR WAITING PERIOD FOR WIGI/STEP INCREASES AND/OR PROMOTIONS. 
{am aware that my overall performance below the Fully Successful level in previous annual appraisal(s)_ (indicate year(s}} may be 
the basis for the denial of my WIGI/step increase and/or promotion. 


initials of Employee 


Comments of Reviewing Official 


AE! oT ae ‘Official 


‘nave reviewed the L Zomments of my reviewing official with respect to my comments (above) and/or any adjustments he/she made to this performance 
appraisal. | ( do [-do not wish to respond to this appraisal as adjusted by my reviewing official. 


Signature of Employee ; Date *81/Do0s 
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Robert K, Ressler . 357-28-1755 
Payroll Name of Employee . ; ; Social Security Number 


1. Specify genera! nature of assignment during most of the appraisal! period for Agent personnel (such as FCI, criminal, applicant, accountant, Resident Agent, 
supervisor, instructor, etc.); for support personnel (such as typing, stenography, secretarial, radio operating, translating, etc.). 


2. Ils employee available wherever needs of service require for general assignment? Yes No (If No, explain briefly.) 


Special sesignment._-ves Na (if No, explain briefly:) - 


3. Is employee physically fit to perform full range of duties within current position including raids and dangerous assignments? “ves No 
(If No, explain briefly.) 


"4, Firearms - indicate if cats instructor and/or____———seexpeert. 


5. Is employee qualified to operate a motor vehicle incidental to official duties? No eet Yes, personnel file must reflect 
the following (a) Has valid state or local operator's license for type to be used. (b) Is physically fit to drive. (c) Past safe driving record OK or has passed 
Bureau road test.) . 


6. Foreign Language - Entered on duty under Bureau Language Program ee Yes (If Yes, specify janguage(s).) 
Completed Bureau Language School ne Yes (If Yes, specify language(s).) 


Frequency of use (daily, weekly, monthly, less often) in the following lanquage(s): 
Anticipated use during ensuing year: 


7. Administrative Advancement- (Agents only) . 
a. ot interested (If this space is checked, ignore b, c, and d.) 


b.. ves -_.No- Agentis completely available for administrative advancement 
Yes No - Agent performs full range of responsibilities in current job and is qualified for administrative advancement. 


. d.. Explain if interested but not now qualified or not available, 


e. Yes Ks should update his/her Career Development Summary. (if Yes, instruct Agent to submit current 
FD-477 if Agent has less than 10 years of service (as an Agent), this form must be executed if three years have elapsed since last suomi ssion.) 


8. Number cf incentive Awards_ 
Commendations received from Director: _ SS; through Superior 8 
Commendations received from Superior: 


Suggestions submitted: __._ , , Q . 
ff none. check here. _ . 


initials of Employee 
FBI/DOJ 
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Robert K, Ressler 
Payroll Name of Employee 
Supervisory Special Agent 


357-28-1755 


Social Security Number 


GS-14 1811-14-78 FO 713 (Instructor) 


Crt cal Elements Lb Ettective Dates _ T/ L /81 


Instruction 


Minimally Acceptable . 


With direction, provides instruction as 
assigned. Provides adequate counseling to 
students. Meets training goals and objec- 
tives at a satisfactory level. Utilizes 
standard course syllabus, lesson plans and 
lecture outline for courses assigned. When 
applicable, meets University of Virginia 
academic requirements. . 


| have been advised of my critical element and performance standards for the forthcoming appraisal 
penod and am aware that pertormance below the Fully Successful level may preclude me from con- 
siaeration for a within-grade/step increase, promotion, administrative advancement, and/or oftice of . 
er. My signature does not constitute agreement with the element and standards nor 


preference 
does it void my right to griev 


\ 


them. 


wk | 


Signature of Employee 


Performance Standards 


Fully Successful 


With minimum direction, accomplishe 
Minimally Acceptable standard plus 
designs and develops supporting audio 
visual material. At times handles 
additional teaching assignments. Pre 
pares course syllabus, bibliographies 
lesson plans, and handout material 
for assigned blocks of instruction. 
Identifies problem areas and suggests 
curriculum change which may result 
in course improvement. Continually 
analyzes, and where applicable, 
modifies test and measurement 
criteria. Meets stated training goals 
and objectives at more than satis- 
factory level. 


3 


J-1s-3 1 


Date 


Training Division-Behavioral Science 


Ottice of Assignment 


Superior 


With minimum direction, accomplishes 
a Fully Successful standard plus regu- 


‘larly handles additional teaching as~ 


Signments. Meets stated training goals 
and objectives at a high level. Handles 
more complicated and difficult teaching 
assignments. Occasionally develops 
and implements innovative teaching 


methods. 
a” or @. 
gi f : 


Lilhe 
er 


The above critical element and performance standards are consistent with the position aescription of 
the employee and are in furtherance of the mission and goals of the FBI. 
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Robert K, Ressler 357~28-1755 Training Division-Behavioral Science 
Payroll Name of Employee Social Security Number Olfice of Assignment 


___ Supervisory Special Agent GS-14 1811-14-78 FO 713 (Instructor | ae oe - 


Position: Title. Grade and Number 


2 - “ y) . : ; 5 
ortcal Element # 2 Effective Dates 7 /1/81 to 6/30/8 parce . 
Research 
Performance Standards @-- 
Minimally Acceptable. . Fully Successful Superior , 


With direction, reviews literature and 
gathers resource information for Be- 
havioral Science training. 


With minimum direction, accomplishe 
Minimally Acceptable standard plus 
analyzes accumulated research data 
and submits on a timely basis propo- 
sals relevant to curriculum develop- 
ment, materials for publication, or 
for additional research or other use. 


HP 


With minimum direction, accomplishes 
Fully Successful standard plus submits 
the results of research which is suitable 
for publication, new course development, 
or other use. 


| have been advised of my critical element and performance standards for the forthcoming appraisal The above critical element and performance standards are consistent with the position Gesehpion of 
period and am aware that performance below the Fully Successful level may preclude me from con- the employee and are in furtherance of the mission and goals of the FBI. 

siceration for a within-grade/step increase, promotion, administrative advancement, and/or office of | 
preference transfes. My signature does not constitute agreement with the element and standards nor 
does it void my fpht to grieve them. 


pie Cle |-1N-% 


Signature of Employee Date 
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Robert K, Ressler 


Payroll Name of Employee 


Supervisory Special Avent GS-14 1811-14-78 FO 713 (Instructor) 


Position: Title, Grage and Number 
aR ea rae rm ETT : - 
Critical Element # 


Ettective Dates 


Administration of Programs and Projects; Consultation 


Performance Standards 


357-28-1755 


Social Secunty Number 


Training Division-Behavioral Seience 


Otfice of Assignment 


_ 


Minimally Acceptable . 


With direction, administrates all 
programs and projects assigned. 


With minimum 


With direction, furnishes opinion 
and advice in areas of expertise 

in administrative, training, opera-— 
tional and organizational matters, 


jects, 


improvement. 


With minimum 


gages in and 


- 
te 


plishes Minimally Acceptable 

standard, plus continually moni- 
tors assigned programs and pro-— 
and when needed, develops 
and submits recommendations which 
may result in program and project 


plishes the Minimally Acceptable 
standard plus occasionally en- 


activities for problem resolution 


Fully Successful 


Superior © @— 


With minimum direction, accomplishes 
the Fully Successful standard, plus 
implements recommendations which re- 
sult in program or project improve- 
ment. Assumes administrative con- 
trol and planning which contribute 
to increased program efficiency and 
effectiveness. 


direction, accom- 


direction, accom- With minimum direction, accomplishes 
the Fully Successful standard plus 
frequently engages in and records 
consultation activities for pro- 
blem resolution which have implemen- 


tation or operational value. 


records consultation 


iS 


yt ? , 


| have been advised of my critical element and performance standards for the forthcoming appraisal 


period and am aware that performance below the Fully Successful level may preclude me from con- 


sidefation for a within-grade/step increase, promotion, administrative advancement, and/or office of 
prelerence transfer. My signature does_got constitute agreement with the element and standards nor 


does it void ht to ¢rieve them. 


Date 


Signature of Employee 


The above critical element and performance standards are consistent with the position description 
the employee and are in furtherance of the mission and goals of the FBI. 4 


of 


b6 


2 b7C 
MN) 8) 
"Date 


Faisoos 


THREE 
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Robert K. Ressler 357-28-1755 Training Division-Behavioral Science 
Payroll Name of Employee ; Social Security Number Office of Assignment 


Snecial Avent GS-14 1811-14-78 FO 713 (Instructor 


Position: Title, Grade and Number 


eed : 7 aa ar rT 
CricatElement=_ 4 Etfective Dates 1/81 to 6/ 30 a ee 


__ Supervisory 


Organizational Cooperation and Liaison, 


z Performance Standards 
Minimally Acceptable ed . Fully Successful ‘ Superior 


With minimum direction, accomplishes 
the Fully Successful standard plus regu- 
larly accepts additional and unanticipated - 
‘unit and division assignments. Frequenil; 
participates in activities and groups in, 

~ support of unit, division and Bureau pro- 
grams. Frequently obtains and dissemi- 
nates relevant information. Through 
liaison efforts is able to initiate inter- 
organizational cooperation in the imple- 
mentation of courses, programs and other 


services. 
oye 
ae 3 @ 


With minimum direction, accomplishes 
the Minimally Acceptable standards 
plus occasionally accepts additional 
and unanticipated unit and division 
assignments. Cccasionally partici- 
pates in activities and groups in sup- 
port of unit, division and Bureau pro- 
grams. Cccasionally obtains and 
disseminates relevant information. 
Establishes liaison and develops re- 
source person contacts with appro- 


priate organizations. } jt 
| MAb 


cep 


With direction, accepts and carries out 
all routine unit and other divisional 
assignments in'a timely manner. Works 
‘in a cooperative fashion with other em- 
ployees. Maintains liaison with appro- 
priate persons and organizations. 
Complies with rules and regulations 
including those pertaining to EEO and 


affirmative action. 
s i 
Alf 


The above critical element and performance standards are consistent with the position description of 
the empioyee and are in furtherance of the mission and goals of the FBI. x 


ration for a within-grade/step increase, promotion, administrative advancement, and/or office of 


sreference transfer. 
aces it void my right 


. “ b6 
qaAv-¥) issuer 
Dale % Date 


Signature of Employee 
: THREE 
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Dear Mr. “LeBlanct . _ 
‘It was indeed thoughtful of you to write on -. i: aA 
ae a 


October 11th regarding the retraining conference of the | be wah 


t National. Acadeny Asnociates. 


catifornia Chapter of the: FB 


Your kind comments regarding the ¢ ftorts of ‘the ‘{ndividuals 


you named are very much appreciated. — It will be a pleasure ihe | 


to the attention of 
i know they will share my gratitude and join 


| “be see that your remarks are brought 
| all concerned. 


me in thanking you. 


‘~ Enclosure”. 


1 - Mr. poancie uM. Mullen; Jr. 

acting Administrator 

Drug Enforcement Administration ¢ 
onal Attention: Bring to the attention of 


1 - Sacramento - paelesure 


Personal Attention-SAC: Bring to the attention of ASAC John J- 


Burke. 
(i) - Mr. McKenzie - Enclosure 
onal Attention:)/ jr ing_tc to -attention of sad sd: 
Robert Ks SeoL and 


il - Mr. Reve sure 
personal Attention: Bring to the attention of sa[ 


Si 


™ 


CJCC MEMBERS 


Chairman: 
James M. Holzemer 


Vice-Chairman: 
Melvin Resnick 


Secretary: 
Charles Doneghy ° 


Treasurer: 
John Mason 


Tom Bodi 
Doug DeGood 
Andy Devine 
Donald Hickey 
Harry Kessler 
Anthony Pizza 
Glenn Richter 
Richard Webb 
William Werner 


CJCC PROJECTS 


Criminal Justice Training 
and Education Center 
945 S. Detroit Avenue 
Toledo, Ohio 43614 
382-5665 


Northwest Ohio Regional 
Information System 

316 N. Michigan Street 
Toledo, Ohio 43624 
244-0763 


Regional Planning Unit © 


316 Michigan Street 
Toledo, Ohio 43624 
244-5819 


- Criminal Justice 
Coordinating Council 


ee 
October 2 vi a 
b7c 


Special Agent Robert K. Ressler 


‘F.B,I. Academy 


Behavioral Science Unit 


Quantico, VA 22135 


Dear Agent ‘Ressler: 


I am writing to say thank you for your part in the 
instruction of our October 14th., class "Criminal Interviewing 


_ and Interrogation Techniques". ‘I am sure I speak for all of 


the police departments represented when I say the time and in- 
terest you devoted to the class was most sincerely appreciated. 


Sincerely, 


{See es 
1rector Buc 


Criminal Justice Training 
§ Education Center 


SDV/ 51k je 
cc: James D. McKenzie 


Assistant Director 


REMOVED | FROM FIELD 


ECORDED . earthed ..------ Jotnades 
7 NOTR sa 


Exec AD han]: 
| Exec AD Inv. : 
Exec AD LES___ 
Asst. Dir: . 
. Adm. Servs, 
| Ceim. Inv. 
Ident. 

Intell. 


National, Academy Assuriates . 
CALIFORNIA CHAPTER 


Laboratory 


‘Legol Coun. 


Plan, & Insp. —_ 
Rec. Mgnt. 
Tech. Servs. 
Training 
Off.of Cong. 9, 
& Public Affs. 
Telephone Rm. __ 


.October 11, 1982 


William H. Webster, Director Director's See’y _ 
Federal Bureau of Investigation  . 500; 
J. Edgar Hoover Building’ ; 
10th’ and Pennsylvania Ave. N.W.. 

Washington, D.C. 20535 


iene nt rain eA NURIA SARN AS IAA sa AS in RAROAMES SAAT nae AMA TCH SE | 


Dear Sir: 


/The California Chapter of the F.B. 1. National. Academy Associates 
“held their annual retraining conference at North Lake Tahoe from: 
53 October through 6 October 1982. 


‘|The conference was an out standing success. Much of this’ success 
|was due primarily to the speakers which were supplied by the 
Bureau. 


iT “will not make this letter a lengthy one by listing each of their 
remiss if I did not_mention their 


with it was b6 
‘“b7c 


[accomplishments but I would b 


Reseler, 
From 
“the Sacramento office the Assistant Special Agent in Charge, John J. 

av ‘Burke was also a speaker. 


It is obvious that each of these individuals is an expert in his 
particular field. All members in attendance were very 
and attentive during the various presentations. I 
but compliments on each of then. 


‘You are indeed fortunate to have individuals such as “this: in the, , 4% GA? 


‘Bureau. Needless to say we, the public, are also fortunate. woulda’ Weed i 

ilyou be kind enough to extend to each of these individuals _my - personales 

i thanks and congratulations for a job well done. We “were all aware b6 

[lof the fact that we took them from a_busy schedule \t6 be with ADS, b7c 
> meena 


‘and it is appreciated. Su] S A 


Diu ah 


Yours truly, 


flee LED 


Arthur G. LeBlanc, President 


1401 Shelter Island Dr. = 
San Dieyo, CA 92106 ae 


ASAC On y wu ~ {Svake -Satkamevrd 


F 


DEPARTMENT OF ECONOMICS 


TOR-463-6234 


VIRGINIA MILITARY INSTITUTE 


LEXINGTON, VIRGINIA 
24450 


Dr. Lawrence J. Monroe 
Academic Dean 

FBI Academy 

Quantico, Va. 22135 


Dear Dr. Monroe: 

On behalf of the VMI cadets and the Society of Young 
Economists, I wish to extend my belated thanks to you. and 
your most capable faculty and staff for another outstanding 
presentation and field ag) through your superb facilities. 


Messrs| and Ressler provided excellent and 


informative presentations and the cadets were very impressed. 


Please convey to your colleagues our sincere appreciation and 
thanks. 


Sincerely yours, 


Instructor 


Searched _..--.-.. 
Serialized. . Ge? 
BEES, 


sHiueted”_ - 


-b6 
b7C 


b6 
b7C 


Louisville, Kentucky 40292 
502/588-6561 — 


SOUTHERN POLICE INSTITUTE 
University of Louisville 

Louisville, Kentucky 40292 
502/588-6561 , 


oe DEGREE PROGRAMS 
University of Loulsville 
Louisville, Kentucky 4029¢ 

- §02/588-6567 


OFFICE OF THE DEAN 
University of Louisville 


NATIONAL CRIME PREVENTION INSTITUTE 
University of Louisville 

Louisville, Kentucky 40292 

502/588-6987 


June 17,1982 b6 


Mr. James McKenzie 
Assistant Director 
F.B.1. Training Division 
Quantico, Virginia 22135 


Dear Mr. McKenzie: 0) 


As you are aware, Bob Ressler appeared as a guest lecturer for the - 
Southern Police Institute seminar on sex crimes. He covered the psycholo- 
gical profiling of .the sex criminal, and I thought you might be interested 
in the evaluations from the class participants. I am enclosing the comments 
made by those students and I am sure you will be pleased with the results. 


Bob did an extremely creditable job and I was most happy. to have him 
on our program. I.expect I will be making additional requests for his 
appearances in the coming year. Please convey our congratulations to Bob, 
and I would suggest you forward the evaluations on to him as I.am sure he 
will be equally pleased. 


I am extremely grateful that you were able to schedule Bob's appearance. 
Sincerely, 


bé 
b7C 


Seminar Coordinator & 
Assistant Professor 


RMD: syb 


Searshed ae 
Scristized sai 


jena 


fExec. AD-Adin. ____ 


: S Adm. Servs. 
¢ MICHIGAN STATE UNIVERSITY 


H Crim. inv. 


+ COLLEGE OF SOCIAL SCIENCE 3 scHooL OF CRIMINAL JUSTICE ' 7) BAST LANSING + MICHIGAN - ‘ead sect ien — 

a BAKER HALL ; ae 
R Laboraiory 

ff Lega! Cour. i 

A Off. of Gong. ar 

Bh & Putts AND! 

H Rec. Mant. 


October 20, 1982 


The Honorable a, asveyt i : 
William Webster, Director la) 2 Oo ‘ vay 4 


Federal Bureau of Investigation OV- me A SAN 
Hoover Federal Building 


Washington, D.C. 20535- A = 
Dear Mr. Meee nets 
We "ould like to express our tnaeies and appreciation for allowin 
Special Agent Supervisor Robert Ressler and Special Agent . “b6 
of the Behavioral Sciences Unit of the FBI to participate bIC 
in our seminar on the Investigation of Violent Death held in Lansing, 
Michigan, on September 20-24, 1982. 
This seminar is designed to impart to attorneys, criminal investiga- 
tors, and medical examiners, the information necessary to investi- 
gate and process crime scenes that involve violent death. It 
was attende rticipants from all over the country. Agents 
essler ang[ [added immeasurably to the program by impart- b6 
ing the FBI's latest information on psychological profiling to the bic 
‘participants. 
We would like to request that these gentlemen be permitted to 
instruct in next year's seminar as well. It will be held during the ; b6 
wee mber 19-23, 1983. We will apprise Agents Ressler b7C 
| rey a Sa the exact day and time of their presentation ata 


later date. | 
aecag 107 : 

Thank you again for allowing these two gentlemen to [Participate ~ aliraborod... 

in this seminar and be assured that they represented the Bureat WES ee) 199% 

exceptionally well. 


fick a _ Sincerely , 


cares 


b6 
b7Cc 


“Director ‘and Professor = e pall — 
aa: E. W. Sparrow Hospital’ 


apApr 


MSU is an Affirmative Action/Equal Opportunity Institution - 


te . , PERFORMANCE PLAN 
; : _ (Rafor to Administrator's Manual for Performance Appraisal for instructions regarding the uso of thls form.) 


Robert K. Réssler . : 357-28-1755 Training Di iviston-F -Pehavioral 
Payroll Namo of Employes . , Social Socurily Numbor ° Olflce of Asslynmar t Science 


__ supervisory Special Agent GS/14651811-14-78-FO-713 (Instructor) * oe 


Positlon: Title, Garde and Numbor 


t. 


cal Lleol _ i : Ettuctive Dates 


istructs Students: Prepares for and delivers instructional content to students through use of 
lecture, demonstration, or practical exercise in furtherance’,of unit training 
goals and objectives. Evaluates ancl counsels students to facilitate learnin 


by the studenis _ 
. Poerlormance Standards . K 
Suporior NIN 


isf 


1 & IMAR LG 1983 


Minimally Accoptablo Fully Succossfu! 


Searched}. sc. Numbered... 


Se ee) 
With minimum direction SEcompli.she 


fully successful standard plus: 


wir MBonerar direction: With minimum direction, accom~ 
plishes minimally acceptable 


standard plus: 


Provides instruction as assigned. 
Selects and utilizes existing 
course syllabi, lesson plans, 
lecture outlines, handouts and 
audio visual aids appropriate for 
courses assigned, making modifi- 
‘Cations and.adaptations as nec- 
essary to comply with changes in 
existing guidelines and policy. 


Regularly handles additional. teach 
ing assignments. 


Designs and develops supporting 
audio visual materials which 
enhance classroom presentation. 
Improves course or instruction in 
that continually evaluates and 
occasionally modifies existing 
course syllabus, lesson plans, 
and handouts for assigned blocks 
of instruction to meet specific 
needs of target population. 


Due to individual expertise and - 
efficiency, can be assigned. and 
jhandles more complicated and 
difficult teaching assignments. 


Develops and implements innovative 
teaching methods, and in unit 
assignments, identifies problem 
areas and initiates changes which 
result in high level of course 
content, instructional guality, 
and/or student performance. 


Administers and evaluates exer- 
cises and/or examinations. 


i Whegmapplicable, meets University 
of WM#\ginia academic requirements 


Identifies students with problems 
and provides counseling and/or 
remedial training to correct the 


Meets training goals and objec- 


problems. , ‘ aA 
tives at a satisfactory level. ; ; fon) >= 
a Improves course of instruction by a 
continually evaluating and occa- ‘ QQ 
sionally modifying techniques, aC? . 
we boun advised of my crlilcal elument and performance standards for tha forthcoming appraisal Tho above critical ofement and porformanco standards aro consistent wilh the position dyscription of 
lod and am aware thal pedormance below the Fully Succosalul lovel may practudo mo from con- the amployve and are In furtherance of the mission and goals of the FOL <r 
orton for a within-grade/stop Increase, promotion, administrative udvancomont, and/or otflce of = 
Yorunce transfor, . LA b6 


— | 1-23-94 _ Aen 
Dale - - ee ; a ree 


Signature of Employou 


sy . , PENFONMANCE PLAN 


. 


: a . (Netor to Adrninistrator’s anual for Performance Appraisal for instructions regarding the uso of this form.) 
Robart K, Ressler _ : _ 357-28-1755 Training Division Beiag oe: 
Payroll! Namo of Employee Socral Sucurity Numbor Olficu of Assignment Science. 


Superviso ry Special Agent GS#14,¢51811-14-78-FO-713 (Inst tructor)_ 8 


Position: Tillu, Grade and Number 


cad Lernout & | oe 


Elfuctivu Datos BE sw} : ob? ees 


structs Students (con't) 


Porlormance Standerda 


Minimally Accuptablo Fully Succosslul Suporior 


exams Or exercises. 


Meets training goals and objec- 
tives at more than a satis- 
factory level. 


ive been advised of my criiical alumont and porformance alandards for the forthcoming appraisal The above critical slumant and porlonnance standards are Congistontwith le positon description of 
fod sad am ayare that purfornunce bolow the Fully Successtul Jovel may proctuda mo from con- tho omployae and are Sn furtherance of the mission and goals of the FOL 

uration lor o within-grade/stop Incrouse, promotion, administrative advancumont, and/or office of b6 
forunce transfer, ; , : “b7C 


Signature of Employae 
: THAEE 


PuIsoOO 


ooh : : - PERFORMANCE PLAN 
: 2 : (Rotor to Administrator's Manual tor Performance Appraisal for instructions regarding the use of thls form.) 


* Robért K. Ressler 357-28-1755 _ Training Division-Behavioral 


° Payroll Name of Employao Social Secunty Numbor . Ollice of Asslyamont Science 


__Supervisory Special Agent GS414 01811-14-78-FO-713 (Instructor 


; ; : Poslilon: Tillo, Grade und Number : . 
caltiawont# 2 SE) ga a a eR el 
Cal tilumont 4 : Elfuctive Datos oO z ; . 


nducts Research: Searches, reviews, analyzes literature and submits conclusions in furtherance 
of unit training goals and when applicable University of Virginia curriculum: 
guidelines, : 


Porformance Standards 


Minimally Accoptablo Fully Successful : Superior 


With minimum direction, accom- 
plishes fully successful standard 
plus: 


Wi M@enerar direction, searches 
reviews and analyzes available 
Beara ae Research and 
recommendations have utility 

in updating and revising exist- 
ing instruction material in 
furtherance of unit training 
goals and when applicable 
University of: Virginia curriculum 
guidelines, 


With minimum cirection, accom= 
plishes minimally acceptable 
standards plus: 


Analyzes and documents accumu- 
lated data and submits ona 
timely basis proposals relevant 
to Curriculum development, submits conclusions which are 
materials for publication, or suitable for publication, new 
additional research in furtheranct course development, or other 


Conducts research studies in 
accordance with exacting 
established procedures. and 


of unit training goals. use, 

Documentation supports proposals 

submitted, 
wo boon advised of my crlical olument and porformance standards for lho forthcoming appralyol Tho ubovo critical ulemant and porformance standards oro consistont wilh tho position description of 
lod and am award that purfocnance below the Fully Successful luvol may pruciudo mo from con- tho omployso and ara In furtherance of the mission and goals of the FAL b6 
oration for o within: -gradu/slop Increase, promotion, adininistrative advancomont, and/or offico of ; b7c 


forunce transfor, 


ignature of Employee ; 
THREE 


Fuis0o0 


. PERFORMANCE PLAN 
(Refer to Administrator's Manual for Pectormance Appraisal for instructions regarding the use of this form.) 


- Robert K. Ressler — 357-28-1755 = Training Division~Behavioral 
Payroll Name of Employoe Soci als Security Numbor Oltice of Assigamunt Sci ence 


Supervisory Species Agent GSA14 C1811- 14-78-FO 713 (instructor) 


Position: Tillo, Grade and Numbur 


Hal [Jamun e_ : Etfuctive Dalus 


cgqanizational Cooperation and Liaison: Supports unit and division goals in a cooperative effect 
with unit members and other individuals and entities inside 


and outside the FBI. 


Porformance Standards 


Minimally Accoptable . Fully Successful Suporior 


Wii gm general direction, accepts With minimun direction, accom- With minimum direction, accom- . 

arM@tompletes in a timely plishes minimally acceptable ~plishes fully See ‘standard 

fashion all routine, individual standard plus: plus: 

and joint planned unit and 

division assignments. Occasionally accepts additional Regularly accepts additional and 
and unanticipated unit and divi-| unanticipated unit and division 

Assesses the potential for sion assignments and completes assignments and completes same 

developing liaison contacts, same by established deadlines. on or before established dead- 

and as necessary establishes lines with comprehensive response 

or maintains significant Regularly shares expertise and i. 

liaison contacts with appropriate resources with other unit and Consistently shares expertise and 

organizations in the further- division members as needed, as resources with other unit and div 


ance Of Training Division goals.| well as promoting cooperative 
efforts within unit in support 
of unit goals and activities. 


sion members as needed, as well a 
promoting cooperative efforts 
within unit in support. of unit 
goals and activities. 


. Establishes liaison and develops 
@ ms ia resource person contacts with 
5 appropriate organizations. Info 
mation exchanged, or other re-" 
sults of liaison contacts, are 
effective in furthering Training | 
Division goals. 


Through liaison efforts, is able’ 
to initiate interorganizational 
cooperation or implementation of 
courses, programs and other 
services. R 


ave buen advised of my crillcul elumunt and performance standards for the forthcoming appraisal Tho abovo critical olamont and porformance standards aro consistont wilh We position duscdplion of 
Nod und em awaro that purformance balow the Fully Successtul lovoel may proctude mo trom con- tha oemployoo and are tn furthoranco ol tha mission and goals of the FOI, 

oration for o veuhin-grada/stop Incruasa, promotion, Beniniolelve advancomont, and/or office of b6 
itoronce tanstor, 


« Mise... | ese 


Signature of Employve Date 


THREE 


FOI, DO 


PERFORMANCE PLAN 


ws . . : (Nefor to Administrator's Manual for Pesformance Appraisal tor instruclions rogarding tho uso of this form. j 


-*Robert K. Ressler 


Payroll Name of Emptloyos 


357~-28-1755 


Supervisory Spectat Agent GS¥14 ¢51811-14-78-FO-713 _ (Instructor) 


Facing Tilfu, Grady aod Numbor 


Ical Ciuinent s 4h : Etfuctive ulus 


Adminis sters Assiaqned Programs 


Minimally Acceptable 


With general direction: 


Adwministers assigned unit pro- 
grams and projects in compliance 
with existing guidelines. Pro- 
jects and assignments are com- 
pleted on a timely basis. 


Handles program and project 
assignments with occasional 
assistance of unit members and 
referral to existing guidelines, 


As requested, furnishes opinion 
and advise in areas of expertise 


ee. _2 1s timely and conforms wit} 
existing guidelines and policy. 


and 


Projects: 


Porformanco Standards 


Training Risen wena. 


Social Socurity Number % Ollicu of As signment Science ; 
Fully Succosstul Suporor 
With minimum direction, accom-. 


With minimum direction, accom- 
plashes minimally acceptable 
standard plus: 


Continuously monitors assigned 
programs or projects to ascer- 
tain their effectiveness. 


Submits recommendations which 
would increase the quality or 
effectiveness of the program 
Ox project. 


As requested, engages in and 
records consultation activities 
for problem resolution, pro- 
viding accurate and thorough 
information, 


‘plashes fully successful standard 


plus: 


Implements recommendations which 
result in program Ox. project 
improvement, 


Assumes administrative control an 
planning which contribute to 
increased program efficiency and 
effectiveness. 


Seeks out new programs or project 
and submits proposals justifying 
their implementation and value to 
overall unit and division goals. 


As requested, engages in and re- 
cords consultatien activities for 
problem resolution which have im- 
plementation or operational value 
providing accurate and detailed 


information wincluding resource — 


avo boon advised of my citlcal alamont end parornance standards lor the forthconiiag appraisal 
Hod and am ayuro thal pecformince below the Fully Succosstul lovol may prochkido mo from con- 
foratlon for a wilhin-gradu/stop Incrouso, promotion, administrative advancamont, and/or office of 


The above crilical glamant and porformanco standards aro consistont with tho position duscription of 
the omployoo and are In furtherance of tho mission and gouls of the FOL 


vloronce transfor, — ; 3 : : b6 
, . b7C 
L288 V2 3/3 2 
Signalure of Employuy Dale ~~ Date 
: THREE 


FoIsoOc 


vane _ : "PERFORMANCE PLAN 


aS . (Rofor to Administrator's Manual for Porformance Appraisal for instructions regarding the use of Ihis form.) — 

a . ‘ . , . . : ‘ . . . . aa ° . 
Robert K. Ressler 357-28-1755 Training Division-Behavioral 
. Social Securily Numbor : Ollico of Assignment Science : 


Payroll Numa of Employoo. 


nt GS714,C651811-14-78-FO-713 (Instructor) 


Posillon: Title, Grade and Numbor 


Supervisory Special A e 


ical klum ¥% 4a Effective Datos 


ministers Assigned Programs and Projects (con't) . 


Porformanco Standards 


Minlnally Acceplablo Fully Successful : Superior 


rs 


data for unanticipated questions. 


ave buon ndvisud of my crillcal olumunt and performance standards for tho forthcoming appratsal The above critical olomont and parformance standards aro consistent with thu position duscription of 
tod and am uwary that performance below the Fully Succesaful luvel may preclude mo from con- tho omployes and ary in furtherunce of tho mission und goals of the FOL. ; 
oration for a wlihin-gradu/stop incroado, promotion, udministrutive udvancoment, and/or office of b6 

: b7C 


ifurunce transfor, 


et Qn ax “82 _ Y2 3/82 


Signature of Employou ~ Date Dah: 
\ . . . — THREE 
; FInsoo 


North Beale Road & Linda Avenue Marysville, California 95901 - Telephone (916) 742- -7351° 


yore 


James D, McKenzie 
Assistant Director 
FBI Academy 
Quantico, Va. 22135 | 


Dear Sir; 


| As you know we had the pleasure of having Agent Robert: sler 


as one of the main instructors in our Homicide Investigation 
Institute at Yuba College in January 1983. 


At the end of each class we have an evaluation instrument 
which students use to rate, both the course material and the 
instructors. As usual, the instructors as well as the course 


received an overall rating of very good, which is the highest 


rating possible,. The written comments emphasized the high 
quality of the instructors, especially Agent ' Ressler. 


Again, I would like to thank you for the continued cooperation 
we have received from the academy. Without this excellent 
input the class would not enjoy the high standard of excellence 
it receives now. 

Looking forward to having the expertise of the Behavioral 
Science Unit as part of the June 83 Institute. 


JEB/vp_ 
owe! We 
gl reno re 


, CENTERS AT 
ae 

- BEALE AFB. 
WOODLAND 
LAKE CO. 


COLUSA CO. 
SERVICE CENTER 


b6 
b7c 


frase ME ee 
ap by 
Stration of Justice Dept. ah tA 

Ve a en ‘ At ) we 7 | 


DANIEL G.WALKER . , _ ALGEOH. BRILL . ROBERT J. CAREY 


District Superintendent and President Assistant Superintendent and Vice President Assistant Superintendent for Business Services 
re 
GOVERNING BOARD OF TRUSTEES _ Pres. Ted George, Yuba City _ Eyvind M. Faye, Knight's Landing 


Pres. Fred Sankey, Colusa 


Clerk John W. Pennebaker, Marysville , Eileen Frye, Yuba City 


Rune A 


bry > : : : : . Sgt - ; aes : : 
fod 7 | | 
core ta GE . es ; sa 
_ a3 : t \ ss ‘ wy 


nn ee 4, 1982 


“3 , 4s . b7e 
Trector and PrOoLessor : a 
School of Criminal Justice >, by Er -- san 
College of Social Science’ 

Baker Hall 


Michigan S State University 
East Lansing, Michigan 48824 


appreciate the thoughtful letter from you and . 
in which you comment so favora nthe parti- © BS 
 Gipation o£ Special Agents Ressler and in your — pic 


seminar on the Investigation of violent Death last September. 
. I will certainly see that they have the benefit of your 


I-know they will join me in thanking you and 
for your personal recognition. 
. “with regard to your . request for their participation 
in your seminar next year, they will be glad to do so tf at 
all possible. 


Dee a ean Bal 


Sincerely yours, 
\51 


William H. Webster 
Director 


NOV 05 1982. 
FBI 


- Mr. McKenzie - Enclosure 
Personal Attention: Bring to the attention of SAS Robert K. 
Ressler and Note the pequest for b6 
ee ap ce: ' participation in the minar next year. | a _ b7e 


. Ee AD LES _() - 67-633303 (Robert K. “Kessler) - Enclosure 
ae ae 1 S, - BUCIOEUTe 
- cin: Inv. ; ESH S2 , a . . 


Ident. 
“Insp. 
Intell. - 
Lab. 


Legal Coun. , 
Off. Cong. & 
Public Affs. 3 


_ Rec. Mgnt. 


Exec AD Adm, ___ 


Tech. Servs. 


Training 


MP ODEO RIOR 2 ap eh 


bo | UNITED STATES DEPARTMENT OF JUSTICE. 
; FEDERAL BUREAU OF INVESTIGATION - 
eRe om BL. Box 2058 


Milwaukee, Wisconsin 53201 
July 26, 1983 — 


‘Mr. James D. McKenzie 
Assistant Director ; 
_ Federal Bureau of Investigation 


Quantico, Virgint 


Dear Mr. Nokéfizie: ae 


_ At the recent Psychological_Profi Li: | 
given by Supervisors Robert K.CRessle and 
at the Milwaukee Police Department, there were over agencies 


represented and 75 police officers in attendance. 
| The Milwaukee Division has received many outstanding 


comments concerning the quality of this course and the 
caliber of the instructors. ; 


Agents Ressler and| ____] should be commended 
. for their outstanding contribution to police training. 
Very truly yours, 


H. ERNEST WOODBY 
Special Agent in Charge 


Ae ee ee oe petit sh at, . 


= ‘ : 


ee SoMa cates 


. << atighiaterel 6 Sa dledtitds seiaiacs : 
Field... ects 


b7C 


b6_ 
b7C 


oe estimate’, 


“” PRT, t Aoateays Ct aa 4 
guancics, Virginia 22135 


.and’ then "pecariee tol oe ee 
it -means: t ac you, must have’: lavivenelcce - £0. 600° ad Lee ae ee wee 

_-in-corder .to accomplish. your: thission, and“ probably’:did- not. ee = 

ne until Ls oor rOr. 2:00°.a; Mt ys nS following, Otri ng «. 


that. L. ‘appreciate your: efforts. and | 
“toward - your ‘work, .I>cannot-help ~ 
‘must have been’ terBibly - Ampresedd.,.. - 
aera ‘of: Your. efforts... be 


2 as ok. want: you to'know. 
in: particular, 


"but think that 


ne es 


\Jaines ‘D. . “Mckenzie: 


Northeast Alabama Police Academy 


JACKSONVILLE STATE UNIVERSITY 
Jacksonville, Alabama 326265 


205/435-3830 205/435-3250 
; PAUL. HEADLEY 


ACTS 539.5245 DIRECTOR 


Decomben 13, 1983 


The Honorable William H. Webster 

Dinecton, Federal Bureau of 
Investigation 

10th & Pennsyfvanta Avenue 

Washington D.C. 20535 


Dear Ma. Webster: 


On behal{ of Law enforcement officers from throughout 
our State and the Academy Staff, 1 take this opportunity to — 
express to you our appreciation for the excellent cooperation 
we have necetved throughout the past year. 


We ane especially appreciative to Specs 
Supervisor Robert ‘Ressler and Spectak Agent 
‘of the Behavional Science Unit of the National Academy 40r 


conducting a recent Psychological Profiling Seminar in which 
officers from federal, state and Local agencies attended. 


We als Special Agent in Charge Cecil Moses and 
Spectal Agent of the Birmingham. Office of the 
Federal Bureau of Investigation for their assistance in 
auianging a of the Bureau and Spectal Agents 
Ressler and 


We Look forward to our continued fine relationship 
with the Bureau. 


Sincenely,_ [SE (DAA 
Biles 7) 7 is - sare "sen oll OYA ae A A, a, 

: a ae Sfarched____.. 2. Numbered... £Q / 
Paut Headeey ; B JAN LS 1984 


Frere 


b6 
b7C 


b6 
b7C 


Exec:AD Adm. __ 
Exec AD Inv. 
Exec AD LES___ 
Asst. Dir.: 

Adm. Servs. 
Crim. Inv. 


= A . 
woe - en 4 a 


MICHIGAN STATE UNIVERSITY 


. Ident. 
COLLEGE OF SOCIAL SCIENCE * SCHOOL OF CRIMINAL JUSTICE EAST LANSING © MICHIGAN * 4882: Intel! 
BAKER HALL Laboratory ___ 
Legal Coun. 
Plan. & Insp. __ 


; October 

\ / 

1 f . 
Hon. William Webster; Director pe 

J : MICHIGAN STATE-ENIVERSITY | 

Federal Bureau of Investigation COLLEGE OF SOCIAL SCIENCE 
J. Edgar Hoover Building SCHOOL OF CRIMINAL JUSTICE 
}Oth and Pennsylvania Avenue, NW BAKER HALL Bok Le 
Washington: D.C. 20535 EAST LANSING, MICHIGAN 48834-1118 


ae 
Dear Director Webster: 


they | n behalf of the Michigan State'University School of Criminal Justice 
~ fland the E. W. Sparrow Hospital, Lansing, Michigan, we would like to 


ry! express our_appreciation to you for allowing Special Agents Robert 
Ressler ang[ ort the Behavioral Sciences Unit to partici- b6 
pate as instructors fn the Fifth Annual ''Forensic Pathology: The ; b7Cc 

Investigation of Violent Death'' seminar presented: in Lansing on / 

September 19-23, 1983. Their presentation was extremely wel] received 

this year-~the topic of psychological profiling. of mass murderers is 

quite important in any discussion of death investigation. 

We plan to hold a sixth annual seminar next year during the week of ' 

September 10-14, 1984 and would very much like to have Agents Ressler 

andi | back again to teach in it if it is convenient. i b6 


b7C 
Please relay our appreciation to them and accept our thanks for your 
Cooperation. We look forward to working with your organization in 
the. future. e 
oe Sincerely yours, 
b6 
b7C 
TFeCcto Chief of Staff 
School of Criminal Justice E. W. Sparrow Hospital 
oy 
JAS/bbm oO 
oe : ’ 
ey - F . } b6 
- o/s pogenr K. RESsuER “fst ( Bie 


2 MsimM 
i’) + 633303 sfin 


MSU is an Affirmative Action/Equal Opportunity Institution 


Fb.593 (6. B-2-82) | | 
= FEDERAL BUREAU OF INVESTIGATION » | 


’ PERFORMANCE APPRAISAL REPORT ra 


_ Cover Page é 
ie ; 
1. a 1 Name 2. Office of Assignment 
RESSLER ROBERT K | 0211 D2-BEHAVIORAL-SCI 
3. Social Security Number : 4. Merit Pay ; 
: Indicator M1 M3 M4 M5 ~ N8& 
357-28-1755 
5. Position Title and Grade : "+6. Overall Adjective Rating ; 
SUPERVISORY SPECIAL AGENT en pe SUPERIOR 
7. Rating of Critical Element(s) 
S 1 . S E 
#_1 #2 43 aA HeStaa ds 


i 


9. {am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step increase and could also 
preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 


This appraisal has been discussed with me and | C] do BA do not wish to respond. My signature only indicates that | have reviewed this appraisal, 
not that | am necessarily in agreement with the information herein or that | am relinquishing my right to grieve it. 


Signature of Employee 


10. | have reviewed and approved this appraisal. LJ See my comments attached. 


Initials of Employee 


1-2. Type of Appraisal 
PRAU USE ONLY 


Logged Su 38) ‘A 
Reviewed 42a. 8/25 


Entered 


A ( X)Annual- Type CX Regular 
P O Presumptive 
Cc O Conversion ~ - ye 


S (. ) Special - Type Unacceptable 
(1) Requested by FBIHQ 
() Current Appraisal 


wim: 


FEB 13%984 - oe, & F sane 


Note: 


ttems 


Item 


Item 


Item 


Item 


- Item 


Item 


Item 


Item 


Item 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
COVER PAGE 


; RECEIVED 


Rating official is to complete the necessary Evatuation Page(s) prior to completing this form. A 
| eee m iSeaae Pe aren . ug Is 2 v7 PHI983 

With the exception of signatures, initials, and dates, the information on this form is to be typewritten. 

Preprinted form FD-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for ps ERSOR arr ena Dre mployee’s 

annual appraisal. The biographical data on this form should be verified, with any discrepancies being of ERS in Ese ‘ eturned to the 

PRAU as the first page of the Report. Refer to items 1-5 listed below for instructions in completing the biographical Ce a special appraisal. 

1-3 Self-explanatory. 

4 Circle one merit pay indicator. Merit pay indicator M1, M3, M4 or M5 is assigned when an employee is in a supervisory or managerial 
position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown as N8. Assignment of 

___ the appropriate merit pay indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 

5 ° Self-explanatory. % 

a qe a ; 

6 Complete item 7 before referring to the Combinations Table and the instructions for its: ‘use in Part |, Section 5, of the Manual of 
Administrative Operations and Procedures (MAOP) to determine the overall adjective ‘ra ating Wneecsetale: Minimally Acceptable, Fully 
Successful, Superior or Exceptional) and record the appropriate rating. 

Rea # = 

7 Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order (lowest to 
highest) from left to right and record the identifying number for each critical element under the appropriate adjective rating. This item is not 
to be completed for presumptive annual appraisals. 

8 Rating official is to sign and date the appraisal before obtaining the employee's signature. 

9 Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and then sign and 

-_ date the appraisal when presented to him/her.~ . The employee may respond to the appraisal by setting forth his/her comments on plain white 
bond paper within 7 days. The employee may not respond to a conversion appraisal. If the employee réfuses to sign or initial the 
appraisal, the rating official is to determine if a response will be forthcoming and document these facts in the space allowed for this item. 

10 Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher level official in 
the office) to assure consistency and fairness. The reviewing official must justify, with comments on plain white bond paper, any 
modification he/she makes to the appraisal. The reviewing Official may not modify a conversion appraisal. If the employee responded to 
the appraisal, the reviewing official must address the employe: '$ concerns and set forth the basis for his/her decision on plain white bond 
paper: : : 

11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. lf the appraisal was adjusted, the employee 
‘must be given.another opportunity (7 days) to respond. ; . 

12 Record type of appraisal being submitted. a : 


* 


Refer to the MAOP, Part |, Section 5, for additional instructions on the completion of this form when issuing presumptive annual appraisals 
or converting special appraisals to annuals as well as for guidance on the Performance Appraisal System. 
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FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


Payroll Name of Employee 


1. 2. Social Security Number 


Ressler, Robert K. 
3. Specify general nature of assignment during most of the appraisal period. 
A member of the Behavioral Science Unit is expected to accomplish established goals by 
providing instruction; conducting research; participating in organizational cooperation 


and liaison activities; and administering unit programs, projects, and/or furnishing 
consultation. 


4. Critical Element # as listed on the Plan. 


357-28-1755 


Instructs Students: Prepares for and delivers instructional content to students through 


use of lecture, demonstration, or practical exercise in furtherance of unit training goals 
and objectives. Evaluates and counsels students to facilitate learning by the students. 


5. Adjective Rating: Fully Successful Ck Superior (] Other 


4. Critical Element # Z__as listed on the Plan. ; 


Conducts Research: Searches, reviews, analyzes literature.and submits conclusions in 


furtherance of unit training goals and when applicable University of Virginia curriculum 
guidelines. 


5. Adjective Rating: . Fully Successful Ot Superior {J Other 


Initials of Employee 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual. 


With the exception of the employee's initials, information on this form is to be typewritten. 


Items 1-2 Self-explanatory. 


Item 3 _Record the type of cases/duties performed by the employee during the appraisal period. if more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


de 


Item 4 -Record each critical element.by its identifying number from the.Performance Plan and provide a description of each element:.. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element's performance standards 
to determine the adjective rating level that best describes the employee's performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


lf the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s 
performance in the manner described above. If the employee disagrees with an element rating. at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. - 


B Pe . : . : 2 


(b 


= 


Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal 
System. ; : 


U.S. GOVERNMENT PRINTING OFFICE : 1982 84-734 


Moe " 
ae aoe 
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FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


2. Social Security Number 


1. Payroll Name of Employee 


Ressler, Robert K. 
3. Specify general nature of assignment during most of the appraisal period. 

A member of the Behavioral Science Unit is expected to accomplish established goals by 
providing instruction; conducting research; participating in organizational cooperation 


and liaison activities; and administering unit programs, projects, and/or furnishing 
eae ! 
4. Critical Element # as listed on the Plan. 


357-28-1755 


Organizational Cooperation anid Liaison:. Supports unit and division goals in a cooperative 
effort with: unit members and other individuals and entities inside and outside the FBI. 


5. Adjective Rating: Fully Successful - B. Superior O Other 


4. Critical Element # 4 as listed on the Plan. 


Administers Assigned’ Programs and Projects: Consultation: Directs and. administers unit 
programs and projects as assigned. Provides consultation in ongoing investigative cases 
for federal, state and local law enforcement agencies and in Bureau administrative matters. 


5. Adjective Rating: © Fully Successful J Superior CX Other Exceptional 


“During the rating period, SSA Robert K. Ressler, with little or no supervision, administered 
the Criminal Personality Research Project. SSA Ressler has continuously planned, moni- 
tored and organized the project, moving it closer to its goal of building a computerized 
data base matching crime scene variables with offender characteristics thereby improving 
the profiling process. He has managed the activities of the 55 field profile coordinators 
as they pertain to his project. .Under his direction they have successfully identified, 
arranged for and completed interviews of six additional serial murderers. They have 
collected background information, police reports, crime scene photographs, autopsy photo- 
graphs and reports, psychiatric reports, media coverage and submitted it for analysis 
to the Behavioral Science Unit. They have also completed the 57-page interview protocol 
on each offender. This data has been analyzed, classified and entered into the computer. 
SSA Ressler personally collected the data and conducted the interview of John Wayne 
Gacy, serial killer of 33 boys and young men in the Chicago area. In October, 1982, 
the research grant which had been submitted to the National Institute of Justice for 

: ‘(see attached sheet) 


‘ 


Initials of Employee 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to ‘an annual. 


With the exception of the employee’s initials, information on this form is to be typewritten. 


Items 1 - 2 Self-explanatory. 


Item 3° - Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


Item 4 Record each critical element by its identifying number from the Performance Pian and provide a.description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards 
to determine the adjective rating level that best.describes the employee’s performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


= 


If the employee's performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. ‘While it is not required for.either of. these levels, the rating official may choose to summarize the employee’s : 
performance in the manner described above. If the employee disagrees with an element rating at-either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


(b 


Employee should initial each Evaluation Page indicating that he/she has-been afforded the opportunity to review it. . 


t 


' 


. ‘Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal 
System. z : 


ay : . 
uss. GOVERNMENT PRINTING OFFICE : 1982 84-734 , 
ve a 


a eee 
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- Robert K. Ressleéer 
357-28-1755 


Critical Element #4 (Continued) | 


$128,000 was approved. This grant represents a considerable savings in 
capital outlay by the Bureau. It covers costs of consultant fees, data. 
processing and clerical support, and all travel connected with the research 
project. It will provide funds for completion of the project by October, 
1984. In December, SSA Ressler organized and conducted the first meeting 
of the Criminal Personality Research Project, Advisory Board. Nationally 
recognized experts. selected by SSA Ressler and agreeing to serve as members 
of the board include 


‘meeting was extremely successful with all members enthusiastically support— 
ing the project. 


asked for the FBI to take over administration and de- 
velopment of their programs. They expressed the need for the FBI to take 
a leadership role in coordinating various efforts on the state and. local’ 
levels at dealing with violent crime. Following the advisory board meeting, 
SSA Ressler conducted several meetings at the FBI Academy of members of the 
Behavioral Science Unit and consultants. The purpose of. the meetings was to 
incorporate information from the project into the profiling process and to- 
begin.to systematically identify those variables at a crime scene which give 
the profiler insight into the mind of the murderer. Lists of variables. and 
offender characteristics are currently being prepared. The potential for 
training, publication and additional research is very. great. Behavioral 
Science Unit consultants are preparing new research grants to study refine- 
ments in the profiling process. ‘SSA Ressler has also provided valuable. con- 
sultation. in three cases during the rating period, and is working’ on seven 
others at the present time.. The most remarkable was the MARMURS case during 
which the personality assessment furnished to Bureau Agents and U. S. Marshals 
predicted :that the fugitive killer was suicidal in an unusual way in that he 
wanted to die in a shootout. type confrontation with law enforcement officers. 
Two months later he died in that exact way in Arkansas. 
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Yuba Coll&e Yuba Community College vite ; 


e * oe ; | 
North Beale Road & Linda Avenue Marysville, California 95901 Telephone (916) 742-7351 em BEALE AFB. 
* - WOODLAND 


LAKE C(b6 


COLUSA Cib7C 
SERVICE CENTER 


CENTERS AT 


February 9, 1984 


Assistant Director 
FBI Academy 
Quantico, VA 22135 


Dear Sir; 


As you know Agent Robert Ressler was one of the main instructors 
again, in our Homicide Investigation Institute at Yuba College in 
January 1984. 


As in years past, we have an evaluation instrument which students 

use to rate both the course material and the instructors. As usual, 
the instructors and the course itself received an overall rating of 
very good, which is the highest rating. The written comments from 

the students emphasized the high quality of the instructors, especially 
Agent Ressler. 


Again, I would like to thank you for the continued cooperation we 
have received from the academy. Because of your cooperation, these 
classes continue to receive a high standard of excellence from the 
added information brought and presented by Agent Ressler. 


Sincerely, 


be . 
b7C 
Coordinator 
Administration of Justice Dept. 
JFB/mf 
DANIEL G. WALKER ALGEO H. BRILL 
a } : . ; ROBERT J. CAREY 
District Superintendent and President Assistant Superintendent and Vice President : - Assistant Superintendent for Business Services 
GOVERNING BOARD: OF TRUSTEES . N-Pres. Ted George, Yuba City Eyvind M. Faye, Knight's Landing 
Pres. Fred Sankey, Colusa : Clerk John W. Pennebaker, Marysville Eileen Frye, Yuba City 


J Grace Clement, Marysville Nordstrom Johnson, Esparto 


y 


danuary 12, 1984. 


Labama Police Academy 
@ State University 3 
@, Alabata 34265 


Northeast A 
Jacksonville 
dacksonvill 
Dear Mr. Headley 


it was kind of vou to write on Becember Lath asd 


comment as you did regardi : minar condueted by 
Special Agents Ressler and and the assistay provided b6 
by Special Agent in Charge Moses and Special Agen ri bic 


one Birmingham Offioa in arranging this seminar, 


rt appreciate your thoughtfulness in apprising me of 
your high cegard for their efforts, and I know.each of them will 
welcome your comments. You can be sure they will jein me in. 
thanking you for your courtesy-in writing, It ia always a 
pleaaure to be of assistance in por ee training matters whenever 
Posenhien: 


Sincer sae YGOUTE, 


Wit Kam 4, Webster 


_ Willian BR. Webster 
Director — 


cameo bias to the attention of 

. ‘b6 
a i oe b7C 
the, attention of SAs Robert K. 


Exec ADAdm. i, Pence eral At 


Exec AD lhyensae Ressler and : 
ied ices’. Enclosure 
Asst. Dir.: 2 ‘ ~ 
Adm. Servs. i ” =; Enclosure ; 
Crim. Inv. ‘Enclosure 


Ident. 
Insp. 
Intell. 
Lab. 
Legol Coun. 
Off. Cong. & a 
Public Aff. 
Rec. Mgnt. 
Tech. Servs. 


relehokel 


Director’ s“Setty 


| af 


ts 


February 28, 1984 
_ PERSONAL 


O 


| Mr. Robart K. Ressler 
Federal. Bureau of Investigation 
Quantico, Virginia 


Dear Mr. Ressler: a © 


I am pleased to take this, opportunity to commend 
you on your fine efforts in regard to the kidnaping/murder 
anvestigation of John Joseph Joubert. 


The profile that you _provdded for the investigators 
use in this matter was very helpful; whereas the task force 
management self-initiated leads in the areas which would point 
toward the apprehension of an individual fitting the physical 
and mental. characteristics you described. Your assumptions of 
the subject were very accurate and displayed great. skill. 
_ The contributions that you provided were attributable to the 
gratifying results attained in this instance, and you have my 
prefound thanks for a job well done. 


isi tee yours, 


- Witiam:- He Webster 


William H. Webster 
Director 


. McKenzie (Peraonal Attention), 
, Omaha (For Your Informatio ) GY. 


Searched... ... Numpad. ra 


- Ol | 
12 WAR 18 1984 


Exec AD LES ____. 


Asst. Dir.: 


Aan NN 1d) 67-633303 

Mdent. Based on FD-255 from SAC, Omaha to Director, 1/20 
ats with addenda of CID, 1/27/84, and ASD, 2/2/84, re — «be 
a others, recommendation for Incentive Awards and Bie 
Legal Coun. ers of commendation. = 

Off. Cong. & 


ae Affs. 
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California Homicide Investigators Prato Op 


March 21, 1984 


Judge William Webster 
Director, Federal Bureau 
of Investigation 
F.B..T. Building 
es D.C% 


ae a i. We Ses, 
On March 7, Arya, ~ £984, our Association, neld its 
annual training conference in Oakland, eit or hte 


e. 

volved’ “tmShofaiclde cases. \Although, 
liforhfavAssociation, we _-aiso~drew attendees 
Nevada, Texqs,“and Louisian 


Hime 


4 Ps 
$ 


|i 
bab) pete wefe a/célipérnia 


enone 


rn: eipbems out NN 
a United/ States Attormeyl, iand Fede LAL ,\ State and 
local law enforcement people |i in in the’ investi-) 
gation and pros et ¢ mupder. : 
Hi a hoe a a Ca 

The| 1areest segmenit\ of olif prog. 
struction by Spedialh Age 
havioral | Scienc ite 
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oe 
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B-r-O 
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\ 
ademy . fo | 
bela a ey oee™. {ff 
addréss ing \an /audience “of” experie need, knowledgeab Ye 
homicidé* people, he set ‘the “theme for ‘the~program 
and was, im a ‘very large way. sponsible for’ the suc— 
cess of. \the. conference. va f 
Ee ee ee f 
Robert Res ler is aranticulate, knowl dgeab1e4 force- 
ful speaker who had )§9) Toarsprariad ~ Sub tanceto say. 


oo. 


California Homicide investigators. a Piation 


Our conference and Agent. Resler's presentation were 
well covered by the news media. He was cooperative 
with the press and was able to satisfy their re- 
quests for information without: disclosing those por- 
tions of your programs that should not be public 


‘knowledge. 


I would like to thank you for making Special Agent 


Resler available to us and make you aware of his 
outstanding representation of your Agency. 
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Lieutenantcof Police” 
vekiep aSBOL Yee Depar 


cos ue if - © 
President, ae 
california Yontc cide / ‘a A 
Investigators hagociatic 
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Shupoascon’ se ice. Renter’ 


mE: etter ‘of ‘February 20th inviting: 
: and. ‘members. ‘of ‘the Behavioral: Selence 
OMe. oF our: “Aca amy fo the. :1984- Interagency fier Kshop,, °- 
Ais’ to: confirm our ‘elephone calls ew Speeta ee ON 


ia 


CRIMINAL JUSTICE cen @ 


Sam Houston State University ‘ 
Huntsville, Texas 77341 


(409) 294- 1644 


February 20, 1984 oo, a 


Judge William H. Webster 

Director ' , 7 
Federal Bureau of Investigation ; 
J. Edgar Hoover Building 
Washington, D.C. 20535 


Dear Sir: ; . ; | 
On behalf of Sam Houston State University and The) Criminal Justice Center, Cente 
/\\1 would like to invite Unit Chief and, members of the Behavioral b6 
Science Unit to take part in one of our most important annual events, The bic 

oot | 


1984 Interagency Workshop. . 4 a 

: , Ry va ‘ 
This 18-year-old workshop draws attendance from over 400 Criminal Justice ra gt 
students and practitioners every year. The broad purpose of the program cw . ™" 


jis to present a dynamic "state of the art" of the e 1. justice a 

system from the point of view of professionals pete members .4 “yf 6 

of The Behavioral Science Unit. ; ae b7c 

As the National Field Manager of the Missing/Abducted Children and Serial at 
‘der Tracking and Prevention Program, I have worked closely a _ bE 

and Special Agent Robert Ressler on the proposed National. Center for ( b7Cc 

the Analysis of Violent Crime (NCAVC). Their professionalism and important M 

contribution to the organizational development of NCAVC has been exemplary 

and is certainly in keeping with the highest professional standards of the 

Federal Bureau of Investigation. In addition, the work The Behavioral 


Science Unit is doing in psychological “profiling and crime scene analysis 
iis very much “state of the art." | 

x i 
| Because of this and other contributions to. improving criminal justice, I am 
lhoping you will approve our invitation to ‘allow The Behavioral Science Unit 
to participate in The 1984 Interagency Workshop. 


- 
iy 
, 


The Nineteenth Annual Interagency Workshop is* scheduled for May 14-19, 
1984 at The Texas Criminal Justice Center in Huntsville, Texas. In the 
hope of receiving your approval, -I have tentatively reserved Wednesday, 
May 16, 1984 for The Behavioral Science Unit presentation. 
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invitation. 


Thank you for any consideration given this 
lease feel free to call me at 
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Professor 
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cc: 


FD-638 (5-19-83) > E 
roa . a SUPERVISORY VACANCY REQUEST ‘@. 


INSTRUCTIONS: Upon completion of Parts 1 - 9 of this form, Xerox two copies and send one directly to the division head — 
advertising the vacancy, and the other copy to FBIHQ, Att.: Chairman, Career Board, Room 7142, either 
by routing slip or by enclosing form ‘in a manila envelope. The original is to be submitted to your division 
head. Note on the bottom of the original that information copies have been sent direct. 


To: Director, FBI Attn: Chair er Board, Room 7142 


“= S 


Assistant Diréctory, Training Division (Quantico) 
(Title of Division Head) 


From: — 


Subject: CAREER DEVELOPMENT VACANCY 


Assistant Director; Intelligence Division (Liaison Unit) 
(Title of Field/Hq Division Advertising Vacancy) 


fy \ 


(Squad or Unit) 
Supervisory Specdal Agent ROBERT K. “RESSLER 


(Name of Agent Applying) 
Notice of Vacancy: GM 15, Lsgat, London, England; Career 


Reference 
(Title of communication advertising vacancy). Development Program. 
EOD: Feb. 2, 1970 | 
Education (Year/Field of Study: 7 Deve - Meo. Law onrorcemen min. 
EOD Current Division: Julyy8, 1974 


EOD FBIHQ (Division, Section, Unit): Se 7 
Relief Supervisor (Date approved): _ Behavioral Science Unit, Quantico appx. 1980 
MAP (Date of attendance): N/A 


6. Previous Assignments (Identify divisions, dates of assignment and work specialty, i.e., WCC, FC!, OC, General Property, 


arRoOnN=> 


etc.): 
Division Begin/End Date Work Specialty 
0/10 01 10/01 ITSP, ITSMV, CHS, GP, Gen Criminal 
Cleveland 71/10/01 74/04/01 Oc, GC, ITOM 
Assoc Dir 0 05/01 74/07/01 National Academy Counselor 
02 BSU 74/07/08 resent Headquarters Supervisor - Instructor: 


7. Bureau Specialties (i:e., SWAT, Police insifuctor. Specialized In-Service, etc.): i 
iato chological Profiling Specialist 


ogram Coordinator 


(Continued on Page 2.) -kioos 


ot oe , 
at 7 , . 
vee ag i . 
4 : . ~ 


8. Pre-FBI Experience: From 1957 to 1959 served as enlisteq man in Okinawa with 
_U.S. Army. From 1959 - 1962 completed education. From 1962 - 1970 served 
as Military Police Officer in the U.S., Europe and S.E. Asia as a Provost 
Marshal, Criminal Investigation Officer (CID), and MP Operations & Intelli- 
gence Officer. Completed Basic MP School, Advanced MP Course, CID Supvr. 
Course G and Command and General Staff College. Discharged in 1970 at the 
rank of Major. Currently hold the rank of Colonel in the standby reserves. 
_Decorations: Army Commendation Medal, 1 Oak Leaf Cluster, GOM, Army Reserve _ 
_medal, Veit Nam Service, National Defense Medal & Viet Nam Campaign Medal 


Lived in Germany 3 years, S.E. Aisa 3 years working with embassies & police. 
9. Concise narrative of investigative experience (highlight investigative duties and accomplishments). Limit to space below: 
Ente on duty in Chicago in 1970, worked general criminal and 
selective service matters. Second office, New Orleans, worked general 
criminal matters. During one year in N.O. Division of 91 agents in HQ 
City) SA Ressler placed eth in convictions, 6th in apprehensions, 4th in 
apprehension assists d in car recoveries, 7th in Fines Savings & Recov- 
eries and 18th place in cases opened and closed. Received 3 Directors 
commendations and Outstanding rating. Worked 35 years in Clevland on 
Organized Crime and General Criminal matters including ITOM, ITAR Prostitution, 
WSTA, etc, During this period SA Ressler broke a major prostitution ring, 
bringing a major Cleveland Crime figure to trial. After he was incarcarated, 
SA Ressler continued the investigation to solve a 1969 contract killing of 
the wife of a Cleveland area municipal judge, resulting in the new conviction 
of the previous subject, the judge and two others, This case brought consid- 
erable favorable publicity to the Cleveland Division which is still in the 
news todgy, luring this assignment, SA Ressler received numerous commenda- 
tions including an Outstanding rating and Director's commendation and cash 
award, Served as a National Academy Counselor in 1974 and appointed an 
Supervisory Special Agent two months later. SSA Ressler has served with 
4 FRI! 3 int] Rel : 1 Sai ine ; thal : ; 


was one of tHe primary innovators of the current Criminal Personality 


Profiling Program.and the sole innovator of the Criminal Personality Research 
Project. These two programs constitute the basis of the newly formed National 
Center of the Analysis of Violent Crime and the Violent Criminal Apprehension 
Program. Through his extensive liaison contacts and by serving as the FBI's 
representative on the DOJ VICAP Task Force, SA Ressler directly contributed 
to the development and success of the formulation of these programs. His 
work generated considerable favorable publicity for the FBI on this project. 


two cash awards Director Commendations Commendations 


through the Director, 38 Commendations through the SAC or AD and 36 Commen- 

dations sent directly, SSA Ressler holds faculty status with Univ of Virginia 

and with Univ of Pennsylvania. He is co-principle investigator on two DOJ 
_grants totaling near 1 million dollars and has published numerous articles. _ 


10. DIVISION HEAD COMMENTS (To be used when reviewing completed form. Initial off if candidate is being recommended. 
Comments are optional. However, if you cannot recommend the candidate you are instructed to state reason, i.e., NOT 
QUALIFIED FOR ADVERTISED POSITION, NEEDS MORE FIELD EXPERIENCE, NOT IN DIVISION LONG ENOUGH TO 
EVALUATE, ETC.: 


NOTE: Information copies sent to AD Intelligence (Liaison Unit) anq- 
FBIHQ, attn Chairman, Career Bgard 


_— Sua SF opel gout oat in, _avranging, 


a an app ied es vlna ‘Boysholosy ‘seminar for’ your Department 2 : 
“Your conmendation of ‘Special agent ‘Ressler for: ‘bis work ap: 
Can, instructor. is also ‘appreciated, ea ‘know’ these’ men are: as: , 
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ity of Wohoughby 


POLICE DEPARTMENT 


WILLIAM E. CROSIER ERIC R. KNUDSON 36700 EUCLID AVENUE, WILLOUGHBY, OHIO 44094 
Chief of Police Mayor-Safety Director 
: : ; (216) 9541-1604 9541-1604 - Dectective Bureau 


May 18, 1984 


Director William H. Webster 
Federal Bureau of Investigation 
Department of Justice 

'. Washington, D.C. 20535 


{ 
Dear Sir: 


This past week, May 15 through 18, 1984, we hosted at our department a sem-~ 
inar in Applied Criminal Psychology for approximately 80 students from law 
-enforcement agencies across the State of Ohio. 


I just wanted you to know that your Cleveland office through the efforts of 
Special Agent in Charge Joseph Griffin and the training coordinator, Special 
Agent, worked very hard to make the program the success that it b6 


most knowledgeable and dynamic instructors that we have ever had the priv- 
ilege [to |hear. As a graduate of the 109th Session of the FBI Academy, I had 
earlier been exposed to Special Agent Ressler's talents and looked forward 
to meeting with him again. Special thanks to you and all of your staff for 
making this educational experience possible. 


If we can ever be of any assistance in any matter of mutual concern, please 
do not hesitate to contact us. 


| was. b7C 
The instructor, Special Agent Robert K. Ressler, was certainly one of the 

. 1 % 
Sincerely yours, 


Setluont E. Crtour— 


William E, Crosier 
Chief of |Police 
i 
WEC:dg | 


cc: Special Agent in Charge Joseph Griffin ws 
Cleveland Office IAS 
; ob ie 
Special Agent Robert K.:Ressler COs Oo o 
Behavioral Science Unit sa" 


F.B.I, National Academy . gr 


Soe _ UNIVERSITY. of PENNSYLVANIA 7 
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' Mr. Robert K. Ressler 
Behavioral Science Unit 
FBI Academy 
Quantico, VA 22135 


Dear Mr. Ressler: - = 


I am happy to offer you an appointment as a Senior Fellow in the Academic 


Support Staf f Nursing at the University of Pennsylvania 
working with on the research project funded by the Department b6 
of Justice entitled, “Possible Linkages Between Sexual Abuse and Exploitation b7c 


_of Children and Juvenile Delinquency, Violence and Criminal Activity" (84-JN- 

AX-KO10). Your appointment is unsalaried, and it extends for the period 1/1/84 

to 12/31/85. This appointment entitles you to a University Faculty ID and use 
of Pepr ary facilities. 


‘ Primary areas of_responsibilit re for you to- coordinate the transfer. of 
interview forms prof authorize payments b6 
for travel and expenses, assist in interpretation o ata, and other respon- b7c 
sibilities as outlined by[ tk zs ‘ 


If after reading this letter you find these conditions acceptable, please 
signify your acceptance by signing the original of this letter, completing the 
enclosed forms, and returning both in the enclosed envelope in two weeks. 


I am very pleased that you will be working wien | and I look 7 SS cin 


forward to meeting you very soon. 


9 Sincerely, 


rA\ ou , is 


p Ane " 


SIGNATURE _ DATE 
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UNIVERSITY of PENNSYLVANIA 


PHILADELPHIA 19104 


School of Nursing 


Nursing Education Building/S2 
(215) 898-828] 


December 6, 1983 


b6 


~ . : b7C 
Section Chair, Psychiatric 


Mental Health Nursing 
School of Nursing 
University of Pennsylvania 
Philadelphia, PA 19104 


In anticipation of a January 1, 1984 funding date for the Department of 
Jastice grant, "Possible Linkages Between Sexual Abuse and Exploitation of 
Children and Juvenile Delinquency, Violence and Criminal Activity," I am 
writing to request Academic Support Staff appointments for the six special 
agents from the FBI Academy in Quantico, Virginia. The objectives of this 
two year proposal include the following: . 

: “\ 


1. To develop a statistical model which assists in differentiating 
those juveniles who are at increased risk for chronic sexual exploitation, 
victimization, abuse and/or violence, from those who have been victimized to 
break the pattern of victimization, and from those who identify with the 
aggressor and commit victimizing acts against others. 


2. To develop a statistical model comprised of characteristics 
describing the behavioral, cognitive and social histories of child molesters, 
serial rapists and juvenile-aged murderers which are associated with certain 
-forms of increased delinquency. This model will be used prospectively to 
profile juveniles and to estimate the probability of their increasing 
delinquency and serious violent behavior and alternately, to characterize 
types of sexual offenses and connect these to offender profiles. 


This study can only be done with the research and academic capabilities of 
the special agents from the Behavioral Science Unit of the FBI Academy. Thus, 
I am requesting the following appointments. 


be 


Senior Fellow [hie Behavioral Science Unit es 
eet Se aay “b7C 


Robert R. Ressler, Supervisory Special Agent 


Senior Investigator Supervisory. Special Agent 
, Supervisory Special Agent 
upervisory Special Agent 
» Supervisory Special Agent 


The agents all have terminal professional degrees in their field of criminal 
investigative behavioral science. These agents are the leading experts in the 
area of interrogation and criminal profiling~-two very promising areas of 


ane  @ @ 


investigative tools. The scientific study of the pioneering efforts of the 
work in criminal investigation is crucial in three major areas: 


1. .understanding eee behavior and patterns of belief and. responses: 
under civeunétences of aggression; 


2. faster apprehension of criminal suspects; 
3. victim and crime prevention. 


The curriculum vitaes of the agents clarify their academic qualifications as 
well as field investigative experiences, teaching and research backgrounds. 


- I recommend the six special agents for appointment based on their expertise in 


their specialized academic area of criminal investigative behavioral science. 


b6 
b7C 


van Ameringen Professor of Psychiatric 7 
Mental Health Nursing 


™ 


April 4, 1984 


Oakland Police Department i . 


. Room 200 


455 Seventh Street 
Oakland, California 94607 


Dear Lieutenant{ | 


It was kind of you to write on behalf of the ‘Garidoenta 


Bonicide investigators Association regarding the. presentation 


of Special Agent Ressler at your recent annual training con~ 


“ference. ft am sure he enjoyed being with you, and it will 


be a pleasure to bring your comments to his attention. I know 


Exec AD Adm, ___ 

Exec AD Inv. 

Exec AD LES ___ 

Asst. Dir.: 

” Adm. Servs. 
Crim. Inv. 
Ident. 


Insp. _____ 
Intell. 
Lab. 


Legal Coun. 

Off. Cong. & 
Public Affs. 
Rec. Mgnt. 
Tech. Bane 


Telephone Rm = 
Director's Sec’y __ 


a Ressler. 
‘NOTE: Bufiles contain no 


CAM:rfw (5) re A 


ae Jacob fet, | — . 3 cy 


your praise of his participation will mean a great deal to 
him and that he will join me in thanking you. 
Sincerely yours, 
William 4. Webstor 


William H. Webster 
Director 


1 - San Francisco - Enclosure 
l - Mr. McKenzie - Enclosure . . 
Personal Attention: -Bring to the attention of SA Robert K, 
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ys sler) - Enclosure 
record of correspondent. 
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FEDERAL MWREAU OF INVESTIGATION: — 


‘PERFORMANCE APPRAISAL REPORT 


* 


Cover Page 
fA\\ 


1. Payroll mC 2. Office of Assignment —— 


RESSLER ROBERT K 0211 D2-BEHAVIORAL-SCI 


3. Social Security Number - 4. Merit Pay Indicator 
357-28-1755 M5 a 


5. Position Title and Grade O ee 6. Overall Adjective Rating 


SUPERVISORY SPECIAL AGENT Exceptional 
GM_14 78-FO-713 
7. Rating of Critical Element(s} 
ES ES SE EB 
t——— tH t—— 
b6 
b7C 
_ Date 
\ 
\ 
§. | am aware that my overal! performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step 


increase and could also preciude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 


This appraisal has been discussed with me and | [[] do do not wish to respond. My signature only indicates that | have reviewed 
this appraisal, not that (| am necessarily in agreement :with the information herein or that | am relinquishing my right to grieve it. 


Signature of Employee 


10. | have reviewed and approved this appraisal. 1] See my comments attached. 


s ee 4 A. * 
Signature of Reviewing Official 


11. | have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this 


performance appraisal. 
1 £3 do © do not wish to respond to this appraisal as adjusted by my reviewing official. 


initials of Employee Date 

12. Type of Appraisal : 90 a ey ay ane is Eee 

‘ | aie egy 

A (74 pons Sipe gz Regular pac OB ADD = PRAU USE ONLY 

P ; Presumptive (LOH I I cece Pa ow lee. Logged =16. VY 4 

Cc (J Conversion a ae aes Reviewed =) 
3 MAR 2G 1985 Entered “BAY TIN 

4} | Verified 
S ( )Special - Type [J Unacceptable WOW RD cet oe ero eure mnecceennmeal ee 
L_| Requested by FBIHO 


LJ Current Appraisal 


5 MAY 211989 | | 
PP ste Ir 4m sean 


Note: 


Items 


Item 


~ Item 


_ item 


Item 


Item 


\tem 


Item 


tem 


Item 


thoy 


aN 13 ao 


1 


INSTRUCTIONS FOR' PREPARING THE 
mots PERFORMANCE APPRAISAL REPORT 
aes COVER PAGE 


(RECEIVED. 
ju 7 1 33 PAIS 


Rating official is to complete the acces’ Evaluation Page(s rte cOiMtHO his form 
(pERS Give 


igi 


With the exception of signatures, initials and dates, the information’ sh this form is to be typewritten. 


Preprinted form FD-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in the preparation of the 
employee's annual appraisal. The biographical data on this form should be verified, with any discrepancies being 

corrected in ink, and the form returned to the PRAU as the first page of the Report. Refer to items 1-5 listed below for 
instructions in completing the biographical data on a special appraisal. 


~ 3. Self-explanatory. 


‘Circle one merit pay indicator. Merit pay indicator M1, M3, M4 OR M5 is assigned when an employee is in a supervisory or 
managerial position at‘ the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown 
as N8. Assignment of the appropriate merit pay indicator is the responsibility af the office and coordinated by the 

Pay and Position Management Unit. ; 


Self-explanatory. 


. 


Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1, 
Section 5, of the Manual of Administrative Operations and Procedures (MAQP) to determine the overall adjective rating 
(Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating. 


Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order 
(lowest to highest) from left to right and record the identifying number for each critical element under the appropriate 
adjective rating. This item is not to be completed for presumptive annual appraisals. 


Rating official is to siqn and date the appraisal before obtaining the employee's signature. 


Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and 
then sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting 

forth his/her comments on plain white bond paper within 7 days. The employee may not repond to a conversion appraisal. 
lf the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will 

be forthcoming and document these facts in the space allowed for this item. 


10 Following presentation ta the employee, each appraisal must be reviewed at a higher level (except where there is no higher 


11 


fevel official in the office) to assure consistency and fairness. The reviewing official must justify, with comments 

on plain white bond paper, any modification he/she makes to the appraisal. The reviewing official-may not modify a 
conversion appraisal. {f the employee responded to the appraisal, the reviewing official must address the employee's concerns 
and set forth the basis for his/her decision on plain white bond paper. 


Complete this item only if the reviewing official commented on and/or adjusted the appraisal. if the appraisal was adjusted, the 
employee must be given another opportunity: (7 days) to respond. 


Record type of appraisal being submitted. 


Refer to the MAOP, Part 1, Section 5, for additional instructions on the completion of this form when issuing presumptive 
annual appraisals or converting special appraisals to annuals as weil as for guidance on the Performance Appraisal System. 


: * 
‘ : E FEIOOL 


oe * ; FORM XIS9 (08/82) 


» | oS 
FD-593a (Rev. 8-2-82) oe) & : 


FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


1. 


Payroll Name of Employee 


2. Social Security Number 


Ressler, Robert K. 


~ 357-28-1755. 


3. Specify general nature of assignment during most of the appraisal period. 

A member of the Behavorial Science Unit is ‘expected to. accomplish established goals by 
providing: instruction;..conducting research; participating in organizational cooperation and 
liaison activities; and administering unit programs, projects, and/or furnishing consultation. 


4. Critical Element # as listed on the Plan. : : 

INSTRUCTS STUDENTS: Prepares for and delivers instructional content to students through use 
of lecture, demonstration, or practical exercise in furtherance of unit training goals and 
objectives. Evaluates and counsels students to facilitate learning by the students. 


5. Adjective Rating: ‘CO Fully Successful -&) Superior - OQ Other 


4. Critical Element # ___2_ as listed on the Plan. ; : : 
CONDUCTS RESEARCH: Searches, reviews, analyzes literature and submits conclusions in. 
furtherance of unit training goals and when applicable University of Virginia curriculum 
guidelines. 


5. Adjective Rating: C) Fully Successful K) Superior : Other 


wl 


tnitials of Employee 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission ofa presumptive annual appraisal or in the conversion of a special appraisal to an annual. 


With the exception of the employee's initials, information on this form is to be typewritten. 


Items 1-2 Self-explanatory. 


Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
item need. only be completed on the first page. ‘ . . 


Item 4 ‘Record each critical element: by its identitying number from the Performance Plan and provide a description of éach element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards 
to determine the adjective rating level that best describes the employee’s performance for that critical element. 


y 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee's . 
performance in the manner described above. if the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. __ 


“(b 


= 


‘ 


Employee. should initial each.Evaluation Page indicating that he/she has been afforded the opportunity to review it. ‘ 


’ 
4 


\ 


Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance PpPEaea. 
System. 


U.S. * GOVERNMENT PRINTING OFFICE : 1982 @o & 
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FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


2. Social Security Number 


1. 


Payroll Name of Employee 


Ressler, Robert K. 357--28-1755. 


3. Specify general nature of assignment during most of the appraisal period. 

A member of the Behavioral Science Unit is expected to accomplish seean iene’ goals by 
providing instruction; conducting research; participating in organizational cooperation and 
liaison activities; and administering unit programs, projects. and/or furnishing consultation. 


4. Critical Element # ___3_ as listed on the Plan.. - ; oe : 
ORGANIZATIONAL COOPERATION AND LIAISON: Supports unit and division goals in a cooperative 
effort with unit members and other individuals and: entities inside and outside the FBI. 


b6 
5. Adjective Rating: - - © Fully Successful C Superior O Other__- Exceptional . 
: ; D 
SSA Robert K. Ressler, with minimum supervision, accepted and completed .in a timely fashion 
all routine assignments and regularly accepted additional and unanticipated assignments. As 
well as instructional assignments, he regularly handled special correspondence, meetings and 
tours. He, participated in.a briefing of the Federal Executive Institute, General Cromartie, CID 


and his staff, and-conducted the briefing | ia ela ae Ea nee| 
| ‘SSA Ressler represented the Behavioral Science Unit, the Training 


Division, and the FBI in a most professional manner during interviews with both the printed 
and electronic media. The most notable example being the intensive interview conducted for 
the one hour documentary.on serial murderers for HBO entitled "Murder: No Apparent Motive" 
This video tape was shown to the FBI Executive Conference at FBI Headquarters as part of a 
briefing conducted by SSA Ressler on the serial murderer personality. SSA Ressler maintained 
an extremely impressive network of professional contacts for the FBI. He has cultivated close 
personal associations with leaders in the fields of. criminology, psychology, and forensic 
psychiatry. These individuals have furnished a great deal of valuable information and 
assistance to the Behavioral Science Unit toward meeting Behavcore! Science Unit and Training 


Division goals and objectives. 
4. Critical Element # as listed on the Plan. 


ADMINISTERS ASSIGNED PROGRAMS AND PROJECTS; CONSULTATION: Directs and administers unit 
programs and projects as assigned. Provides consultation in ongoing investigative cases for 
federal, state and locai law enforcement agencies in Bureau administrative matters. 


5. Adjective Rating: Fully Successful Superior ® Other Exceptional 


SSA Robert K. Ressler administered the Criminal Personality Research Project and assisted 
in the development and administration of numerous meetings leading to the establishment of 
the National Center for the Analysis of Violent Crime in an exceptional manner with little or 
no supervision. The interviews of 36 notorious murderers were completed and the data 
captured on the 57 page research instrument for each offender has been analyzed. Preparations 
— are underway for publishing a book reporting the findings. Deputy Assistant Director ,and 
SSA Ressler has had meetings with representatives of MacMillan Publishing Company and they 
have expressed a great deal of interest in publishing a series of books on violent crime 
. topics to authored and editéd by members of the Behavioral Science Unit and consultants. 
SSA Ressler has been assigned as program manager for the Behavioral Sédience Unit - National 
Center for the Analysis of Violent Crime Research Program. It was he who began to conduct 
empirical behavioral science research from the law enforcement perspective and he presently - 


supervises the Behavioral ne ts in violent crime to ics. He. and his 
consultant.[ SSA and SSA have’ b6 
secured $800,000 in grants from the ice oO uvenile Justice and Delinquency Prevention bie 


(OJJDP) to conduct research into the three areas of (CONTINUED ON NEXT PAGE) 
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Initials of Employee 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual. 


With the exception of the employee’s initials, information on this form is to be typewritten. 


Items 1-2 Self-explanatory. 


Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
. item need only be completed on the first page. . ; 


Item 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element's performance standards 
to determine the adjective rating lieve! that best describes the employee's performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 

: and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted cueing this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the apace provided. 


If the employee's performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee's 
performance in the manner described above. if the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


= 


Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


Refer-to the Manual of Adminish ative Operations and Procedures, Part i, Section 5, for additional guidance on the Performance Appraisal 
System. 


U.S. GOVERNMENT PRINTING OFFICE : 1982 @o- : & 
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_ such as research 


- Robert K. Ressler . 


SSN-357~28-1755 
Critical Element #3 (Continued) 


b6 
b7C 


These individuals also provide opportunities for growth, 
achievement and exposure for all Behavioral Science Unit members by opening doors to 
professional organizations and publications. SSA Ressler: maintains membership with the 
American Correctional Association, the Law Enforcement: Hypnosis Institute, the Reserve 
Officers Association of the United. States, and is a Senior Fellow,- University of © 
Pennsylvania School of Nursing. During the rating period, SSA Ressler has worked in an 
extremely diplomatic and cooperative way with members of the Behavioral Science Unit, 
consultants and professional contacts ‘in order to gain the support of the Office of 
Juvenile Justice and Delinquency Prevention, the National Institute of Justice and the 
Office of Justice Assistance, Research and Statistics, in the conceptualization and 
development of the National Center for the Analysis of Violent Crime. From the initial _ 
meeting at Sam Houston State University in July of 1983,.to the signing of the interagency 
agreement on June 6, 1984, transferring $1,700,118 to the FBI for the establishment of 
the National Center for the Analysis of Violent Crime, SSA Ressler has Fee his skills, - 
experience, dedication and enthusiasm. to every step of the way. 

Other unit benefits accruing from SSA Ressler’ s professional contacts are as follows: 


“SSA Ressler and Unit Chief[ __|have been named consultants and Advisory Board b6 
_members to a National Institute'of Justice Research grant of $399,409 awarded to ~ b7C 
‘on’ "Violence and Mental 

Disorder: The Choice of Public Figures as Victims". 


2 ler and Unit Chief were appointed as Senior Fellows and : b6 
SSA! were appointed as Fellows to the faculty of the b7C 
University of Pennsylvania School of Nursing. 
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Robert K. Ressler 
SSN ~ 357-28-1755 
Critical Element #4 (Continued) 


the serial rapist, the’ ‘child molester, and children who kill. The information obtained 
from this research will also be used to build the data banks of the National Center for 
the Analysis of Violent Crime. Furthermore, a grant proposal has ‘been submitted to the 
National Institute of Justice for $234,559, to ‘accomplish Phase II and Phase III of the 
initial Criminal Personality Research Project. Phase II involves the :analysis of , 
Behavioral Science Unit sexual homicide cases currently on file.to. identify crime scené 
and .MO.variables which are critical to profiling. Phase III involves an. analysis of the 
profiling process to produce a step-by-step profiling technique: which will result in a 


.training program. SSA Ressler will work in cooperation with SSA on this project. 


The importance of. this. work cannot be over emphasized in that it has the potential to 


revolutionize convent ional homicide investigation techiniques. SSA Ressler has participated 
in and conducted meetings which: have led to the establishment of the National Center for 


the Analysis of Violent Crime. In July, 1983, he and Unit Chief made a 
presentation on the work of the Behavioral Science Unit to a multiagency group at 

Sam Houston State University. That group unanimously recommended the establishment of 
the National Center for the Analysis of Violent Crime to include the Violent. Criminal 
Apprehension Program (VI-CAP) at the FBI Academy at Quantico. SSA Ressler chaired a 
VI-CAP Committee to develop unsolved homicide reporting: forms. After several meetings, 


those forms have been developed and are now being finalized. These forms will be used by 


law enforcement agencies to report unsolved homicides to the National Center for the 


. Analysis of Violent Crime (NCAVC). ° VI-CAP personnel will analyze them and computerize them. 
‘ The completion of this form represents a significant accomplishment and a major step toward 
the goal of a fully operational NCAVC. : SSA Ressler has also provided valuable consultation 


in 9 cases during the rating period. His profiling and consultation assistance in the 


Danny Joe Eberle and John Joseph Joubert kidnapping/murder cases directly assisted in the 
identification of.a suspect who was arrested and convicted of charges of first degree murder. 
SSA Ressler. received a letter of commendation from Judge Webster for his workin this matter. 


SSA Ressler organized and conducted a two week in-service. for Special. Agent: field 
profile coordinators in March -. April, 1984. This in-service brought veteran profile 


b6 
b7c 


coordinators up to date on Behavioral Science Unit functions and furnished them with detailed | 


information on the NCAVC. One week of the in-service was designed to. train’ new field 


profile coordinators for those offices which had none due to transfer, etc. This in-service 


was extremely successful and the value of these. field profile coordinators has been 


invaluable in facilitating, the delivery of Hebavioral Science assistance to field divisions 


in major cases. 
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| ie AMERICAN ACADEMY of PSYCHIATRY & the LAW 


October 30, 1984 


Mr. Robert Ressler 
Behavioral Sciences Unit 
FBI Academy 

Quantico, VA 22135 


Dear Mr. Ressler: 


I am in receipt of the letter from Dr. James Cavanaugh 
recommending that you be put on our list of "Friends of 
AAPL". I am delighted to do so. I have heard your 
presentations at AAPL meetings and have been quite in- 
pressed by the contribution you have to make to our educa- 
tion,and the potential you have for collaboration with 
Forensic Psychiatrists. At. this point, "Friends of AAPL" 
receive the AAPL Newsletter at no cost. You will also 


receive the registration information for our annual meetings. 


Should you wish to subscribe to the AAPL Bulletin, please 
notify the Central Office. The annual subscription is 
currently $25. 


By sending a copy of this letter _ ee the 
AAPL Central Office, I am asking that she place you 
officially on the "Friends of AAPL" list and add your 
name to the Newsletter list. 


Best regards, 


PJR/tt 
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U. S. DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


ffice of the Director Washington, D.C. 20535 


MARCH 20, 1985 


MR. ROBERT K. RESSLER 

TRAINING DIVISION 

FBI ACADEMY QUANTICO, VA 22135 
DEAR MR. RESSLER: 

Enciosed isa check as monetary recognition of your EXCEPTIONAL 
performance as a General Merit employee for the past appraisal 
period. The cash value of your performance award is $536.00. 

Your distinguished performance during this time has significantly 


contributed to the accomplishments of the FBI's mission. 


Sincerely yours, 


_ William H. Webster 
Director 
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-1JUL5 1985 


FaUDQI 


KAM 


‘games D:: ‘Mokenzie™ Mo onbers, 

**. Assistant ‘Director 2 7 

.. Federal Bureau of Investigation 
» Quantico, Virginia ~ wy 


tei Sime os 


hae 


ee EAforcement, Bulletin. and. discussed it with ‘the. editor. who” 
. . |, advised me ‘of: the work. on. this issue’ done: ‘by. ‘SR. Robert. Kee 

. | Ressler: and, others. Ain. the ‘Behavioral: Science | Unit at. the -°: os 
PBI Academy. I want. to comménd SA Ressler and all. of those. ee 
vin, your: division: \ responsible for’ this fine Assues a - 


Fo ee ath: issue “Of Violént ; ‘Crime ‘and ‘the: National center> 
8 for the. Analysis OE: Violent. Crime: -are important ones. ‘today, | 
. and Iwas -glad- to” see ‘the: ‘research done by” your’. people brought © 
“to the attention: ‘of-Bulletin readers. . This ‘coopération. between - 
oe your: personnel and. the. Bulletin staff. will servethe law ine aa 
=o ment community - very . well: .Please ‘extend: my ‘congratulations: for. Fo 


ae Job. welt ‘done to. aL: those involved... a 
= ae os sincerely, 2 


oo OWL dam Me. Baker | 
Assistant pirector 
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» Qe Personnes ¢ file Of SA. Robert K. Ressler... ° 
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WYOMING LAW ENFORCEMENT ACADEMY 


PHONE 358-3617 ¢ 1556 RIVERBEND DRIVE * DOUGLAS, WYOMING 82633-2060 


ERNEST L. JOHNSON 
DIRECTOR August 7, 1985 


William H. Webster, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D.C. 20535 


Dear Sir: 


I want to take this opportunity to express the appreciation of the Wyoming 
2 ‘aw Enforcement Academy for the excellent job Special Agent Robert K. 
Ressler did in instructing:"Criminal Psychology" on July 29 - August 2, 
1985. 


S/A Ressler's knowledge of the subject matter is outstanding. His course 
of instruction provided the attending officers with new insights into the 
investigation of criminal activities and behavior. $/A Ressler was very 
professional in his presentation and a credit to the Federal Bureau of 
Investigation. 


Very truly yours, 


Staff Instructor 
Wyoming Law Enforcement Academy 
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Exec AD Inv. 
Exec AD LES ____ 
Asst. Dir.: 
Adm. Servs. 
Crim, Inv. 
Ident. 
Insp. 
Intell. 
Lob. 


Gel of INY 


Legal Coun. 
Off. Cong, & 
Public Afts. 
Rec. Mgnt. 


Tech. Servs. 


Training 


Telephone Rm. 
Director’s Sec’y _ 


- August 29, 1985 


b6 


— - b7c 
Staff Instructor , 


Wyoming Law Bnforcement Academy 
1556 Riverbend Drive 
Douglas, Wyoming 82633 


Tt was very thoughtful of you to write on August Ith 
to commend Special Agent Robert Ressler for his instruction 
in the "Criminal Psychology" seuvece which was attended by 
members of your academy. I am glad you found his efforts 


noteworthy and I am sure he joins me in thanking you for 
writing. 


Sincerely yours, 


William H. Webster 


William H. Webster 
Director 
1 - Mr. McKenzie - Enclosure - ~ 
Personal Attention: Bring to the attention of SA 


Robert K. 
- Ressler. 
C- 67-633303 (Robert K.\Ressler) - Enclosure 


NOTE: Bufiles contain nothing to preclude this letter. 
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STRATHCLYDE POLICE | aA 
Sra 
ANDREW K'SLOAN QPMBA | - a 
= Chief:Constable | Police Headquarters 
— ; 173 Pitt Street 
GLASGOW 

[ Honourable William Webster “O G2 4US 
Director 
Federal Bureau of Investigation Switchboard 041-204 2626 
J Edgar Hoover Building Direct Line 041-227 

: Washington DC Your ref. 

USA 

L x: currer, | PERS/MDC/EH 

Date 2 October 1985 
Dear Sir 
b6 
INSPECTO b7c 
Inspector[ | has recently returned from a visit to the United 
States of America during which he studied crime investigation techniques 
under the sponsorship of the Winston Churchill Travelling Fellowship 1985. 
During his visit, Inspector [___]ettendea the FBI Academy, Quantico, Be 
where he gained valuable knowledge from the Behavioural Science Unit and bic 
a course in Sexual Exploitation of Children Investigation. 
Inspector has commented most favourably upon the extraordinary b6 
efforts oie the fe ee ae Special Agents - b7c 
Robert Robert iWReheler = (Aare RRR | who énsured that his time was v 
put to best Dut to best effect. 
Please express my appreciation to your Academy staff and + 
their efforts which contributed to the success of Inspector b6é 
visit. le 
b6 


v b7C 


Assistant Chie 


‘Searched. Numbered 7. uf [= ae 
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Memorandum @® | 6 


= Te ne = 
To: All. Unit Chiefs & Supervisors - - Date 10/16/85 
From: J . ‘D. Mc 
Subject : INTERPOL 


54TH GENERAL ASSEMBLY 
TOUR OF THE FBI ACADEMY 
SATURDAY, 10/5/85 


I wish to extend my sincere thanks to the numerous 

Academy staff members whose combined efforts made the tour of 

our facilities by Interpol's 54th General Assembly Session an 
outstanding success. This significant achievement would not 

have been possible without the enthusiastic support and professional 
performance of those involved. The Interpol representatives ; 
were most impressed with their day at Quantico and that can + 
only increase their respect for the FBI. ° 


Please insure that this memorandum along with the 
attached copy of Director Webster's letter are seen by the members 
of your staff who contributed to the captioned event and that 
copies are placed in their personnel files. 


Enclosure 


O- Perconne} tule, 1. Moloect Reader 


ay | ; A) 


@ U.S. Dep at of Justice 


Federal Bureau of Investigation 


Office of the Director Washington. D.C. 20535 
October 8, 1985 
Mr. J D. McKenzie 
Fede Bureau of Investigation 


Quantifo, Virginia 


: Dear Jin, 
Through you I would like to express my deep appreciation to = 
everyone at the Academy who contributed in any way to the superb 

"Tour of the FBI Academy” on Saturday for the delegates and their: 


‘guests representing INTERPOL's 54th General Assembly Session. I}: 


¥ 

have received numerous glowing compliments from the delegates, as 
NTERPOL [dS 
‘b7C 


In spirit and deed each of you performed in the highest 
traditions of the FBI in preparing for and in implementing our 
reception for the INTERPOL representatives at Quantico. The FBI's 
reputation among INTERPOL participants has been decidedly enhanced 
through your highly professional performance on this significant 
occasion. 


Sincerely, 


A) on 


William H. Webster 
Director 


U.S. Department of Justice 


Federal Bureau of Investigation 


In Reply, Please Refer to 


File No. ae P. O. Box #3007 
Butte, Montana 59702 
August 3 995 Ke 
b7C 
Mr. James D. McKenzie 
Assistant Director 
FBI Academy 
Quantico, Virginia 
Dear Jim: 
I would like to express my appreciation for the . 
outstanding presentations made by two members of your Behavorial 
Science Unit, in Montana during gust 1985. 
Supervisory Special Agent (SSA) provided a very b6 
professional and informative training session in conjunction with |. ced 


my supervisor in Kalispell, Montana. The topic of this presenta-— 
tion was use of Deadly Force and Post sShooting Trauma. We have 
received many positive compliments regarding a job well done. 

The second presentation by SSA Robert“RBessler)was specifically on 
the National Center on Analysis for Violent Crimes. This 
presentation was for the 33rd International Law Enforcement Coordinating 
Conference. The presentation was very professional and provided 
the attendees with an overview of a new investigative technique 
that should revolutionize investigations of violent crimes. 


The members of your staff have again provided law 
enforcement in the Butte Division the very latest and the very 
best that the FBI has to offer: Please extend my appreciation 
to both members of your staff. 


Sincerely, 


ce William D. Fallin 


t \s Special Agent in Charge 
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' FEDERAL BgREAU OF INVESTIGATION . 


PERFORMANCE APPRAISAL REPORT 


Cover Page 


or 


DZ-BEHAVIORAL-SCi 


z. Office of Assignment” 


02114 


Payroll Name : 
RESSLER ROSERT K 


Social Security Number 4. Merit Pay Indicator 


357-28-1755 MS 


wee 


Position Title and Grade 6. 


a 


78-FO-713 


verall Adjective Rating 


SUPERVISORY SPECIAL AGENT 


GM 14 Superior 


Rating of Critical Element(s) 


b6 
b7C 


may be the basis for the denial of my within-grade/step 


if below the Fully Successful level, 
increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 


| am aware that my overall performance, 


This appteisal has been sigeuseed with me and {| (2) do Beeerrcwish to respond. My signature only indicates that | have reviewed 
rat that | am necessarily ent with the information herein or that | am relinquishing my right to grieve it, 


[26 8S 


Date 


Signature of Emplovee 


reviewed and approved this appraisal. (i See my comments. attached, 


Signature of Reviewing Offici 


| have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this 


performance appraisae 
| (1 do 0 not wish to respond to this appraisal as adjusted by my reviewing official. 


initials of Employee Date 


Type of Appraisal 
(Aeon - Type carn 


Presumptive 
CJ Conversion 


eZ 7 633363 A39X Looged au Ny /2 
Reviewed Ge 
Entered + 
Verified 

Printout 


(JuUnacceptable Ee, Numbered 


Requested hy FBIHO 


)Speciel - Type 


= Appraisal 9 NOV 4 =p 


7 emcee erent 
pene 


FBIIDOL C 
FORM X368 (OB/R2) °° 


ov 12198 


Note: 


Items: 


Item 


Item 


Item 


ttem 


\tern 


Item 


Item 


Item 


INSTRUCTIONS FOR PREPARING THE - 


‘ . : o 
PERFORMANCE “APPRAISAL. REPORT - ; "2 
COVER: PAGE: ee 
Rating official is to complete the necessary Evaluation Page(s) prior to completing this form. 
With the exception of signatures, initials and dates, the information on this form is to be typewritten. 
Preprinted form FD-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in the preparation of the 
employee's annual appraisal. The biographical data on this form should be verified, with any discrepancies being 
corrected in ink, and the form returned to the PRAU as the first page. of the Report. Refer.to items 1-5 listed below: for 
instructions in completing the biegraphical data on a special appraisal. 

_1 + 3. Salt-explanatory. 

4 Circle one merit pay indicator. Merit pay indicator M1, M3, M4 OR M5 is assigned when an employee is in a supervisory or 
managerial position at the GM 13, 14 or 15 level. All other employees are exciuded from merit pay and are properly shown 
as N8, Assignment of the appropriate merit pay indicator is the responsibility of the office and coordinated by the 
Pay and Position Management Unit. 

5 Self -explanatory. 

5 Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1, 

Section 5, of the Manual of Administrative Operations and Procedures {MAOQP) to determine the overail adjective rating 
(Unacceptable, Minimally Acceptable, Fully Successfui, Superior or Exceptional) and record the appropriate rating. 

7 Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order 
{lowest to highest) from left to right and record the identifying number for each critical element under the appropriate 
adjective rating. This item is not to be completed for presumptive annual aperaisals. 

3 Rating official is to sign and date the appraisal before obtaining the employee's Signature. 

9 Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisai and 
then sign and date the appraisa! when presented to him/her. The employee may respond to the appraisal by setting 
forth his/her comments on plain white bond paper within 7 days. The employee may not repond to a conversion appraisal. 

\f the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will 
be forthcoming and document these facts in the space allowed for this item. 

10 Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher 
level official in the office} to assure consistency and fairness. The reviewing cfficial must justify, with comments 
on plain white bond paper, any modification he/she makes to the appraisal. The reviewing official may not modify a 
conversion appraisal. If the employee responded to the appraisal, the reviewing official must address the employee's concerns 
and set forth the basis for his/her decision on plain white bond paper. 

11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the 


employee must be given another opportunity {7 days) to respond. 
42 Record type af appraisal being submitted. 


Refer to the MAOP, Part 1, Section 5, for additional instructions on the campietio is form when issuing presumptive 
annual appraisals or convert) cial! appraisals to annuals as well as for guidanc e Performance Aopraisal System. 
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EVALUATION PAGE 


Payroll Name of Employee 


1. 2. Social Security Number 


Robert K. Ressler 357=-28-1755 


3. Specify general nature of assignment during most of the appraisal period. 
A member of the Behavioral Science Unit is expected to acceupiaen aebabti shed goals by 


providing instruction; conducting research; participating in organizational cooperation and 
liaison act iyicres: and comin te ccna. unit PEQSE ame pee jena: and/or furnishing consultations. 


4. Critical Element # as listed on the Plan. ; : : ° : , 
INSTRUCTS STUDENTS: Prepares for and delivers instructional content to students through use of 
lecture, demonstration, or practical exercise in furtherance of unit training goals and 


objectives. Evaluates and counsels students to facilitate learning by the students. 
5. Adjective Rating: O Fully Successfu! C¥ Superior O Other 
4. Critical Element #2 as listed on the Plan. , 3 3 : { . 


CONDUCTS RESEARCH: Searches, reviews, analyzes literature and submits conclusions in 


furtherance of unit training goals and when applicable University of Virginia curriculum 
guidelines. : 


5. Adjective Rating: QO Fully Successful 7 Superior 1 Other 


FBI/DOJ 


on Se 


fo 593a (Rev. 8-2-82) s ‘ ‘ 


FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


1. 


_ Payroll Name of Employee 2. Social Security Number | 


‘Robert K. Ressler 357-28-1755 


3. Specify general nature of assignment during most of the appraisal period. 


A member of the Behavioral Science Unit is expected to , accomplish established goals by 
providing instruction; conducting research; participating in organizational cooperation 


and liaison activities; and administering unit programs, Projects: and/or furnishing consultation 


4. Critical Element # _. as listed on the Pian. 
ORGANIZATIONAL COOPERATION AND LIAISON: 


Supports unit and division goals in a cooperative 
effort with unit members and other individuals and entities inside and outside the FBI 


5. Adjective Rating: O Fully Successful {2 Superior QO Other 


4, Critical Element #__*_ as listed on the Plan. =OS~O~SSCS 
ADMINISTERS ASSIGNED PROGRAMS AND PROJECTS: CONSULTATION: 


programs and projects as assigned. 
for federal, 


Directs and administers unit 
in ongoing investigative cases 
in Bureau administrative matters. 


Provides consultation 
state and local law enforcement agencies and 


5. Adjective Rating: O Fully Successful 8 Superior OQ Other 


Initials of Employee 


FBI/DOJ _ 


A 


October 25, 1985 


: | "AIRMAIL 

Chief Constable Andrew &. Sloan 

Strathelyde Police 

172 Pitt Street 

Glasgow G2 438, Scotiang 

Dear Chief Sleans 

Your Assistant Chief Constable wrote on Cet and | 
in connection with the training received by Inspector b6 
[pt the PBI Academy concerning the investigation oF _ " bIC 

y sploitation of childs: and Z was glad to 

hear how beneficial Inspector thought the course 


was. We are pleaged to be able to offer training in thie 
and other areas of law enfercement te police in the United States 


and abroad, and Iwill ensure that Special Age bert Ressler 
are aware of Inspector impressions 


of his Academy Sxperfience at Quantics. 


Sincerely yours, 
William H. Webster 
William 8. Webster 


Director 
Ls 
o & 1 - London - Enclosure 
QA 3S «=i Mr. McKenzie - Enclosure 
| es B Personal At the attention of SAs Robert KF. 
5 na Ressler and b6 
ol) - Liaison Unit - Enclo e b7C 
oO — 67-633303 - Enclosure 
1 - - Enclosure 
Exec AD Adm. ___ 
Ecabits_.. NOTE: Bufiles contain nothing to preclude-this reply. Signature 
Asst. Dir.: of correspondent is illegible; therefore, letter is directed 
ce aries to his superior, Chief Constable ANDREW K. SLOAN. . 
Ident. BHM: may - (7) 
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Legal Coun. 4 i . oe rain 
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“OFFICE OF THE STATE ATTORNEY “4 ax 


EIGHTEENTH JUDICIAL CIRCUIT OF FLORIDA See ar are eee 
BREVARD AND SEMINOLE COUNTIES 400 South Street 
Titusville, FL 32780 
(305) 269-8112 
NORMAN R. WOLFINGER Rockledge Branch Courthouse 


STATE ATTORNEY 24 1040 South Florida Avenue 
: Rockledge, FL 32955 
(305) 636-6920 


Seminole County Office ; Melbourne Branch Courthouse 


100 East First Street ~ 50 South Nieman Avenue 
Sanford, FL 32771 — . Melbourne, FL 32901 
(305) 322-7534 ; (305) 727-9712 
June 23, 1986 Reply To: 
Titusville | 


Honorable William H. Webster 
Director 

Federal Bureau of Investigation 
Washington, D.C. 20535 


‘Dear Mr. Webster: 


y would like to thank you for allowing Special Age ; 
RobertRRessler to appear and testify at the sentencing of b6 
b7c 


Mr. Ressler presented himself in a professional manner, 
and his testimony was very important to the State's position on 
the sentencing. ' You are fortunate to have a person of Mr. 
Ressler' s caliber on your staff. ; 


Again, my thanks for allowing Mr. Ressler to travel to 
Florida to testify at the sentencing. re 


NRW/ge . 
ce: Mr. Robert Ressler 


67-63 330 Bey : . | az fap 
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CLOPAGCE-3 4 OCT 1980 
Honovabie Williem H. Webster ; - . 
Director : _ . ; 
Federal. Bursau of Investigation 
.J. Edgar Hoover Buiiding 
lO0th 4& Pannisvivania Avenue, KW 
_ Wasniagten, £0. °20535 .° 
: Dear Judge Websters - ce a a 


incere. appreciation for the outstanding hostage 
Geruany, recently by Special Agents 
: seamen ae : 

of the Pecaral Bureau of Lluvestigatioa 


“T would like to express ny 
negotiation training given at Erdin 


Robart Ke , Ressler aud 


120 mnanbers of the US Z ay Criminal 


The instruction was presented to 
Lauvestigation Gowmand and the military law enforceuent coumunity ia Europe. — 
Their coments were most laudatory of both the course content and the waanec . 
in which i¢ waa presenzed. The instcuctors ware received as coupetest and 

i L extremely abla to effectively comusicate 


3 who were 
3 


whi s 
thorough professiona 
‘theite experience and expertis 
to this command 


Their. efforts in Europe have made an invaluable contribution 


in the field of hostage negotiations. ‘Please. conve; iay thanks to them for a 
job well done. . ; Ss 
Sincerely, 
. 4: 
ee - ; ; PAUL. M. TIMMERDERG 
a ' Major Genaral, USA 
Commanding, «.«  — 
- a 
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-CRIMINALJUSTICE CENTER 


-Sam Houston State University o* 4: a 
Huntsville, Texas 77341-2296 


Police Academy & 
Security Training e 4 
409/294-1669/70 ange a 
i: * March 25, 1986 
S/A Robert K. Ressler 
Program Mgr, VI-CAP Program. 
' Director of Research, Nat'l Center 
for Analysis of Violent Crime 
FBI Academy , 
Quantico, VA 22135 


Dear Bob: 


I want to thank you for your participation in the "Tracking Serial 
Murderers" course held at the Criminal Justice Center last week. - Your 
portion of the instruction was well-prepared, professionally presented, and 
well-received by those attending. 

The evaluations have been tabulated and the course overall was rated 
4.58 on a five-point scale. As an instructor you were rated 4.70. . 


I appreciate your cooperation in supplying necessary course documenta- 
tion and working with me on travel arrangements. It adds to the overal] 
effectiveness of the instruction when the instructors can arrive early and 
stay for most or all of the course. I realize you did this in spite of a 
very busy schedule. 


I hope you enjoyed yourself, as much as is possible in Huntsville, and 
I hope there will be another opportunity for you to return in the future. 
Again, congratulations on a job well-done. 


Sincerely, 


b6 
b7C 


Police Academy Coordinator 
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. March 2l, 1986 . 


: Mr. Ly eaey Bittick 
-- Brecutive. Director. 
. National Sheriffs*: Association 
_- 1450. Duke Street “4 
“ERE OHARGEI EY nee 22314 


“spear ae od 


_s ag tr. am delighted that your 1986 Syepeaiva. on erin” 
Justice was a great success and deeply. appreciate your. thoughtful | 


‘letter of March 4th regarding the. particip ecutive - 
Assistant Director Otto and Special. Agents and. Ressler - 
in this educational event... I will share your Ietter with them 


and I know they will join’ me’ in extending warmest. thanks to" ‘you. en 


and the Association Oe your many | kind . Srepent ee) 


with every ‘good wish 


| Sincerely, ae 
“i A - . . bee = 
UL Le! ph he Ae ee “A 
Willian He Webster ares 
pAneer or : 


. - Mre Otto - . ‘Bnblosure™’ 1 S. a. Cae 
. Personal Attention. ee Nae. SRS = mi 
ok ~ Mr. McKenzie - ‘Bnclosure: 


ttention: 
on 


“NOTE: Salutation vet prior. ‘correspondence: — , 


- Easicaure 
- Enclosure wy 
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Sheriff Don Omodt 


Circleville. Ohio 


Ist Vice President Honorable William H. Webster 
Minneapolis. Minnesota Director 

Sheriff Dwight Radcliff , Federal Bureau of Investigation 
2nd Vice President : Washington, DC 20535 


Sheriff Henry Healey, Jr. 
3rd Vice President Dear Judge Webster: 


New Haven, Connecticut 


Sheriff Lyle Swenson {The .1986 NSA Symposium on Criminal Justice dealing with the 
Pe Aiccthey le iviolent criminal was a tremendous success. The presentations 
Scant jmade by Special Agent on the violent serial b6 
et Vite Presidbit ioffender and his victims and by Special Agent Robert Ressler b7c 
Des Moines. lowa lon the state of the art in integrated programs for the 
Sheriff Marshall Honaker , ‘apprehension of the violent offender were the highlights of 


6th Vice President 


Bristol, Virginia ‘the Symposium program. 


Sheriff Merrill Greath : : 

cute tresteent: ie : yppothL__ ana Mr. Ressler made outstanding presentations b6 
Thomaston, Georgia ito a most appreciative audience. The excellence of the staff bic 
Sheriff Robert Turner at the F.B.I. Academy and the value of the work of the Center 


Sergeant-At-Arms 


Prattville. Alabama for the Analysis of Violent Crime were ably demonstrated. Please 


extend our appreciation and our compliments to Mr. 


Sheriff E. W. Pellicer u 
Secretary and Mr. Ressler. 


Palatka, Florida 

Sheriff Richard J. Elrod I 
Treasurer i | 
Chicago, Illinois it 


It was a special pleasure to have Mr. John Otto participate 
in ‘the Symposium as the luncheon speaker on February 27. As 


geet ance tall ia former deputy sheriff himself, John is considered a very 


Immediate Past President ispecial friend of NSA: and his luncheon remarks emphasized 
Wausau. Wisconsin ithe excellent cooperative relationship between sheriffs and 


Sheriff Patrick Hogan ‘the law enforcement services of the Federal Bureau of 
immediate Past President ‘ 


Hartford, Connecticut 


Courtney A. Evans 
Genera! Counsel a. ~ a ee IS b6 
Washington, DC ae a . : a a 
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;We all - our officers, directos, members and staff - thank 
j you and your associates in the F.B.I. for the professional 
ijassistance which made our 1986 Symposium on exceptional 
‘educational event. 


Very truly yours, 
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President .* 
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Executive Director 
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5th Vice President 
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6th Vice President 
Bristol, Virginia 
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7th Vice President 
Thomaston, Georgia 
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Sergeant-At-Arms 
Prattville, Alabama 


Sheriff E. W. Pellicer 
Secretary 
Palatka, Florida 


Sheriff Richard J. Elrod 
Treasurer 
Chicago, Ittinois 
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Immediate Past President 
Wausau, Wisconsin 


Sheriff Patrick Hogan 
Immediate Past President 
Hartford, Connecticut 
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General Counsel 
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Special Agent Robert Ressler 
F.B.1. Academy 

Federal Bureau of Investigation 
Washington, DC 22135 


Dear Special Agent Ressler: 


Please accept the most heartfelt thanks of NSA's officers, 
directors, members and staff for the excellent, informative, 
and professional presentation to our 1986 Symposium on 
Criminal Justice last Wednesday. 


Your topic was not only of great interest to the sheriffs in 
attendance; but for most of them, this was their first 
opportunity to learn of the innovative and helpful work being 
done by the FBI in the National Center for the Analysis of 
Violent Crime and the VICAP program. 


We appreciate your participation in the Symposium and we are 
grateful to Mr. James McKenzie and for their b6 
cooperation in making your presentation possible. b7c 
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Sheriff Theodore Meekma 
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Sheriff Cari Wells 
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West Palm Beach. Florida 


Ex-Officio Members 
All Past Presidents 
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Executive Committee 
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Mr. Robert K. Ressler 
Supervisory Special Agent 
Behavioral Science Unit 
F. B. I. Academy 
Quantico, Virginia 22135 


Dear Mr. Ressler, 


On behalf of the Virginia Criminal Justice Systems 
Association, I would like to take this opportunity to thank you 
For your participation in the 1985 Criminal Justice Systems 
Conference that was held September 24-26, 1985 in 
Charlottesville, Virginia. Realizing that your involvement with 
the conference as a speaker for the ‘Serial Murder' session 
required a certain amount of preparation, I would like for you to 
know that your time and efforts were greatly appreciated. I hope 
that you found your participation in the 1985 Conference fo be a 
rewarding experience, as it contributed a great deal to its 
success. 


Through your involvement with the 1985 conference you 
exemplified the purpose of the Association itself by promoting 
communication, cooperation and experience sharing among the 
Virginia localities and State agencies that are .operating, 
implementing or planning implementation of criminal justice 
information systems. 


Thanks again, and I look forward to seeing you at the next 
Criminal Justice Systems Conference. 


Sincerel 
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U.S. Department of Justice 


Federal Bureau of Investigation 


Washington, D.C. 20535 


December 16, 1985 


Federal Bureau of Investigation 
Quantico, Virginia 


Dear Jim: 


Please convey the Records Management Dividign' s 


appreciation to Supervisory Special Agent Robert K. \Kessler 


for an outstanding and informative presentation at our z 


Annual Clerical Conference on 12/9/85. Mr. Ressler explained 
in-great- detail the FBI's involvement in the Violent Criminal 
Apprehension Program which was unknown to a majority of 

the employees. His presentation was very well received 

and many favorable comments were expressed. 


I appreciate your cooperation in permitting Mr. Ressler 
to spend the day with us. 


Charles P. Monroe 


Assistant Director 
Records Management Division 


FBI/ DOJ 
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U. §. DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


Office of the Director Washington, D.C. 20535 


DECEMBER 6, 1985 


MR. ROBERT K. RESSLER 
TRAINING DIVISION 

FBI ACAD. QUANTICO, VA 22135 
DEAR MR. RESSLER: 

Enclosed is a check as monetary recognition of your SUPERIOR 
performance for the past appraisal period as a General Merit 
employee in the Performance Management and Recognition 
System. The cash value of your performance award is $ 543.69. 


Your distinguished performance during this time has been 


significant in contributing to the accomplishment of the FBI's 


mission. 
Sincerely yours, 
William H. Webster 
Director 
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July 11, 1986 


Mr. Norman R. Wolfinger 

State Attorney 

Brevard and Seminole Counties 
Eighteenth Judicial Circuit of Florida 
Brevard County Courthouse 

400 South Street 

Titusville, Florida 32780 


Dear Mr. Wolfinger: 
. I appreciate your writing on June 23rd to commend 
Special Agent Robert K. Ressler for his testimony at the 
[tat month. I am pleased 
he could be of help to your office and know he Joins me in 
extending warmest thanks for your thought ful remarks. 
Sincerely. yours, 


William H. Webster 


William H. Webster 
Director 
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USS. Department of Justice 


Federal Bureau of Investigation 


Office of the Director Washington, D.C. 20535 


OCTOBER 15, 1986 


Q2 


MR. ROBERT K. “RESSLER 
TRAINING DIVISION 

FBI ACAD. QUANTICO, VA 22135 
DEAR MR. RESSLER: 

Enclosed is a check as monetary recognition of your SUPERIOR 
performance for the past appraisal period as a General Merit 
employee in the Performance Management and Recognition 
System. The cash value of your performance award is $ 540.91, 


Your distinguished performance during this time has been 


significant in contributing to the accomplishment of the FBI's 


mission. 
Sincerely yours, 
William H. Webster 
Director 
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In Reply, Please Refer to 
File No. 


Mr. James D. McKenzie 
Assistant Director 
Training Division 
FBI Academy 

Quantico, Virginia 


Dear Jim: 


22135 


U.S. Department of Justice 


Federal Bureau of Investigation 


P. O. Box #3007 
Butte, Montana 
September 2, 


On August 18 through 22, 1986, a Death Investigation 
Seminar was conducted in 


Bozeman, Montana, by Supervisory Special 
Agents Robert Ressler ena[ Their presentations 
were extremely informative and we received by the numerous 


officers attending this training. 


We have received excellent 


feedback from the Montana Law Enforcement Academy in Bozeman, 
as well as from the departments with attendees at this seminar. 
All of the feedback has been highly complementary to your in- 


structors. 


The attendees commented positively, particularly 


regarding the case study presentations, psychological profiling, 
and the obvious talent and experience of the instructors. 


Please extend my appreciation to Bob and[ _ana 
both should be commended for their fine presentations. 


Sincerely yours, 


Tobey M. Hed 


Acting Special Agent in Charge 
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4. Merit Pay Indicator 


357-28-i755 MS 
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This appraisal has been discussed with me and | 


this appraisal, 


CJ do £0 do not wish to respond. My signature only indicates that | have reviewed 


not that | am necessarily in agreement with the information herein or that | am relinquishing my right to ae it. 


1a, ai 


Signature of Employee Date 
10. | have reviewed and approved this appraisal. (See my comments attached. 
Date 
11. 1 have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this 


performance appraisal. 
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_ Rating official is to complete the necessary Evaluation Page(s) prior to completing this Arh 
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With the exception of, signatures, initials and dates, the information on this. form is to be typewritten: . 
Preprinted form FD~-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in the. preparation of the 
employee's annual appraisal. The biographical data on this form shouid be verified, with any discrepancies being 


corrected in ink, and the form returned to the PRAU as the first page of the Report. Refer to items 1-5. listed.below for 
instructions in completing the biographical cata on a special appraisal. a 


- 3. Self-explanatory. 


4 Circle one merit pay indicator. Merit pay indicator M1, M3, M4 GR M5 is assigned when an employee is in a supervisory or 
managerial position at the GM 13, 14 or 15 level. AIl other employees are excluded from merit gay and are properly shown 
as N8. Assignment of the appropriate merit pay indicator is the esponsibility of the office, and coordinated by the 
Pe and Position Management Unit. 

5 Self-explanatory. - 

6 Complete item 7 before referring to tne Combinations Table and the instructions for its use in Part 1, 

Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall adjective rating 
(Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating. 
7 Record the adjective rating assigned to each critical. element on the Evaluation Page(s). List the ratings in ascending order 
- (lowest to highest) from left to right and record the identifying number for each critical element under the appropriate 
, adjective rating. This item is not to be completed for presumptive annual appraisals. 

& ” Rating official is to sign and date the appraisal before obtaining the employee's signature. 

9 Employee is to check the appropriate box indicating. whether he/she does or does not wish to respond to the appraisal and 
then sign and date the appraisal when presented te him/her. The employee may respond to the appraisal by setting 
forth his/her comments on plain white bond paper within 7 days. The employee may not repond to a conversion appraisal. 
if the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will 
be forthcoming and document these facts in the space allowed for this item. 

10 Following presentation to the employee, each appraisal must be reviewed at a2 higher level (except where there is no higher 
level official in the office) to assure consistency and fairness. The reviewing official must justify, with comments 
on plain white bond paper, any modification he/she makes to the appraisal. The reviewing cfficial may not modify a 
conversion appraisal. If the employee responded to the appraisal, the reviewing official must address the employee’s concerns 
and set forth the basis for his/her decision on plain white bond paper. 

11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. if the appraisal was adjusted, the 
employee must be given another opportunity (7 days) to respond. 

12 Record type of appraisal being submitted. 


Refer to the MAOP, Part 1, Section 5, fer additional instructions on the completion of this form when issuing presumptive 
annual appraisals or converting special appraisals to ennuals as well as for guidance on the Performance Appraisal System. 
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FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


Payroll.Name of Employee 
ROBERT K. RESSLER 


1. 


2. Social. Security Number: 


357-28-1755 


3. Specify general nature of assignment during most of the appraisal period. - 
r of the Behavioral Science Investigative Support Unit is expected to accomplish 
established goals by providing instruction; conducting research; participating in organi-— . 


zational cooperation and liaison activities; and administering unit programs, projects, 
and/or furnishi. is) 


4. Critical Element # as listed on the Plan. 
INSTRUCTS STUDENTS: Prepares for and delivers instructional content to students through 
use of lecture, demonstrations, or practical exercise in furtherance of unit training 
goals and objectives. Evaluates and counsels students to facilitate learning by the students. 


5. Adjective Rating: OO Fully Successful & Superior 0 Other —____ a 
re Critical Element # as listed on the Plan. 


CONDUCTS RESEARCH: Searches, reviews, analyzes literature. and submits conclusions in 
furtherance of unit training goals and when applicable University of Virginia curriculum 
guidelines. 


5. Adjective Rating: Fully Successful - #) Superior , 1 Other 


(we 


initials of Employee 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission.of a presumptive annual appraisal or in-the conversion of a special appraisal to an annual. 


With the exception of the employee’s initials, information on this form is to be typewritten. 


Items 1 - 2 Self-explanatory. 


Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


Item 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. ; 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element's performance standards 
to determine the adjective rating level that best describes the employee's performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may. choose to summarize the employee’s 
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


(b 


Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal 
System. : 
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FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


2. Social Security Number 


357-28-1755 


1. Payroll Name of Employee 


ROBERT K. RESSLER 


3. Specify es +h of assignment els most of the. appraisal period. 
A SBS, 


avioral Science: Investigative Support Unit is expected to. accomplish 
ane oe by providing instruction; conducting research; participating in organi- 
zational cooperation and liaison activities; and administering unit programs, projects, 


and/or furnishing consultation. 
4. Critical Element # _3 as listed on the Plan. 


ORGANIZATIONAL COOPERATION AND LIAISON: Supports unit and division goals in a cooperative 
effort with unit members and other individuals and entities inside and outside the FBI. 


5. Adjective Rating: O Fully Successful. OC Superior — Other ___Exce tional fa Bes ; 


SSA Ressler accepted and completed complex as well as all routine assignments and completed 
them in a timely fashion utilizing his own initiative and with minimm or no supervision. 
He regularly handles special correspondence, instructional assignments and other unit 
matters in a highly competent and exceptional manner. . SSA Ressler was instrumental in 
the reorganization of the Behavioral Science Unit and the establishment of two units in 
the National Center for the Analysis of Violent Crime (NCAVC) in November 1985. He was 
assigned as Program Manager’ of the Violent Criminal Apprehension Program (VICAP), while 
maintaining all of his teaching and’ liaison commitments during the period. SSA Ressler 
was tasked with. coordinating the writing, editing and submission of articles for the 
August 1985 issue of the LEB which he accomplished independently and on schedule. He has 
planned and is currently well advanced in coordinating with the Office of Congressional 
and Public Affairs a second theme issue of the LEB covering NCAVC/VICAP scheduled for. 
publication in the fall of 1986. “SSA Ressler maintains direct liaison.with NIJ regarding 
the funding for the primary research projects on serial murder, rape and child abduction/ 
molestation and meets with NIJ officials periodically. to report findings and establish 
goals and objectives. During the period, he presented” new proposals for research. which, BPs 
4. Critical Element # —4-—~ as fisted on the Plan... . os (Continued ‘next page) 
ADMINISTERS ASSIGNED PROGRAMS AND’ PROJECTS; CONSULTATION: Directs and administers unit 
programs and projects as assigned. Provides consultation in ongoing investigative cases 
for Federal, state and local law enforcement agencies in Bureau administrative matters. 


5. Adjective Rating: Fully Successful $a Superior O Other 


Initials of Employee 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual. 


With the.exception of the employee's initials, information on this form is to be typewritten. 


Items 1-2 Self-explanatory. 


Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


Item 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element's performance standards 
to determine the adjective rating level that best describes the employee’s performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee's demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


If the employee's performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s 

* performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


(b 
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Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


‘Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal 
System. : 


U.S. GOVERNMENT PRINTING OFFICE : 1 384-734 
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fave resulted ‘in NIJ grants of aay onal ‘Amding and time extensions ee. Ys 


the completion_of NCAVC research. He also provides direction to independent 


consultants ‘and staff) regarding the collection, collation and 


analysis of the-research data. SSA Ressler is an adjunct faculty member Of the 
University of Virginia and the University of Pennsylvania (Research Fellows) and 
serves as an active member of several -professional organizations ‘including the 


Surgeon General's Task Force on Violence, Friends of the American Academy of 


Psychiatry and the Law, International Association of Forensic Sciences and others. 
He ‘has’ developed several prestigious liaison contacts outside ‘the FBI representing 
several major universities, other Federal agencies ;. professional organizations and 
national and international: law enforcement - agencies... These contacts have proven 
to be valuable resources and assets for the FBI providing expert ery, in areas of 


. research, publications). case consultation and ee: 
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City of Cleveland | y 


GEORGE V. VOINOVICH, MAYOR a 


DEPARTMENT OF PUBLIC SAFETY 
DIVISION OF POLICE 
HOWARD E. RUDOLPH 
CHIEF 


December 10, 1987 


William S. Sessions, Director | 
Federal Bureau of Investigation 
Washington, D.C. 20535 


Dear Director Sessions: 


I would like to take this opportunity to thank you for the outstanding training 
provided to our department by members of the F.B.I. Academy Staff. 


I would like to especiall thank Supervisory Special Agent Robert Ressler and 


Supervisory Special Agent for their excellent présentation on b6 
Criminal Psychology-Sexual Exploitation, presented at our Police Academy from b7c 


November 17th through 20th, 1987. 


I wish to express my appreciation and look forward to > yop Font juga involvement jin 
our training program. 


“CHIEF OF E "POLICE 


HER :LB:mb 


cc: Asst. Dir. James W. Greenleaf 
Training Division 
Joseph E. Griffin, Special Agent—in-Charge 
Cleveland Office 


ACK lett Howard €. Ruclat 
dated ae | 


HOWARD E. RUDOLPH, CHIEF « DIVISION OF POLICE © 1300 ONTARIO * CLEVELAND, OHIO 44113 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - COVER PAGE 


4 DSR QS (1-28-86) bbe oe P 
;. " < \ a 
é a A ‘ 


(SEE INSTRUCTIONS ON REVERSE) 


Hh = Zz 
fy sae ae Sie 3 
tr Payrolt Name of Employee 22. Office of Assignment) 
RESSLER ROBERT K : 0215 0215 
3. Social Security Number ’ 4. PMRS Indicator 
357-28-1755 wae MS 
5. Position Title and Grade i 6. Summary Rating 
SUPERVISORY SPECIAL AGENT - . : 
.) GM 14 78-FO-713 Superior 
7. ; Rating of Critical Element(s) 
Boe: E. S__. ES FS 
ql #2 43 aA 43 + faa 
8. 
b6 
b7c 


9. | have reviewed and approved this appraisal. { )See my comments attached. 


pa Ce 6 ere, 


gnature of Reviewing Official 


| am aware that my summary rating, if below the Fully Successful level, may be the basis for a zero merit increase and could also 
preclude me from consideration for promotion, administrative advancement and/or office of preference transfer. In addition, | am aware. 
that a summary rating of Unacceptable may be the basis for my reassignment, reduction in grade, or removal. My signature only 
indicates that | have reviewed this appraisal, not that | am necessarily in agreement with the information herein or that | am 
relinquishing my right to request reconsideration of it. 


i Gs Bacar 


Signature of Employee ’ Date 


11. _Type of Appraisal 
A (¥ Annual - Type x Regular aa ONLY yi misty] 
C Conversion Reviowed PIED) 
WwW Unacceptable ~ Warning Estered : ey aaa 
F Warning Resolution Verified 
Printout 
S (} Special - Type Position Change 


Change in Rating Official 
Current Appraisal 
Requested by FBIHO 


iy 
Conclusion of Detail . Wks 
Unacceptable - wan 
ie Reurane nea) Respluton = . 
ares ( utlol 
a TReECORVED 


oe Py. & NOVAS HET 


aes ween ET 


Crt ee CRA of 7ff6b6 p57 


| . . FBI/DOJ 


TREC a. 
INSTRUCTIONS 
FOR PREPARING “THE 
ear: APPRAISAL REPORT 
COVER’ PAGE! B9 


ee g SEerigy 


NOTE: Rating official is to complete. the necessary Evaluation Page(s) prior to completing this form. With the 
exception of signatures and dates, the information on this form is to be typewritten: 


Preprinted form FD-699 will be furnished " the Performance, Recognition and Awards Unit (PRAU) for. 


use in the ‘preparation of the employee’s annual appraisal. The biographical data on this form should be verified, 
with any discrepancies being corrected in ink, and the form returned to the PRAU as the first page of the Report. 
Refer to items 1-5 listed below for instruction in completing the biographical data on a special appraisal. 


Items 1-3 


Item 4 


Item 5 


Item 6 


Item 7 


Item 8 


Item 9 


Item 10 


Item 11 


Self-explanatory. 


Circle one PMRS indicator. The indicator M1, M3, M4 or M5 is assigned when an employee is in 
a supervisory or managerial position at the GM 13, 14 or 15 level. Assignment of the appropriate 
indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 


Self-explanatory. 


Complete item 7 prior to determining the summary rating. The summary rating is determined by reference 
to the Combinations Table in policy material. (NOTE: When any CE is rated Unacceptable, the summary 
rating must be Unacceptable.}. For annual conversions, simply copy the summary rating from the prior 
special. 


4G 


Record the rating level assigned to each CE on the Evaluation Page(s). List the CEs consecutively by 
number and record the rating level assigned to each on the line above. For annual conversions, Simply, 


‘copy the element levels: from the prior special. oo ye ; an 


Rating official is to sign and date the appraisal before submitting to higher level official for review. 


Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she 
must assure validity and fairness of the appraisal. Any modifications made must be justified with 
comments on plain white bond paper. The reviewing official may not modify a conversion appraisal. 


Self-explanatory. lf the employee refuses to sign the appraisal, the rating official is to document this 
fact in the space allowed for this item. 


Self-explanatory. 


Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fuily Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are to be 
provided copies of their PARs, unless the classification of the information therein prohibits release. 


7 


FD°699a (1-28-86) F 3 
FEDERAL BUREAU OF INVESTIGATION 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. 


3. 


Payroll Name of Employee ; 2. Social Security Number 


ROBERT K. RESSLER 357-28-1755 


Specify general nature of assignment during most of the appraisal period. 

A member of the Behavioral Science Investigative Support Unit is expected 
to accomplish established goals by providing instruction; conducting 
research; participating in organizational cooperation and liaison 
activities; and administering unit programs, projects, and/or furnishing 
eoneeeee ons 


4. 


: Prépares for and 
itical., Element # as listed on the Plan. Descriptor: eee 
aetivers instriid iona content o students through use of lecture, 


demonstration, or practical exercise in furtherance of unit training goals 
and objectives. Evaluates and counsels students to facilitate learning by 
the students. 


5. 


Rating Level: E 


SSA Ressler with little or no supervision required is the lead instructor 
and innovator for the National Academy course, Applied Criminal Psychology, 
and has received excellent ratings throughout the period. He has conducted 
six one-week field schools in coordination with Behavioral Science 
Instruction and Research Unit and 28 specialized presentations at 
conferences, seminars, and symposia. He has appeared before each National 
Academy session and the New Agents classes with staff to present an 
overview of the VICAP. He participated as a featured speaker in a major 
teleconference on violent crime, profiling, and VICAP at Kansas City, 
Missouri. He has participated in international assignments in Bramshill 
and London, England, and Korea. SSA Ressler continues to develop and 
implement innovative teaching methods that improve the course content and 
desired results. 


(Wee. | oho /@7 


6. Initials of Employee Date 


FBI/DOJ 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an annual. 


With the exception of the employee’s initials, information on this form is to be typewritten. Use 


one Evaluation Page for each critical element (CE) assigned. 


Items 1-2 


Item 3 


Item 4 


Item 5 


Item 6 


Self-explanatory. 


Record the employee’s organizational title, e.g., Squad Supervisor, Unit Chief, or the like, 
and the type of duties performed during the appraisal period. If more than one Evaluation 
Page is utilized, this item need only be completed on the first such page. 


Record the CE by its identifying number from the Performance Plan and provide, in item 
4a., a description of it. 


Review and compare the documentation collected during the appraisal period for the CE 
with its performance standards to determine the rating level achieved. Enter the 
appropriate rating level in the space provided and summarize in narrative fashion the 
employee’s demonstrated performance concerning the CE, including specific 
accomplishments and/or deficiencies which were noted during the appraisal period. If the 
employee’s performance meets the Fully Successful level, a narrative summary is not 
required unless the Report is issued as an Unacceptable - Warning or as a Warning 
Resolution. 


Narratives for CEs rated below Fully Successful must include a description of the 
assistance to be afforded the employee to improve. 


Self-explanatory. 


Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully 


Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, 
employees are to be provided copies of their PARs, unless the classification of the information therein 
prohibits release. 


FD-699a (1-28-86) f S 
: FEDERAL BUREAU OF INVESTIGATION 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 2. Social Security Number 


ROBERT K. RESSLER 357-28-1755 


3. Specify general nature of assignment during most of the appraisal period. 
A member of the Behavioral Science Investigative Support Unit is expected 
to accomplish established goals by providing instruction; conducting 
research; participating in organizational cooperation and liaison 
activities; and administering unit programs, projects, and/or furnishing 


consultation. 
2 CONDUCTS RESEARCH: Searches 
4. Critical Element # as listed on the Plan 4a. Descriptor: —_—= See , 
rev Views, analyzes {Yerature and submits conclusions in furtherance of unit 


training goals and when applicable, University of Virginia curriculum 
guidelines. 


5. Rating Level: E 


SSA Ressler, on his own initiative and with little or no supervision, 
conducted significant research during the period. Pursuant to research 
into the criminal personality, he continues to be the lead representative 
to the National Institute of Justice and other justice agencies for 
coordination and funding for research of serial murder, rape, and child 
abduction/molestation. Based upon his research in serial murder, he was 
awarded the prestigious Jefferson Award by the University of Virginia and 
has completed negotiations with Lexington Press (publishers) for a related 
book to be published. He organized and directed the production of a theme 
issue of the LEB on the National Center for the Analysis of Violent Crime, 
published in 12/86. SSA Ressler has written five articles which were 
published in the LEB, Journal of Interpersonal Violence and Behavioral 
Science and the Law. He acts as a resource and collaborates with staff 
researchers at the Cleveland (Ohio) General Hospital and the Victims 
Hospital on a necrophilia study. He continues to collaborate with staff 
from the University of Pennsylvania, University of Virginia, and Michigan 
State University for research and liaison and holds adjunct faculty status 
with each university. 


6. Initials of Employee 


FBI/DOS 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an annual. 


With the exception of the employee’s initials, information on this form is to be typewritten. Use 


one Evaluation Page for each critical element (CE) assigned. 


Items 1-2 


Item 3 


Item 4 


Item 5 


Item 6 


Self-explanatory. 


Record the employee’s organizational title, e.g., Squad Supervisor, Unit Chief, or the like, 
and the type of duties performed during the appraisal period. If more than one Evaluation 
Page is utilized, this item need only be completed on the first such page. 


Record the CE by its identifying number from the Performance Plan and provide, in item 
4a., a description of it. 


Review and compare the documentation collected during the appraisal period for the CE 
with its performance standards to determine the rating level achieved. Enter the 
appropriate rating level in the space provided and summarize in narrative fashion the 
employee’s demonstrated performance concerning the CE, including specific 
accomplishments and/or deficiencies which were noted during the appraisal period. If the 
employee’s performance meets the Fully Successful level, a narrative summary is not 
required unless the Report is issued as an Unacceptable - Warning or as a Warning 
Resolution. 


Narratives for CEs rated below Fully Successful must include a description of the 
assistance to be afforded the employee to improve. : 


Self-explanatory. 


Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully 


Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, 
employees are to be provided copies of their PARs, unless the classification of the information therein 


prohibits release. 


FD-699a (1-28-86) f , 
FEDERAL BUREAU OF INVESTIGATION ‘ 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 2. Social Security Number 


ROBERT K. RESSLER 357-28-1755 


3. Specify general nature of assignment during most of the appraisal period. 
A member of the Behavioral Science Investigative Support Unit is expected 
to accomplish established goals by providing instruction; conducting 
research; participating in organizational cooperation and liaison 
activities; and administering unit programs, projects, and/or furnishing 
consultation. 

4. Critical Element # as listed on the Plan. 4a, , Descriptor: ORGANTZATIONAL COOPERATION AND COOPERATION AND 
LIAISON: Supports unit and division goals in a cooperative effort with 
unit members and other individuals and entities inside and outside the FBI. 


5. Rating Level: S 


SSA Ressler, with minimum supervision, routinely coordinates with the 
Behavioral Science Instruction and Research Unit in teaching the Applied 
Criminal Psychology course and coordinates continuing research funding for 
serial murder, rape, and child abduction/molestation projects. Regularly 
maintains liaison with University staffs of Michigan State, Virginia, 
Chicago (Illinois), Boston (Massachusetts), and Pennsylvania. He holds 
adjunct faculty status at three of these universities and further serves as 
a staff or guest faculty member with the New York Police Department, 
Hocking Tech. (Ohio), Space Coast Institute (Florida), Editorial Board of 


the Journal of Interpersonal Violence, American Correction Association, and 
others. 


lt ofp. 
6. Initials of Employee Dat 


FBI/DOJ 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an annual. 


With the exception of the employee’s initials, information on this form is to be typewritten. Use 
one Evaluation Page for each critical element (CE) assigned. 


Items 1-2 


ltem 3 


Item 4 


Item 5 


Item 6 


Self-explanatory. 


Record the employee’s organizational title, e.g., Squad Supervisor, Unit Chief, or the like, 
and the type of duties performed during the appraisal period. If more than one Evaluation 
Page is utilized, this item need only be completed on the first such page. 


Record the CE by its identifying number from the Performance Plan and provide, in item 
4a., a description of it. 


Review and compare the documentation collected during the appraisal period for the CE 
with its performance standards to determine the rating level achieved. Enter the 
appropriate rating level in the space provided and summarize in narrative fashion the 
employee’s demonstrated performance concerning the CE, including specific ; 
accomplishments and/or deficiencies which were noted during the appraisal period. If the 
employee’s performance meets the Fully Successful level, a narrative summary is not 
required unless the Report is issued as an Unacceptable - Warning or as a Warning 
Resolution. 


Narratives for CEs rated below Fully Successful must include a description of the 
assistance to be afforded the employee to improve. 


Self-explanatory. 


Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully 


Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, 
employees are to be provided copies of their PARs, unless the classification of the information therein 
prohibits release. 


FD-699a (1-28-86) 


FEDERAL BUREAU OF INVESTIGATION ss - 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 2. Social Security Number 


ROBERT K. RESSLER 357-28-1755 


3. Specify general nature of assignment during most of the appraisal period. 
A member of the Behavioral Science Investigative Support Unit is expected 
to accomplish established goals by providing instruction; conducting 
research; participating in organizational cooperation and liaison 
activities; and administering unit programs, projects, and/or furnishing 
consultation. 

4. soa ae Element # ia as listed_on the Plan. 4a. Descriptor: ADMINISTERS ASSIGNED PROGRAMS AND ASSIGNED PROGRAMS AND 

ECTS; CONSULTATION: Directs and administers unit programs and projects 

as assigned. Provides consultation in ongoing investigative cases for 


Federal, state and local law enforcement agencies in Bureau administrative 
matters. 


5. Rating Level: FS 


a aaa | 
Lae 
Date 


FBI/DOS 


Initials of Employee 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an annual. 


te 
With the exception of the employee’s initials, information on this form is to be typewritten. Use 


one Evaluation Page for each critical element (CE) assigned. 


Items 1-2 


Item 3 


Item 4 


Item 5 


Item 6 


Self-explanatory. 


Record the employee’s organizational title, e.g., Squad Supervisor, Unit Chief, or the like, 
and the type of duties performed during the appraisal period. {If more than one Evaluation 
Page is utilized, this item need only be completed on the first such page. 


Record the CE by its identifying number from the Performance Plan and provide, in item 
4a., a description of it. 


Review and compare the documentation collected during the appraisal period for the CE 
with its performance standards to determine the rating level achieved. Enter the 
appropriate rating level in the space provided and summarize in narrative fashion the 
employee’s demonstrated performance concerning the CE, including specific 
accomplishments and/or deficiencies which were noted during the appraisal period. If the 
employee’s performance meets the Fully Successful level, a narrative summary is not 
required unless the Report is issued as an Unacceptable - Warning or as a Warning 
Resolution. : 


Narratives for CEs rated below Fully Successful must include a description of the 
assistance to be afforded the employee to improve. 


Self-explanatory. 


Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully 


Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, 
employees are to be provided copies of their PARs, unless the classification of the information therein 
prohibits release. 


FD-699a (1-28-86) 


FEDERAL BUREAU OF INVESTIGATION . 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 2. Social Security Number 


ROBERT K. RESSLER 357-28-1755 


3. Specify general nature of assignment during most of the appraisal period. . . ; . 
A member of the Behavioral Science Investigative Support Unit is expected 


to accomplish established goals by providing instruction; conducting 
research; participating in organizational cooperation and liaison 
activities; and administering unit programs, projects, and/or furnishing 
consultation. 


i” s ; 1 SUPERVISION OF SUBORDINATES 
+ GUBSEPEés; reise did Svaltiales Phe work efforts of subordinates assigned 
to the Behavioral Science Investigative Support Unit, Violent Criminal 
Apprehension Program (VICAP). 


5. Rating Level: FS 


Wa [ee volta |e. 
6. Initials of Employee Date 


FBI/DOJ 


INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an annual. 


With the exception of the employee's initials, information on this form is to be typewritten. Use 


one Evaluation Page for each critical element (CE) assigned. 


Items 1-2 


Item 3 


Item 4 


Item 5 


Item 6 


Self-explanatory. 


Record the empioyee’s organizational title, e.g., Squad Supervisor, Unit Chief, or the like, 
and the type of duties performed during the appraisal period. !f more than one Evaluation 
Page is utilized, this item need only be completed on the first such page. 


Record the CE by its identifying number from the Performance Plan and provide, in item 
4a., a description of it. 


Review and compare the documentation collected during the appraisal period for the CE 
with its performance standards to determine the rating level achieved. Enter the 
appropriate rating level in the space provided and summarize in narrative fashion the 
employee’s demonstrated performance concerning the CE, including specific 
accomplishments and/or deficiencies which were noted during the appraisal period. If the 
employee’s performance meets the Fully Successful level, a narrative summary is not © 
required unless the Report is issued as an Unacceptable - Warning or as a Warning 
Resolution. 


Narratives for CEs rated below Fully Successful must include a description of the 
assistance to be afforded the employee to improve. 


Self-explanatory. 


Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fuily 


Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, 
employees are to be provided copies of their PARs, unless the classification of the information therein 
prohibits release. 


FBI Academy 
Quantico, Virginia 22135 


July 29, 1987 


0 


Mr. Robert K. Ressler 
Federal Bureau of Investigation 
Quantico, Virginia 


Dear Bob: 


I want to express my thanks to you for your partici- 
pation in the New Agents' Enrichment Program. The purpose of the 
Enrichment Program is to expose the New Agents to some facet of 
law enforcement that they would not learn about through the 
existing curriculum. Your presentation on VICAP was very well 
received and I know the students learned a great deal. 


Thanks again for your contribution to New Agents! 
Training. 


James W. Greenleaf 
- Assistant Director 


(i) > Personnel File of Robert K. Ressler 


H:mlr, . 
BR el! REMOVED FROM FIELD 
PERSONNEL FLE 


July 15, 1987 


b6 


Acting Chief of Police. b7Cc 


Los Angeles Police Department 
Post Office Box 30158 
Los Angeles, California 90030 


Dear Chief[ 


Criminal personality profiling is an important new 
tool in fighting crime and we in the FBI take pride in our role in 
developing this investigative innovation. For that reason, letters 
acknowledging our efforts in this area, such as yours of June 19th, 
mean a great deal to us, and I want to thank you for writing. 


It was most of you to mention_the presenta- 
tions of Special Agents Ressler, and and Iam bé6é 
pleased that their instruction contributed so significantly to the b7Cc 


success of the seminar your Department sponsored. I will ensure 
that they have the benefit of your kind comments, which I am sure 
they will find very satisfying both professionally and personally. 
I know they will join me in thanking you for writing. 


Sincerely yours, 


John E. Otto 
Acting Director 


1 - Los Angeles - Enclosure 
1 - Mr. Greenleaf - Enclosure 


Personal Attention: Bring to the attention of Be 
K. Ressler, and bic 


1 - Enclosure 

1 - Enclosure 

Q = essler)_- Enclosure 
~ Enclosure 


NOTE: Bufiles contain no information to preclude this response. 


JB:jam (8) 


67-NOT RECORDED| 
4 JUL. 30, 1987 - 


ay 


- LOS@NGELES POLICE DEPA@ MENT 


P. 0. Box 30158 
Los Angeles, Calif. 90030 
Telephone: 
(213) 485-3202 
e : 
TOM BRADLEY -2.2 
Mayor 


DARYL Fa GATES 
Chief of Police 


3 
~ 


June 19, 1987 


Mr. John Otto, Acting Director 
Federal Bureau of Investigation 
Washington, D. C. 22035 


Dear Mr. Otto: 


On May 12-14, 1987, the Los Angeles Police Department sponsored a 
seminar concerning criminal personality profiling which featured 

the following instructors from the Federal Bureau of Investigation's 
Behavioral Science Unit. 


b6 
b7c 


Supervisory Special Agent 
Special Agent 
Supervisory Special Agent Robert K. Ressler 
-Supervisory Special Agent 


«fhe seminar, which was attended by 120 investigators representing 14 


wt 


Bae enforcement agencies, was the first of its kind sponsored by this 
epartment. The information presented was both relevant and useful. 
My staff has informed me that the instructors have received many 
accolades from those in attendance for their outstanding 
presentation. 


On behalf of the Los Angeles Police Department, please extend my 

personal thanks to agents[ Ressler and[ | for their b6 
assistance and cooperation. The success of this seminar is an b7C 
obvious reflection upon their commitment to excellence. They are to 

be commended for a job well done. 


Very truly yours, 


b6 
b7C 


Assistant Chief 


AN EQUAL EMPLOYMENT OPPORTUNITY—AFFIRMATIVE ACTION EMPLOYER 
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Exec ad Adm. eos 
Exec aD nv. 
Exec AD LES 
Asst. Div.: 

: Adm. ‘Servs: 
Crim. Inv. 
Ident: ae 

. Insp. Pe 
_ Iritell. 

Lob.’ ve _ 
Legal Coun... 
Off. Cong. & 


Public Affs. 


Rec. Mgnt, 7 Row 


res EE MOV 19 1986 


Telephone Rm, _— 
Director's Sec’y —— 


December 16, 1985 


a 


f 


Mr. James D. McKenzie . 
Federal Bureau of covcet ide tion 
Quantico, Virginia 


Dear Jim: 


Please convey the Records Management Division's 
appreciation to Supervisory Special Agent Robert K. Ressler 
for an outstanding and informative presentation at our 
Annual Clerical Conference on 12/9/85. Mr. Ressler. explained > 
in great detail the FBI's involvement in the. Violent Criminal 
Apprehension Program which was unknown to a majority of bea, OY 
the employees. His presentation was very well received - 2 ee ee 
and many favorable comments were expressed. oe 2 PE ‘ 


I appreciate your cooperation in permitting Mr. Ressler 
to ‘spend EAS Say with us. 


Charles: Pp, Monroe | 
‘Assistant: Director. 
“Becores Management: 


‘>. 1 =“personne _ Of, Robert K¢ ‘Ressler REEL 315 FOO 8 LL heen! ve 


elites 2 sectee: 


Se omeial 
2) Bene embintwasenae’ eosin 5: 
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fir. LLL Radolph 


Clevel and Rivision of Pelice 
1300 Oataeris 
Cleveland, Ghie 441158 


Bear Catef Rudslon: 
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1 ~ Cleveland - Eneclostire 


Attention Police Training Coordinator: For information. 


1 - Mr. Greenleaf - Enelos 
Personal Atte 
@ Ressler and 


te coieenee = - Enclosure 
Zon ee ~ Enclosure 
Exc aoLes__.. NOTE: Bufiles reveal that Chief RUDOLPH is a graduate of the 
ae 110th Session of the FBINA, and there is nothing to preclude this 
Gay tee reply. 
Ident, ___ BHM : 
Insp. 
Intell. 
Lab, : 
ehese Ge =B, yy) 
ee Affs; AN es a is 
Rec. Mgnt. 


Tech. Servs. 


Training _ 


Telephone Rm. —_.. 


Director’s Sec'y __. ss: MAIL. ROOM “Ghat 


sndL = : 


on seurse 
hela Four Bcacdeny. The “FBI re cee fo Or er r presenta 
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Your po epee aes remaris Willi be brought te their attention 
se am sure they will ve srateful thet you urete. Flease 
unow {Ff the FRI aan be of similar ag¢ietense in the Puture. 


he attention of SAs Robert K. 


b6 
b7c 


b6 
b7C 


FBI/ DOJ 


